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Yip’s Chemical Holdings Limited (“Yip’s Chemical” or the “Company”,
together with its subsidiaries, the “Group”) is pleased to present its fifth
standalone Environmental, Social and Governance ("ESG”) Report, which
sets forth our management policies and performance in the areas of the
environment, communities, employees, supply chains and customers for

the year ended 31 December 2021 (the “year under review").

2021 is the 50" anniversary of the establishment of the Group. Looking
back on the past half-century, Yip’s Chemical has been forging ahead
to cope with the changing circumstances. The Group's solid foundation
and people-oriented business philosophy, coupled with its proactive
approach to innovation, have helped us to continue to enhance our
resilience in times of crisis and opportunity, and to build a sustainable

development model.

Since 2020, the recurring outbreaks of Coronavirus Disease 2019
(“COVID-19") have had a major and far-reaching impact on a wide range
of industries. Despite the economic downturn caused by the pandemic
and the severe impact on the global supply chain, Yip's Chemical’s
production activities were carried out in a safe and orderly manner. We
closely monitored the raw material market to maintain an uninterrupted
supply chain, and provided stable and reliable products and services to

our customers.

In 2021, the Intergovernmental Panel on Climate Change (IPCC) released
its latest report, stating that climate change is bringing irreversible and
unprecedented changes worldwide. As a responsible corporate citizen,
we adhere to the international and national sustainable development
agenda. During the year under review, we actively commenced the
climate risk management and training exercise to effectively manage

and disclose climate change-related issues.

In response to global initiatives for sustainable development, starting
from the year under review, we have begun mapping our key initiatives
to the United Nations (“UN") Sustainable Development Goals (“SDGs"),
so as to guide our work in sustainable development. This report sets
out the five SDGs that are most relevant to the Group’s business
development and the actions taken by the Group in respect of each

goal.
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EEFEAZ[{F ™ %] (Business with Committed to our core belief of “Business with Purpose’, the Group
Purpose) HIfE & » #EHT[ED - J&|[E ABIZ  launched the “Home is” Craftsmen Impact Project to create shared
HE - SRMAREERMGEEE - AFE &  values for stakeholders by integrating business and social goals, and to
BEHZEE  UWEAZLAKRNRFETEZE  create a better living environment for all in the spirit of craftsmanship.
FEATEIBIE c B T ESEE X AiE  VYip's Chemical will continue to connect with its stakeholders from
nE HEGFZREEXZEES TR A different sectors to explore different ways and possibilities to create
Agelt B FERERATE - shared value in order to promote a better society.

EERBERTFETREBEKE - H{PIZ= L We are grateful for the support and contribution of each and every one
R EF M ENENTIEMEE - KKFKF]  of our stakeholders as the Group continues to grow during the past five
SRABIEEE  BABAEEALEG AR decades. In the future, we will uphold the spirit of entrepreneurship and
ey BR T —Ehat+FE KEt[BEEK]-  bring vitality and color to the lives of the general public as we progress
towards the next 50 years to become a century-old corporation.

CE_-FERR HERERRS
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CREATING LONG-TERM VALUES
OUR GOALS IN SUSTAINABLE DEVELOPMENT

EBUEFEEK|ARES  TEEKZ L3 Embracing a clear vision of becoming a century-old corporation, the
B AIREAIEE  AEIHEEH - A€  Group continues to pursue diversified development to create value for
HRIEEE - EFS TR & E H#IF  its shareholders, benefit its employees and bring a positive impact to
BMAZHEZLE R MATHELRS society. The Group has developed a sustainable development approach

AMERBR MR FEERENBEE EB2MmATc which is integrated into its day-to-day operations. The approach is
regularly reviewed to ensure that we are on a steady path towards

sustainability.

PN
CORPORATE VISION

SERETHNLEZOBETRED X
REIERRHEERSRERAFELERD

%E o Thirst for Talents
The seven core values outlined in the Group’s Af0 .

L Respect for and E;E
corporate vision complement each other and Cooperation with All Undivided Focus on

Stakeholders Core Businesses

form the cornerstone of Yip’'s Chemical’s

v
BHEER

B Y- THEL
Jox B -

commitment to ESG philosophy and the

pursuit of sustainable development.

b [ =]

Underltake Corptl)]rlate Towards a century of ﬁbﬁl.lféﬂn
Indertake Corpora )

OCiRLRESPONSIE Revered Leadership Nextgeneration

Products

g Al

B R ER 14 {8 5 b

Enhance Shareholder

Returns Build Value-added

Brands

TEC-FERR - HERERRS
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SUSTAINABLE DEVELOPMENT GOVERNANCE
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ial and Governance Report

The Group believes that sound corporate governance is a prerequisite
for advancing sustainable development. Therefore, the Company
has long been committed to adopting a high standard of sustainable
development governance with a well-defined structure. As the leaders of
the Group, the board of directors (the “Directors”) of the Company (the
“Board”) is responsible for overseeing the Group’s ESG issues, including
identifying potential risks and opportunities in the sustainability
roadmap, enhancing the materiality assessment and reporting process,
tracking progress against targets, and integrating management
approaches and policies that are conducive to maintaining the
Company’s growth to ensure that ESG considerations are incorporated

into the Company’s business decision-making process.

The Board has established the Policy on Risk Management and
Internal Control, and the audit committee of the Company reviews
the Group's risks in various aspects every year. The Board effectively
identifies, evaluates and manages the ESG risks that are critical to our
business through materiality assessments. Under the Board, the Senior
Leadership Team (“SLT"), which comprises the Chief Executive Officer,
the Deputy Chief Executive Officer, the Chief Financial Officer and
other senior management, is responsible for overseeing and managing
sustainability issues in day-to-day operations, and regularly reports to
the Board.

The Health, Safety and Environment Committee (“HSE Committee”)
under the Board is responsible for updating the Group’s Health, Safety
and Environment (“HSE”) Policy, managing environmental and other
relevant risks, developing an organizational structure, allocating
resources, etc. The Health, Safety and Environment Department (“HSE
Department”) is responsible for day-to-day implementation of safety,
health and environment activities, and regularly monitors and reports on
them. During the year under review, the HSE Committee convened four

meetings to review the Group’s HSE performance.

The Group has formulated business-related ESG targets while the
Board regularly tracks and monitors the progress. Those targets include
integrating climate risks into the Group’s business decision-making,
and reducing the environmental footprint during operations. During the
year under review, the Group has initiated work in response to climate
change and has set solid environmental targets as described in the

“Long-term Values in the Environment” section.
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STAKEHOLDER ENGAGEMENT
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MATERIAL ISSUES

The Group places great importance on communicating with
stakeholders and, as far as possible, responding to their concerns
on sustainability issues in a timely manner. The Group regularly
communicates with its stakeholders, including employees,
shareholders/investors, bankers, customers, suppliers, government/
regulatory bodies, non-profit organizations, and the media. Specifically,
we communicate with our employees through employee communication
sessions; obtain customer feedback on our products and services
through customer satisfaction surveys; obtain market insights from
our supply chain partners through industry trade shows or technology
exchanges; and understand the views of our shareholders and investors
on the Company’s development through results announcement investor
conferences and annual general meetings. To broaden our reach,
the Group has been increasing its use of social media, including its

Facebook page and WeChat, to interact directly with stakeholders.

SER-_ZT-NFEABE ZGLRANR
MESEETHAISHEEMEER - UK

MEENAIFERRBZELIEFOENA
MEBNREESE - FIEF2HEEMNC2019
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e EmTEUARERLZEER -EFXE
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The Group organized systematic and in-depth stakeholder engagement
activities in 2019 and developed a materiality matrix to outline the relative
significance of our selected sustainability topics to external stakeholders
and internal operations, as detailed in the Group’s ESG Report 2079. As
there were no significant changes in the Group’s strategic direction and
business operations during the year under review, the Board continued to

adopt the existing materiality assessment results of 2019.

The materiality assessment from 2019 was designed in accordance with
the Global Reporting Initiative (GRI) Standards. The seven topics rated
as “critical” include: waste management, environmental compliance, air
emission management, green products R&D, occupational health and
safety, product safety, and product quality management. The Board will
continue to review and strengthen the management of these sustainability
issues and will regularly review potential changes in their materiality
to the Group’s business. Please refer to the “Long-term Values in the
Environment”’, “Long-term Values in Employees” and “Long-term Values in
Customers” sections of this report for information on the management

approach and effectiveness of measures on these material issues.
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T
a, IT%’\% = TTMEH:IJ E\ﬁi
G ALS C ont

ributing To Global Development Goals

)

UN SDGSEE#H B2 RS EERELBEZLLS  The UN SDGs, which aim to promote global economic prosperity
FERREMIRER - S #ll 7T &ETH  while protecting the planet’s resources, outline the most pressing
RIEMG kS - REBEF RN £E%  environmental and social challenges. Beginning from the year under
EEBERERAT L2 E(DEREESSDGs  review, the Group has started to map its key initiatives in accordance
BEIEEM) B ER M EUN SDGS¥f#8 ©  with the UN SDGs, taking into account its own development model and
#17/ESDGsH ¥ 5l HH T 7 B2 E E X HRBI MY the Practical Guide to Integrating SDGs in Corporate Reporting, and has
HEHPA@E UHEFESATRBEESED  identified the following five of the 17 SDGs that are most relevant to the
ERERR © Group. The Group will continue to contribute in these aspects through
different initiatives.

o waL e Q -EEmxEEE
N Long-term Values in the Environment
—va B1R3 RIFEEREB -BINRERER
Goal 3 Good Health and Well-being Long-term Values in Employees
BRERMEE TR - (RERXTEAL - Ensure healthy lives and promote well-being for all.

\
EXBLEREBEERET  SUERITRY LERNEENE

Minimizing pollutants, chemicals and hazardous substances in business operations and value chains

CHRBELTEBEMA#{A Y ([VOC]) - Installing volatile organic compound ("VOC”) treatment facilities at

BRI2 2R 1 our plants
CHHAENSRE RHREERUREREEE - Introducing reliable coatings and inks products that protect
BT 2@ consumers’ safety and health

REIFRLEEFHERRERETEXL

Promoting work-life balance and family-friendly work culture

SHEPIE R FEBRREER - & - Providing annual leave and paternity leave beyond minimum
ElEzE =R requirements by law, and related benefits

CEBETEPRASOERSED + Hosting staff activities to improve employees’ physical and mental
health

\_ /

CEC-FERR - HERELRES 06
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INDUSTRY, INNOVATION ° i;% iﬁ E"j E gi E {E

AND INFRASTRUCTURE

N Long-term Values in the Environment
B9 EX - B MERRE
Goal 9 Industry, Innovation and Infrastructure

P

ﬁﬁiﬁfi% BE DR ERE M - (€2 A Build disaster-resilient infrastructure, promote inclusive and sustainable
SR BT ¥ - HEBAIF - industrialization, and foster innovation.

4 N
RERBERNE - AREEERFHES

Investing in plant facilities to reduce energy consumption, emissions, etc

@/m

CHWEBAETIEAR  BAEKERMAE - Promoting innovation in production processes to reduce energy
consumption

kﬂlﬁ

CHEITER NS ANEKER - IR - Promoting waste heat and cooling water recycling to improve
TR overall energy efficiency
REZMAIFMAR THEMIDERBRRYEE

Promoting technological innovation and R&D to balance product functionality and environmental performance

R ERERHE LR KMERE + Introducing various environmentally friendly ink products such as
UV/LEDH 2 - @ EY ARE2E S ER benzene-free and ketone-free inks, water-based inks, UV/LED inks,
ROM 2R E and pure vegetable oil inks

CHEBEEBUSS2E [ Nano En-core]  + R&D of the environmentally friendly, long-lasting antimicrobial film
“Nano En-core”

. </

SUSTABLEGHTES - BEREBE -HRMNAFERRE
1 AND COMMUNITIES a .
N Creating Long-term Values — Our Goals in
Aﬁé_ BiZE11 AFEBEEHMMLE Sustainable Development
Lol Goal 11 Sustainable Cities and Communities - IRIBENREEE
Long-term Values in the Environment
BEBAR TR HESKELENNAHE - AL RIREE
B4 T R A & o Long—term‘l/alues in Communities
-BEIWMREEE

Build inclusive, safe, disaster-resilient and Long-term Values in Employees

sustainable cities and communities.

\
BAERREERSEEBEANTRS - UEERXK M

Integrating disaster risk management into business models and practices to enhance business resilience

. 4513}%}%5{_4%{&2%*7 U B E /)N - Forming an emergency response team for extreme climate change

b 4 1| fE B 5 2= incidents and formulating emergency plans at certain plants
ﬁ&ﬁ}ﬁw ST i 4 )| 17 = 3B A% B + Establishing a risk assessment mechanism to evaluate risk levels

AETRMEENTIFERRENERITFEARREEES

Providing an ideal working environment for our employees and promoting a sustainable lifestyle

HELREZERLTIRIPEITHEES - # - Assigning the HSE Committee and HSE Department to monitor and
REBTIREZEENTIERE ensure a safe and healthy working environment for employees

WEIELO-EIKE A8KETE - m AT - Launching “Home is” Craftsmen Impact Project to promote building
HWENUNEODISEHBEEEB IR - WkE ideal homes in the spirit of craftsmanship, and to improve the

BEBEALTHERRE living environment of people in need
CEC-FERR - HERELRES 07
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12 RESPONSIBLE ° i;% i%'i E"J E gi E {E

CONSUMPTION ) )
ANDPRODUCTION N Long-term Values in the Environment

@O 212 BEEUBMAE
Goal 12 Responsible Consumption and Production

——E—— —

—_— = —_—

HAEENEBENAEERR Adopt sustainable consumption and production patterns.

/ N
REXRERBEAR EARENER

Promoting greener and more responsible product choices to consumers

CERE S AR EEE MRS -« Launching a trial programme to encourage customers to switch

REE KRS R from solvent-based wood paints to water-based wood paints
CHMBRERETAESBESR + Some of the coatings products were rated as green products

REBCAERXABRERNAREY IR BERZERERIRDENS RN R

Exploring the possibility of switching from fossil fuel energy to clean energy to reduce the risk of overexploiting

natural resources and biodiversity loss

RS REHIEE R BN AB R E + Switching from diesel-powered facilities to electrified equipment
gradually
CHEERRESRABRAR + Promoting the use of natural gas instead of coal combustion

/

T HEHRARE
O\ Long-term Values in Communities
@ 217 (R BRI M KRR BEHEEEE
Goal 17 Partnerships for the Goals Long-term Values in Customers

MBRFHIE - EEAEHEREMABOZME(EZ - Strengthen collaborations and partnerships related to sustainable
development.

~

CEZE[FammEl A BB TREFEMZE - Signing the “Business with Purpose” commitment and connecting
REERME R different stakeholders to create impacts for business and society

CEERPEB2BEBELREMBEANED - The Group’'s coatings business participated in the drafting
(hEBERESEANE)  BHAEERE and release of China’s first White Paper on China’s Parenting

ST E IR EEY AR Environment, facilitating the establishment of a more mature
\ quality standard for the industry /
TE--FERE UHEREARS 08
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LONG-TERM VALUES IN THE ENVIRONMENT
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The Group is consistently improving production efficiency, product
formulae and packaging, so as to reduce the environmental impacts,
and promote green living for the long-term benefit of our customers.
During the year under review, the Group complied strictly with the laws
and regulations that have a significant impact on us in the places where
we operate, in aspects including air and greenhouse gas emissions,
discharges to water and land, and generation of hazardous and
non-hazardous waste. Please refer to "ESG Reporting Guide — Content

Index” section for details.

EN\/IRONMENTAI_ MANAGEMENT APPROACH

EEIERECIRE —ERNERES
BERHRBEANTE UBREREREK-
EBAIHMED EISO 140013REEEE
FREHFE  MELH ME TF#ISO 500018
REBRBERAEFZZE ABUEESESK
EHNREAXRE SEEESTRLET 8
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HEXRFPEERTHBEE -

REBFA  NREREA \AZJ*M &g B=
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As the Group's core business is in chemical manufacturing, we are
committed to managing and minimizing the environmental impacts
of our operations. Most of the plants of the Group have obtained I1SO
14001 environmental management system certification, and some have
also obtained ISO 50001 energy management system certification.
To effectively manage the environmental performance of the Group’'s
plants, the HSE Committee under the Board is responsible for
formulating environmental strategies and monitoring related risks and
effectiveness, and the HSE Department is responsible for day-to-day

monitoring.

During the year under review, some of the emissions, energy
consumption and usage of some packaging materials increased in the
plants as disclosed under the “Environmental Performance” section
in this report. This was mainly due to the increase in production
volumes at the Taixing solvents plant and the Jinshan coatings plant as
compared to year 2020, as well as the increased use of vehicles by the
sales teams for business occasions as the Group’s businesses strove
for sales growth. Despite this, the Group continues to take various
measures to monitor and manage our production processes to further

reduce our environmental impact.

09



— = —

=

2021 Environmental, Soci

ERLEIEBERLA

Yip’s Chemical Holdings Limited

BHYE?L
EMISSION MANAGEMENT

BRRENREEE
LONG-TERM VALUES IN THE ENVIRONMENT

EEHEERIEEREEK  £85 AMMK
ERAKEVOCKEER M - NEBEERN » &
BRVOCKENYHERER _Z _ZF 05

TFE23%%4% TERBANF AR E
AAEERNRERS NNE B BMRED R
VOC ' AIRZMEE BB EET T SEH
R e
%‘\@Eﬁiﬁqﬁ’ﬂi’fﬁﬁ%%ﬂ&%ﬁ—&éﬁ
D RRFEEIS10% R 13%H FH 8 - £ E
Hﬂﬁ“*?ﬁﬁ%%‘ﬁfé’]* S-S ISP I

RREEREREHEN LA - BUABHWE
mitE BERBEHRERE T _TEH#E
[/ —KF o

EEYEE
WASTE MANAGEMENT

For air and greenhouse gas emissions, five plants of the Group have
installed large-scale VOC treatment facilities. During the year under
review, the Group’'s VOC and particulate emissions decreased by
23% and 4% respectively as compared to 2020, mainly due to the
temperature rise of the regenerative thermal oxidiser at the Zhongshan
inks plant for more efficient combustion and decomposition of VOC, as

well as the upgrades to the plant’s related-facilities.

During the year under review, the Group's greenhouse gas emissions
in scope 1 and scope 2 increased by 19% and 13% year-on-year
respectively, mainly due to the increase in overall energy consumption
of electricity, petrol, diesel and natural gas of the three plants. However,
when measured by per tonne of products, the greenhouse gas emission

level was maintained a similar level as compared to 2020.

BESA SENEEENREZEDS 5
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During the year under review, the Group’'s hazardous waste and
non-hazardous waste decreased slightly by 1% and 4% year-on-year
respectively, mainly because our plants improved the classification and
collection of hazardous and non-hazardous waste, and promoted the
reuse of non-hazardous waste. In terms of packaging materials, apart
from the use of iron drums and cartons which decreased slightly by 1%
and 4% respectively as compared to 2020, the use of other packaging
materials increased, mainly due to the increase in production volumes

at the Taixing and Jinshan plants.

Wastewater collection or treatment facilities are installed at each of the
Group's plants to ensure that all wastewater discharge meets regulatory
standards. During the year under review, the Group’s total wastewater
discharge increased by 13% year-on-year mainly because the production
volumes of Taixing plant increased, leading to the increase in
wastewater. As water is a by-product of the esterification process, the
solvent production process at Taixing plant discharges a relatively large
amount of wastewater. When measured by per tonne of products, the
total water discharge maintained at a similar level as the last reporting

year.

10



ERLEIEBERLA BENREEE

Yip’s Chemical Holdings Limited LONG-TERM VALUES IN THE ENVIRONMENT

BREMAEE
RESOURCES CONSUMPTION MANAGEMENT

EHEHEMEER
Electricity and Other Energy Sources

EBAWEBLERERATIRESBEMNZ  £8 To effectively manage energy use and improve energy efficiency, the
SWEIERDN— X5 - 93EE{c£ET Group's plants have adopted a series of initiatives, including optimizing
B OMELERRELEHRSMERESE - X production processes, improving production flow, and changing to

CBEERN EEEREBFEAESH - X5 high-efficiency equipment. During the year under review, the Group's
ToH O EHERAREZRRE Lk ZZE=-_ZFF  overall energy consumption including electricity, steam, petrol, diesel

B EF BEHBEEFEILRE FFAX17% LA and natural gas increased when compared to 2020. Therefore, the
SWIESE  AEMBEEYERETED  Group’s total energy consumption increased by approximately 17%
SRS EAN EFF - year-on-year. When measured by per tonne of products, the total energy

consumption only slightly increased year-on-year.

K
Water

HPBEGEEE/KE  IRFTAHKHE « LA We actively implement water conservation measures to improve
FHF AT MER DX R R ERKEBIEE  efficiency in water usage. For instance, part of the steam condensed
BAlE - EAEBIKES U BE/KE - in Taixing plant was cooled by heat exchangers and then entered the
EPMRBEE SR TERMNKEESE - IWZE  water circulation system to reduce water usage. We have also installed
IKABETFHI NS REEBKRIFANKENE - 7A[E  water-saving devices in the living areas of our plants, and have assigned
BEERXN EEERAKEIRETE2% - personnel to regularly inspect and monitor the use of related facilities.

During the year under review, the Group’s total water consumption

decreased by 2% year-on-year.

TEC-FERR - HERERRS 1
2021 Environmental, Social and Governance Report
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LONG-TERM VALUES IN THE ENVIRONMENT

ERLEIEBERLA

Yip’s Chemical Holdings Limited

ERERBERY B RERTTE
TARGETS AND ACTIONS TO SAVE ENERGY AND REDUCE EMISSIONS

The Group has set quantitative targets to improve its environmental

SEGETENLRER  ABESHHMMNBERE
B - RMEFEETAMENRFRER &

management. We will continue to review the environmental performance

of our plants and set targets for other areas of emissions and resources

ERHEMBBYRERBENHEGERR -

consumption in the long term.

—E-=FHE
2023 Target
E)3 B (BEF : ZF—"F) it
Business Environmental Aspect (Baseline year: 2019) Initiatives
7 )5 B R GERERAFSEARAERE | TK.0% CELLEETIE
Taixing solvents | Steam consumption per T FR B LA SR RS AR
plant intensity to produce acetate AL EET 4% B 1% Optimised th qucti
Decrease of 9 6% + Optimised the production
2021 Progress: achieved 4% process
reduction from baseline + Optimised heat exchangers and
refrigerating units
FERERMEREERE TP&5.1% CFHRE SRR ENER
Electricity consumption per R -FHER - Changed to electrical
intensity to produce acetate iﬁﬁzttgﬁ—l—ﬁﬁ%ﬁ’\] = appliances with higher energy
Decrease of 5.1% efficiency
2021 Progress: achieved 3%
reduction from baseline
RKkEeE®nE TP&13.2% - AR ERE IESEREA
Water consumption per —EC—FER: IKHPEEE - BN1EE B EK
intensity ERLLEET 6% B 1R & Lt Bl
Decrease of 13.2% . . - Used chemical descaling to
2021 Progress: achieved 6% improve the purity of recycled
reduction from baseline water and increased the
proportion of recycled water
CEC-FERR HEREAES
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F& ¥ SR 1 L B

BRRENREEE
LONG-TERM VALUES IN THE ENVIRONMENT

ADDRESSING CLIMATE RISKS

A ¥t 7= &R s KRB - & BT
mﬁﬁuﬂdﬁW“M£%% RS2 -
BREBCENREER SENREDBEFRE
ﬁfﬂﬂ%ﬂ 2 ) TAE - B IEHE R /N 2B B R
AEBERERRSRITRES(EI - I
2EZR AW HEEIIE)HE(TCFD) /Y
BEE ETVLHBERSN  BREDRM
BRREERREEARBERRAR -

In the face of frequent extreme weather around the globe, governments
worldwide have set targets to reduce the environmental impact of
climate change. In order to sustain the long-term development of our
business, the Group has embarked on a climate risk management
exercise during the year under review, including engaging external
consultants to conduct climate change training for the Group's
management and other employees, and conducting preliminary scenario
analysis with reference to the recommendations of the Task Force on
Climate-Related Financial Disclosures (TCFD) to help us identify and

manage climate change-related opportunities and risks.

RERBRRNE  SAEREENFHRHRAR

AN RMBEREEREE S
BYAEMER  SKALK - RW - BE
E*ﬁk@%ﬁ&%ﬂriﬂﬁ?‘ﬁwt;’éﬁ@ﬁﬁﬁ%ﬁ\%iﬂ :

it ZEBRERNS L T EEARBRENS
PENERNE - EERRERRIRERN

BER  EREXERMNEERE KR
FHLE - AREAR ERAV A ZT2EET
BEP ALRMBEESERMNBNE
REEZE BN RAESHSEEMHY

BERERR  TE - PEERMNT S
fi2 - DARE %I R B8 3R O BREX o

BEECHMEEE N EERNSEREER
HAaESRME E%ﬁm%@&ﬁa&ﬂ%ﬂia
B NERARMEEERNREE L EY
HEE o

Zie&M‘A¢E;\
ernance Report

FERR

ial and Gows

In terms of physical risk, extreme weather conditions such as high
temperatures and heavy rainfall could pose a threat to our plant facilities,
potentially leading to extended production periods and cost increases.
Yet, our plants have solid experience and plans to deal with such extreme
weather conditions and therefore this risk is not a significant one for the
Group. In terms of transition risk, in light of potential increase in crude oil
prices and carbon prices, this could pose impacts on our suppliers and
raw material supply. We believe this will have a negative impact on our
profit as the cost increases might not be fully passed on to downstream
customers. Currently, we have identified multiple suppliers for each raw
material, and further strengthened our market position to address the

possible challenges.

The Board is aware of the climate risks that the Group is potentially
exposed to and regular updates will be provided to the Directors on
operational feedback and industry best practices, in order to adjust
and advance the Group’s climate change response strategy in a timely

manner.

13
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BIRIEH R

BENREEE

LONG-TERM VALUES IN THE ENVIRONMENT

THRIVE WITH THE ENVIRONMENT

AREER TR
Sustainable Financing

o=

SEROBEFAEERITEESHOFH
NEBTARKEERRIABNREER - KX
ARERMCTERRABEXRRAUBHONE
R BEEEEZRERITELATLNERE

RitgxBHMER AR ESERMEE
FHNEE - &E5 Pﬁ?%?KIEHﬂFHVE—m%Eﬂ

ERBRE  BREARESHEREREANR
BERNERE -

HHARBER

Promoting Green Products

During the year under review, the Group signed a four-year sustainability-
linked embedded syndicated loan of HKS600 million with six banks,
which became Yip’s Chemical’s first sustainability-linked loan. The
Group will be eligible to receive interest rate savings upon achieving
pre-determined targets related to environmental and social performance
mutually agreed with the banks. The proceeds of the loan will be
used for general corporate financing and refinancing, including
the implementation of measures that drive the Group’s long-term

sustainability performance.

C

~

SEERRERAEETE  WEFZEAINE
T RHEEBEETRERERERLE -EEF
" %EETEIBﬁT%EE%EﬁT?E%MﬂE@

EBRRITEMBAACNFESR L EBE KK
ReRERE) AIEBRRER]  [H#
K] [ - HRIPLUSE RO E P 11502

HEMIEFSFEERM -

The Group strictly controls its production processes, and innovates
green formulae in order to bring a healthy and environmentally friendly
lifestyle to consumers. During the year under review, Bauhinia Advanced
Materials Group, a subgroup of Yip’s Chemical, was listed on the “2021
National Green Manufacturing List of Jinshan District” by the Ministry of
Industry and Information Technology of the People’s Republic of China.

G

Eleven of its coatings products among its “Baby Care”, “Extreme « Home

Protector”, “Extreme + Odour” PLUS, etc series were rated as green
products.
ﬂﬂmﬁMH!l‘

Lrrees

—EBE=-— HERERBS

EEI%%:‘ ]4
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RRAE W

ENVIRONMENTAL PERFORMANCE®

BENREEE

LONG-TERM VALUES IN THE ENVIRONMENT

BERH

Emissions

ERUARLED

Volatile organic compounds (VOC)

LRy

Particulates
EEHE
Domestic exhaust gas

BEkEB -4 EBEKX

Water discharge — from production

Bk B — 4 SEEX

Water discharge - from living zone

BHEkE

Total water discharge

wHxkERE

Total water discharge intensity’
Lt2REEE

Chemical oxygen demand (COD)

mED
SOy

ALY
NOy

BERE-—#@E—"
Greenhouse gases — Scope 1*

BERE-#E ="
Greenhouse gases — Scope 2*

BRERE-#E-ZE°
Greenhouse gases — Scope 1
intensity®

BERE-#E_—_%E°
Greenhouse gases — Scope 2
intensity®

SEC-FERE HEREARS
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L]

Tonnes

L]

Tonnes

L}

Tonnes

L]

Tonnes

L}

Tonnes

L]

Tonnes

W/ E fm R 28

Tonnes/tonne of products

L]

Tonnes

L]

Tonnes

L}

Tonnes

W_EtREE
Tonnes of carbon dioxide
equivalent

1 e 7 =
Tonnes of carbon dioxide
equivalent

W =S E R/

EmmE

Tonnes of carbon dioxide
equivalent/tonne of products

W= S E R/

= fm R 2

Tonnes of carbon dioxide
equivalent/tonne of products

29.37

34.85

0.003

250,665

56,417%

307,082

0.37

13.50

4.35

4.87

2,281

286,559

0.003

0.341

22.66

33186

0.011

290,010

56,320

346,330

0.37

16.07

8.65

11.13

2,705

323,819

0.003

0.349
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BENREEE

LONG-TERM VALUES IN THE ENVIRONMENT

2358
Emissions
EREREY’ Mg
2,249 2,219
Hazardous waste® Tonnes
BEBREY Mg
459 439
Non-hazardous waste Tonnes
_cREEYZE’ WA/ 7 WA 2
) L 0.003 0.002
Hazardous waste intensity Tonnes/tonne of products
REBENBE W/ . .
_ . 5.46 x 10 473 x 10
Non-hazardous waste intensity Tonnes/tonne of products
BERER
Resources consumption
Bh F E B
38,849,576 42,683,321
Electricity Kilowatt hour
R 1]
805,738 918,880
Steam Tonnes
P nH
) 61,078 113,308
Petrol Litres
£ AT
99,808 103,913
Diesel Litres
RARR I 75K
. 656,979 808,174
Natural gas m
BEERHFE TREE
2,544,728 2,976,500
Total energy consumption Gigajoules
e B ERE F 18 F K B
e 706,869 826,806
Total energy consumption Megawatt hours
HEERHERE® TREE/EmMEE 3.0? 29
Total energy consumption intensity>  Gigajoules/tonne of products ' ‘
FBF RE/ERMEH
HEBHERE®
o ., Megawatt hours/tonne of 0.8 09
Total energy consumption intensity
products
K’ L .
7 1,409,453 1,381,091
Water Tonnes
RkZE W/ 7 i WY )
o o, 1.68 1.49
Water consumption intensity Tonnes/tonne of products
SEC-FERE HEREARS
2021 Environmental, Social and Governance Report -l 6
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Yip’s Chemical Holdings Limited LONG-TERM VALUES IN THE ENVIRONMENT

BEME
Packaging materials
T L ,
8,011 7,959
Iron drums Tonnes
EB® 0]
303 324
Plastic buckets Tonnes
wR
" 281 269
Cartons Tonnes
BRE
< 17 22
Plastic films Tonnes
BEMBEE T
8,612 8,574
Total packaging materials Tonnes
BEMHBERE g/ 7E i R Y
0.010 0.009

Total packaging materials intensity>  Tonnes/tonne of products

1 FRBERFHBELEEAMNIFZENRLKE LS LOBEEE - URERT ILAHERE
The environment data disclosure includes the solvents plant in Taixing, Jiangsu, the coatings plant in Jinshan, Shanghai, and the inks plant in
Zhongshan, Guangdong of the Group.

2 BRELCEABARRERIENR

Data have been adjusted to reflect the actual situation.

3 EE2020F 2021 FHHENE ROERETE RSB BREZH MY REREREE - BRIARBEIR I E S8 E RN =B R 2020F R2021FH #EE—
5 Bl &841,279MA %927, 590ME 1 15 ! ©
The Group’s emission and consumption intensity in 2020 and 2021 are calculated by dividing each emission and resources consumption by
the total production volumes, which are 841,279 tonnes and 927,590 tonnes of the three plants under the environmental data disclosure in
2020 and 2021 respectively.

4 BEREBHFEN_SLBREREFREL2ZAERMIANMEFRLEERS — M= BRARAEREEERES)  REREHARK
BUEEERRMERSER I IXEMITELCRREREBERZENERRERE (F17)) 2REREHRELTARNRARKRE(CEME
B R(ERRFTERE) -
Greenhouse gases calculation on carbon emission factors are referenced from How to prepare an ESG report — Appendix 2: Reporting
Guidance on Environmental KPls issued by the Stock Exchange of Hong Kong, and Guidelines for Calculation Methods and Reporting of
Greenhouse Gas Emissions from Industrial and other Industries Enterprises (Trial) of the National Centre for Climate Change Strategy and
International Cooperation; for global warming potential values, reference is made to the Fifth Assessment Report of the Intergovernmental
Panel on Climate Change.

5 EREZRNEEEERERKR)BRARTNBERERRRRE -
Hazardous waste (the data include scrapped finished products) was handled by government-recognised hazardous waste handling companies.
6 SEFMERERNEEERENFER X MEMOCNMERREERE — M= - REBREBUERERIES) -
The Group's energy conversion of resources consumption is based on How to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by the Stock Exchange of Hong Kong.

7 IR BHE B K R HMER A 7K - BEF R & E R KEUE B KR LR A ERMRE -
Data include tap water and water drawn from the rivers. The Group has no issue in sourcing water that is fit for purpose during the year under
review.

TEC-FERR - HERERRS 17
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HENRREE

HENREEE

LONG-TERM VALUES IN COMMUNITIES

LONG-TERM VALUES IN COMMUNITIES

EXEIREHRESE BEHRBEK
K] —ERBEISARHEEFESLAE
FTRKE - SEAEER[EhmmEl B
2 PRRBHMERERMEIFES B4
SLEMAEERE UBAMSTE
mMARMERERZEE BERCEHELS

EHE o

[[E & | A B ET 2

Yip's Chemical has been actively working with different stakeholders
to tackle challenges in society according to its Policy on Community
Investment, Sponsorships and Donations. The Group is committed to
the belief of “Business with Purpose” by integrating social elements
into our business through the strategic deployment of resources and
innovative ideas to address social needs, so as to create shared value
(CSV) for our stakeholders, and attain a win-win result for the Group and

society.

"Home is” Craftsmen Impact Project

—E-—F KEEHRTEL - E]EARIK
HE EREETRAFBNE  BEAMBR
BMfE - KRTENE - HEME  HEEE AR
SRARBRFEERB IR

BEREEE
Creating Shared Value

In 2021, the Group launched the “Home is" Craftsmen Impact Project,
connecting different stakeholders of the Group, including local painters,
carpenters and colorists, to promote craftsmanship and encourage the

public to build their ideal home with their own hands.

RAERCIRERZS QO
IR R

Enhance the business profile

of Yip's Chemical and
Camel Paints 'IM

REBRMERFNHENEE -
REXBRR

Strengthen the connection with
our stakeholders to promote
business development

MBRE THRERE \ .
R AEEFRED | WEE R

Increase the employees’
understanding of the Group’s
business, while enhancing
cohesiveness

CEC-FERR - HERELRES
2021 Environmental, Social and Governance Report

Commercial Social

BAEAZERXL  #AER

Inherit craftsmen’s skills and
culture; raise health awareness
in the industry

BEEE HEWE HEAE N[BT M

Promote creativity and DIY

culture
Values Impacts

BENEBTFREFTEAL

= 5
h Join hands with stakeholders
% toimprove living environment

for the needy
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[ED /Al E2EAE
“Home Is” Pillar Programmes

HENREEE

LONG-TERM VALUES IN COMMUNITIES

EAZE
Master Club

EARREEFE

Wellness Platform Exclusively for Craftsmen l

ERETETRLERBEERH - BitnR
fMEERETDEENRNE - [EAZE]D
Rl BL S B8 i A B I (6 & B AT 3804 i R AN B
ETHRRERBERR - LR IS )
AERIIR—H—FRAE  EOmMEFE
B E LR RIE

EIR

Home Academy

Painters are important stakeholders of the Group as the core businesses
of Yip's Chemical include coatings. “Master Club” invited medical
professionals and stretching instructors to conduct health checks and
pain consultations for 80 painters; and hosted nearly 90 sessions of
group stretching classes or one-on-one stretching treatments to help
them relieve occupational pain.

EARZERYE

Craftsmanship Imparting Platform

[ETF @RISR EME{T205%5 T
fEYy - A HT2008 E B R AR A L E&
RENEREIBFHIBEMN  SEbfIgRE
ABH 28 TREEBCHEFELERE
SUERAHII : ER - KERNRES

([ETEITAEBEERTUHERTR/E
BNHRERRE]  B2LERBHRAS
B ERARELKAIEREERARST R
BHRBRAERT -

The "Home Academy” connected carpenters and colorists to teach
almost 200 craftsmen from grass-roots families and the general public,
and to pass on their skills and promote the “maker spirit” through 20
workshops, and to encourage them to experience craftsmanship and
improve their homes with their own hands by making small furniture
such as bookshelves, wooden chairs and nightlights.

“‘Home Academy” also hosted “Community Exploration Camp” under
the theme of community chairs for local grass-root students. Students
were encouraged to explore social inclusive solutions with empathy and
creativity through experiential learning, and designed a chair according
to the community’s needs.

TEC-FERR - HERERRS
2021 Environmental, Social and Governance Report
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. K
/ Eoit
/ Renovation with Heart

[ELi]BHRELREREZB R HE
- WEAEBEETIRIEAZ |6 MR E
—FAXRETLR  ROEAFTERELER
ETREBM IR K THRMBIN TRES
BRREERRRE THRRHEESRY
AHEXBENEERE -

BFRE
COMBATING THE PANDEMIC TOGETHER

EREBREBEARRBRTRBINNEBIE &
70 Bl B8 6 A M) AL 4B MR 2 ET R RS 310,000
SEUCAE S E 5 I & B 8300 4L 18 # 18
KARRKRREICH S 2 ENano En-corelis T AR
% BweEREERLRETFPLE U
EAREEER -

Aeh =+ =B

~E Al B

i B AR B 3 i1 B 4R

HENREEE

LONG-TERM VALUES IN COMMUNITIES

EERERMBFE
Home Improvement and Renovation Platform

“Renovation with Heart” collaborated with a social enterprise
specializing in the design of elderly-friendly spaces, and pooled the
Group’'s employees and painters of “Master Club” to form a volunteer
team to provide four families or groups in need with free home
improvement services. In addition to painting, the projects also included
services such as installation of barrier-free equipment, replacement of

loose tiles to improve the living condition of beneficiaries.

In response to the continued burden of the pandemic on the public,
the Group donated nearly 10,000 EUCA sanitizing products to social
welfare organizations during the year under review; and sponsored the
environmentally friendly long-lasting antimicrobial coating service, Nano
En-core to more than 30 social welfare organizations, venues including

elderly centres and youth centres, to protect public health.

MOBILE EYE SURGERY CENTRE DONATION PROGRAMME

BT —FFE ERECITHEHTIRBRR
FHERBFE] - BRRAAMAIRE DR
BEEBEERMFMERNRBHFMNE B
BRREMENBAREEEX LR - HAB
RMRES ERECIZEREEREBEEESED
EHRBRBI2ZEFME BEZCDEFAFE -
IEEE R ABHEI730008 8 AREEE
REERFM -

TEC-FERR - HERERRS
2021 Environmental, Social and Governance Report

In 2010, Yip's Chemical launched the “Mobile Eye Surgery Centre
Donation Programme” (the “programme”) to bring light to cataract
patients in remote areas of China by donating the mobile eye surgery
centres equipped with advanced ophthalmological surgery equipment
to different provinces in Mainland China. Since the launch of the
programme, Yip's Chemical and Ip Chi Shing Charitable Foundation have
donated 12 mobile eye surgery centres. By the end of the year under
review, the programme has cumulatively provided sight restoration

surgeries to more than 173,000 cataract patients.
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THRZ=EE

— I

NG-TERM VALUES IN EMPLOYEES

ERMtIREIARASEREENEE At
B —EBRUAARRNOAST EEBBR -
BORBINEEDNEEEREBAAKEK
WERIHERE AKRFLIATFTLAENE
RELEE BEMEE ITHEE TEHAHTE
BAR -AREBRKESEIRRAKE  RMERB
EEIIEHRBI(TTIDED) XL 2
HERSEEIBE 4] (Teamwork) » [1IE &
(Integrity) ~ [3&/0 | (Determination) & [ & % |
(Excellence) Wy &4 -

REBFER - REBRRETHA B EE -
BEIE THESS - BHE FEHS -
Zlt  REGFREERRR - RFIE
BREAAORCEIFM ABERFIFE MK
FoFHM - AR IEERR BRERENSE
FRERBE T RIAL THE -

BAOANTHRERE

Employees are the Group's most valuable assets. As such, our talent
management policies are people-oriented and committed to creating an
ideal working environment for our employees that is conducive to their
career development and personal growth, while we strive to foster a
workplace that is fair and inclusive, so that each employee can give full
play to their talents. In pursuit of mutual growth with our employees, we
have implemented the corporate culture of “TIDE”", which aims to depict

the qualities of Teamwork, Integrity, Determination and Excellence.

During the year under review, the Group strictly complied with
the relevant laws and regulations on remuneration and dismissal,
recruitment and promotion, working hours, leave, equal opportunities,
diversity, anti-discrimination, etc. We have clearly set out the terms of
employment, remuneration, termination of contract, leave and benefits
in the employment contracts and the Employee Handbook to protect the

labour rights of our employees in accordance with the law.

COMMITMENT TO TALENT DEVELOPMENT AND NURTURING

EEERASIEIN  BARNIINEEREET
BESE - SELAETIHRERBPLEE
FEIHbMIZBECHSKEEER I
BAENERRBERTOERARNBEIER
EFE - ANBERBEHRTEBESZE &
BEEATRADBEMMRAEERTREE
BI&NG5 o LEAN - B TRER A ISP (S IR -
EEMEIRITRBEAMNEE -LBEFA -
& B 2 F 5 8 2A84,609/NEF - T 7
AELEEBEZEEET79% o

TEC-FERR - HERERRS
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The Group places great importance on manpower training and
promotes continuous learning for its employees through internal and
external channels. The Group has set up the “Yip's E-learning Platform”
for employees to learn at their own pace and apply the management
and soft skills they have learnt in their daily work and lives. The Human
Resources Department regularly hosts learning sessions at which
professionals and internal tutors are invited to impart knowledge
on different topics to their co-workers. In addition, the Group also
offers subsidies for external training to encourage employees to
pursue different types of education. During the year under review, the
Group’s total number of training hours was 84,699, and the number of

employees trained accounted for 79% of the Group's total employees.
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AEAD L B e

Detailed Training Data®

BINREEE

LONG-TERM VALUES IN EMPLOYEES

BRI
By Gender

®BETE?
By Employee
Category

2 5 5 5 A B B

Total Training Hours

B T Pi9553| 8 (X)
Average Training Hours
per Employee (Female)

24

BT PRI 8
(BREERE)

Average Training Hours per Employee

BT PI935 &

Average Training Hours per Employee

B TP TIRE (5)
Average Training Hours
per Employee (Male)

24

BT PR3 &
(FREERE)

Average Training Hours per Employee

(Middle Management)

29

BT PRI E

(Senior Management)

35

B T P985 R B

(—RET) (EEZKBET)
Average Training Hours per Employee Average Training Hours per Employee
(General Grade) (Officer Grade)

25 21

¢ HEEERAESE- - ZIEILBIAERERNESNZIETASEAZINETABNE D LAHE -
The data cover the whole Group. Percentage of employees trained is calculated by the number of employees trained in the specified category as
a percentage of total number of employees trained.

SEBEGENBTRBKFEBEAT L F
ERBEEENMETIUBRATE - R E
AT - BHBERMAETETRI KX

The Group actively recruits talents through various online platforms, and
focuses on developing internal staff to expand our talent pool. To retain

45 talent, we conduct at least one performance appraisal for all staff every

WEEh WA EABEE THM - FE4AL R EF  year to rationalize their salaries, bonuses and promotion opportunities.
e o EEERABEBATHIEZESRIERE - The Group also places emphasis on the nurturing and development of

BMRISEATEHRZES ([ATEE

key personnel. We have established an Executive Talent Development

) HERIFELRSEBEERKEESET Committee (the “Development Committee”) headed by the Group's
T’E’j%j\ﬁiﬁajll)}%}?&%%ﬂ - WE M ETEE Chairman and members of SLT, to implement various talent training and
2 IEERBREMBET - development programmes, and regularly review departmental structures
to nurture potential staff.
TE-FERR - HERERRE

22

2021 Environmental, Social and Governance Report




ERLEIEBERLA

Yip’s Chemical Holdings Limited

AIEREIENIL

ETWREEE
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CREATING A HEALTHY WORK CULTURE

SEENEEIFEEETFHRFKEREN
THEXE  BREAERPIN - REFR - B0
B ZHAR EAR ARBBEMEREY
EHEBNGER - RMATETEE LME
M B TERAETCRELTIH-

SE+ BEEINGLREE  BFAER
RERHE2ESEBRSE - WK EESFRHE
REITRHMRERS SEBERMNTELE
THBE -REEFA SEANBERBAE
BREERTZEALMATENTIEY
RABTHH LA -

The Group is committed to promoting a work-life balance and
family-friendly work culture. In addition to statutory holidays, we provide
annual leave, compassionate leave, examination leave, birthday leave,
and maternity and paternity leave on full pay beyond the minimum
requirements by law. We also offer flexible working hours to allow

employees to avoid peak hours for commuting.

The Group is greatly concerned about employees’ health. It provides
free annual health check-ups for employees in Hong Kong and
introduced free dental care during the year under review. The Group’s
medical benefits also benefited the families of employees. During the
year under review, the Group’s Human Resources Department organized

various positive-themed workshops for staff in Hong Kong to promote

employees’ physical and mental health.

ERXBETEES (R DR _T——%FH
SEEPABERNL R-_T_—F HEg
KR2275EREFTENE T TLENRE -
WAEZERKE TR —RENRAEHE

BEZzE2EL

Yip's Care Extension Foundation (the “Foundation”) was established by
the founders of the Group in 2011. In 2021, the Foundation subsidized
tuition for 227 children of employees in financial need and granted a

one-time retirement gratuity to seven retiring employees.

PRIORITIZING OCCUPATIONAL SAFETY

EREIGCE SERBREEIEKSERR
b Bm AREEGTYHTTIRER
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As a chemical company, the Group’s plant employees are exposed to
dangerous chemicals. Therefore, the Group has established its Health,
Safety and Environment Management System for the plants to use it
as a basis to build comprehensive safety policy and regulations. The
regulations comprise of comprehensive elements of HSE management
including hazard identification, evaluation and control, HSE training,
HSE supervision and inspection, and emergency responses. In order to
ensure the safety of our employees, the Group requires new employees
of the plants to undergo safety training and to pass the assessment

before they are onboard.
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REEERN  EEKRRETEBIEMHLZ ST During the year under review, the Group strictly abided by laws
ERENEEE T A EMBERNAE KL and regulations that provide a safe work environment and protect
B[ FEFL2EICGEHEEREESIY — A employees from occupational hazards; please refer to “ESG Reporting
RES| B - ARV EBRL2EIEE K Guide - Content Index” section for details. To ensure and monitor the
HWEE TRIPTHELZMEETELEIES  implementation of the safety management system, the HSE Department
F-OEFEAN EBSEBEEEKKE KM  periodically conducts HSE inspections in each plant. During the year
MEHAX  MELEIPLEIT TIIXN LR  under review, SLT members conducted 5 plant inspections while the
wE o BN WIRILEEIT T = IR LR T  HSE Department conducted 13 HSE inspections. In addition, the HSE
WiE BESHMRELALTREIREEAE D E  Department organized three HSE technical forums for plant managers
ST REBEEN KR BEHAIZH4S and HSE management personnel to share their experiences. Topics
M ESEH#E  VOCEHZEIE - LAKBE  included analysis of typical incidents, dual prevention mechanism, VOC
NERFTEMECEEEELR)NBEE]SE - system management and implementation of the revised Work Safety
Law in Mainland China, etc.

CEFAN  SERFAGILETT IR R 27 IR AR A A 3 FI
During the year under review, the Group and its hours of HSE training

subsidiaries conducted

FRIBHET 9 A
N employees sustained
work injuries

THEBEEA 3 4 6 workdays were lost

due to work injuries

BE=F (BEOBEFE)  SFEAITHNAZRRLELEREAH
In the past three years (including the year under review), the number and rate of work-related
fatalities in each year were

° TIEEEABLETALL T IEFAZER - Work injuries are defined as cases incurring the loss of five or more workdays.

0 EEEREEMENLEEFIE - YL EE IR Medical matters were dealt with in accordance with local laws. The Group provides
ABEBEEEFZME I;;Ef# ,E %m%%@ﬁ#é regular occupational health checks to employees exposed to occupational hazards on a
WRVTERBZ N E#,  EEEEMEE - regular basis and establishes complete occupational health personal monitoring file to

improve the monitoring and management of occupational health.

REEERN  ESEREBRASHEEEM  During the year under review, the Group introduced the vaccination leave
HiEm REZEEMBHBREER - &%  at our Hong Kong office, whereby colleagues who received the first two
E—HEIZE—RKEERY - E&EIEXE  doses of COVID-19 vaccine, they were entitled to a vaccination leave for

RER BPEEEIMZEGEREEAERS  one day after each dose. Since the pandemic situation remained volatile,
BEENERRERE we continued to implement a number of anti-pandemic measures to

minimize the risk of virus transmission.

RI5 ie&'ﬁ}é#ﬁu 24
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EQUAL OPPORTUNITY EMPLOYER

ERFERERE  RMPEBTTBITHESAH
AEEEATANKSE YERFRETTER
ik R MR ERWRR BR - RKE
MUXBABREFREZMIIEZRNGFE - &
BERRETFERE R RERGH - L&
ZRATINEBEORCEIFMIA -

SEBREREHY EETHRG% THHE
BMERERRY  FEF2HICRELERSHE
5) — ARRSIEH - RMEEBE TR
SHRREFRTAEHAERAE  BRA
BEEARNGNE SKEREFRARNAN
BRABEREE IR —BEREFEE
THBRHIST RS ARIEEENER
BH - Yinst RN BERF AR RRE
EHTEHREE -

RES
ANTI-CORRUPTION

As an equal opportunity employer, we have zero tolerance for any
form of discrimination in the workplace and ensure that employee
remuneration does not differ because of race, religion, gender, marital
status, disability, family status, or other personal factors. The Group
strictly abides by equal opportunity and anti-discrimination ordinances,
and includes major content of these ordinances in both employment
contracts and the Employee Handbook.

The Group strictly complies with the relevant laws and regulations
on the prevention of child labour or forced labour; please refer to
‘ESG Reporting Guide — Content Index” section for details. We ensure
that the candidate’s age meets the local legal requirement, and the
candidates are in possession of their genuine and valid identity cards
when hiring staff. The Human Resources Departments of the Group and
its subsidiaries are responsible for verifying employee records and if
child labour or forced labour is found, we will immediately terminate the
employment contract and review our recruitment procedures to avoid
the recurrence of the same type of incident.

SELUERES BE ¥R FREEAR
EBEARRTERRAEE  BREHTESEAE
MAmEROFN  TERETHBEER
RO FBEFL2B(REERSHES) — A
RRo|EH - BT RENRBHEZTSHEMAN
(BT RTATAD  AREZ2HEEMFMCET
FI>FIANGFENSEROEE - FAE
EEBGHBTHARARK REFAEASH
SERBR KERBEBREY  MAEETE
Al AE B LA SHANERED BRI AT 55K
BENEMN MEKERSEREEBKE
AEEERZBEMRHIANER LEES
Z I BR IE AR o

REEFR  RAZHET X202 FHRES
HERERBEINETEE I REFTEX K20/
BAEMBBIES  SERESEMEEERL
SEETHMRHYEEENE THFARMS -

HERERRS
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The Group has a zero-tolerance policy for all forms of corruption,
bribery, extortion, fraud and money laundering, and handles conflicts
of interest in the Group seriously. We strictly abide by the relevant laws
and regulations; please refer to “ESG Reporting Guide — Content Index”
section for details. Employees are required to uphold the Group’s Codes
of Ethics and Conducts issued by the Board, and refuse to engage in
any activity presenting a conflict of interest as listed in the Employee
Handbook. Employees at designated levels are required to complete
a declaration of interests form at employee orientation and every
year thereafter. The Group has a whistleblowing mechanism whereby
all employees can report any suspicious or illegal incidents to their
immediate supervisors or the Human Resources Department, and the
general managers and SLT members are responsible for monitoring the
effective implementation of the whistleblowing mechanism and handling
complaints where necessary.

During the year under review, we arranged for a total of 20 hours of
anti-corruption training for 20 employees and Directors in Hong Kong
who had not previously attended such training; there were no concluded
legal cases regarding corruption brought against the Group or our
employees.
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=S T
WORKFORCE DISTRIBUTION

EFEBEE T AEA3541" A HMH AT © The Group had 3,541 employees. The detailed distribution was as follows:

BETAH 3 541 ETHR
Total Number of Employees ) Employee Gender

l\p/lqaiiﬂr_?lﬁgéEmployees 3 ,4 5 1 ﬁale 2, 7 5 9
iﬁ%ﬁg Employees 7 9 Fi;male 7 8 2
Hethih

Other regions 1 1

EREER FieAd Bl
Employment Type Age Group 1,281
RHIET
Long-term Employees 3,3 5 5
BHMEET
Contract Employees 1 8 6
<2 >21-<30 =231-<40 =241-<50 =251-<60 261
BEREHLEARI5%? @S HOT : Employee turnover rate was 15%'% detailed distribution was as follows:
FhAa Rl
Age Group
BEES 7
Hong Kong Employees

l\la/lqatitr%EdEEmployees 5 2 8

<20 221-<30 =231-<40 =241-<50 =251-<60 261

- | " RZE-—F+-A=+—0 BELEMFEIAH-
EI'&BJ As at 31 December 2021, inclusive of all employees in the Group.

Employee Gender 2 EEnAkRARE-_E-—&E+-_A=t+—HIEEREBET
. ABER-_T-_—F+-_A=+—HEILHHLE-

>3 433 Employee turnover rate is the ratio of the number of employees
Male leaving of their own accord during the year under review to the

total number of el ponees as at 31 December 2021.
2
Female I 0
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LONG-TERM VALUES IN SUPPLY CHAINS

HEBEEHEEARRBENEERRE RS
MEZ-FHi M+ oEREHERENE
BESHE - EEAHRERE  Ef—BHEX
%xmiﬁ}fﬁ‘ﬁbbd_?%lﬁﬁﬂﬂﬂH‘U}EVT%‘%
% BRERNZEZRER LEMREEE 5
TFRAIMBRRRESHE -

Suppliers management is crucial to maintaining the Group's stable
production and services. Therefore, we greatly value communication
and cooperation with our suppliers. When appointing suppliers, one of
our fundamental requirements is for them to comply with the stringent
standards set by the Group, in aspects such as compliance with
regulations, production and quality management, labour codes, and

environmental protection, etc.

BERA

of which over

P OBBEEENRhBER -

REREFRN - SEF QA EFPERM
During the year under review, the Group and its
subsidiaries worked with

99%

VAURE E 8 2 S P AR MO R BRI ©

thus minimizing carbon emissions from transport.

The data include the coatings and inks businesses.

REEEAIE

suppliers in Mainland China,

1,839"

MR &2 E B A A R

were local to the operations they served,

{ —‘—/rh—

7N

SUPPLIER MANAGEMENT

TRAREERARABELWHER - X5t
I ERFERERBHOBIERF - 8
BERBESFEN R ERNRBHBAAHN
BHERETHFENE THFERER
HEFEER  TEEMBRES FRAH
EAERIMEBERE  BHfEERIEEE
BiE - 2R HBEBR @EEEW%@?E&ETT
TH2RAMEFE - BMF L EFRIBEM -
ZHREHREBHBRER %ﬁiﬁﬁﬁ)&ﬁl
BUHER - TARNEHM AR & EKKE
REAREHEARBETRE  REEHFS
BB e

SR -FEES-

HERERRE
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Only suppliers on the list of qualified suppliers are selected by our
subsidiaries and their priorities are determined based on their track
records. The list of qualified suppliers is updated once a year. Based on
the annual, periodic and individual-item assessments conducted by the
Procurement Department on all suppliers, suppliers who do not meet
the criteria and who have been warned repeatedly will be removed from
the procurement list, and we will terminate our partnership with them.
During the year under review, 52 supplier assessments took place for
the coatings and inks businesses, which is a significant increase over
the preceding year. This is mainly due to the growth of the coatings
business leading to the addition of new suppliers of auxiliary materials
and original equipment manufacturers (OEM). Subsidiaries are also in
close communication with suppliers on the latest company policies and

country’s regulations to ensure that the suppliers operate legally.

AL/
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MAIN ASPECTS OF ON-SITE SUPPLIER ASSESSMENT

REESERE RMEERRKRE R RRBHE
A FRrEgETHEREBAGREER

R IR
RBBEIE

SRAMNEERIEERE - HfE

B

]

fifi=

To promote green purchasing and the use of environmentally
friendly products and services, our subsidiaries pay attention to the

environmental performance and production process management of

suppliers during on-site supplier assessment. Other areas of inspection

B

include:

HEZENREEE

LONG-TERM VALUES IN SUPPLY CHAINS

MR R E R EEER B g EmmENLE EmeiE It
Raw material Warehouse Equipment and Product quality and Product traceability
inspection and testing management instrument safety
management management

TEBEMER BEREREZ2RE | HEMNZUERNG B RFEE mER I FI
Non-conforming Occupational health Supplier selection Handling of customer In-house training
product management and safety and assessment complaints
performance

R EEERZED
ENSURING SUPPLY CHAIN INTEGRITY

SERTRREBBHETE SHHE - &
HilatEthzR  HERAEZZE - HRREE
B AR A EETEAMNRREHIEMEE
TR B FRABNRBIMTRLAMEE
NNEOAAERHMEHERNOREE - W RE
MRBEEEREAEEER - LEFA -
ZRMHREBRIEHEREZR L BA

The Group does not tolerate corruption or bribery by its business
partners. When entering into agreements, suppliers are required to
sign a probity declaration, undertaking not to provide any advantage or
engage in other illegal practices. The Procurement Department of each
subsidiary also has an internal control team to conduct random checks
on suppliers’ quotations and immediately report any irregularities to the

procurement director. During the year under review, no coatings and

REAEMESEEXFTERESE /N)EA  inks suppliers were issued warnings or had the partnerships terminated
S % BEBR S BN EE Y ER 2D © due to violation of such declarations or undertakings. There was also no
litigation cases involving bribery or fraud.
:g:—¢§1§1§*¥i§&§/ﬁ§ﬁi 28
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LONG-TERM VALUES IN CUSTOMERS
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Yip's Chemical has been committed to quality production through a
combination of stringent controls and product certification to protect

and improve the well-being of our customers.

H=
PRODUCTQUALHW’MANAGEMENTAND(IENWHCATDNS

SEETABHFAEHETTISO 900153 :F
MNEEEERZ TABGEBRREERN
([ERP)) ' SRR EMIFE - EEBRE - H
ERBREEMIMNEMEBRE - HMAERIN
KW ERSZEMERSE  BIEFEIREER
Emias  PEBEXRBEHMERRE - F
MBRLRE  ZHE® Tz’i\Ume A E
VOC A+ RBEREBHZECHTERRES -

H/L,\ A =T

SENZHMEEATHENBEERIRE
RRT - Bt E BB E A& B E B Children’s
Product CertificatefZ% - =R S B EE
ZERRBREEFEENBLEBSE - ZRIENEE
FR2E(PEE 7 IRE QK E(2020)) ) #2
BRBEEMG BTAREHENERRNTE
REZMIFE -
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rnance Report

Most of the Group’s subsidiaries have implemented ISO 9001 Certified
Quality Management System and monitored the entire process from
product R&D, production, and quality inspection to product delivery
through an Enterprise Resource Planning (‘ERP") system. Our products
have also received a number of certifications for quality assurance,
including China Environmental Labelling Product Certification, China
Compulsory Product Certification, China Classification Society
Certification, American UL Product Safety Certification, French VOC A+
Certification, and American GREENGUARD Gold Certification.

The Group’s coatings brand, Bauhinia has launched the “Baby Care”
child-safe paint series of which certain products passed the stringent
American Children’s Product Certificate standard. In order to leverage on
the Group's leading edge in safety and health standards in the industry,
Bauhinia participated in the drafting and joint release of the White Paper
on China’s Parenting Environment (2020) during the year under review
to explore the child-friendly space standards with experts in different
fields.

As one of the first companies in the China inks industry to introduce
a hazardous substance management system, Bauhinia Ink, the
Group’s subsidiary, has established a hazardous substance database
and a regulations database to control over 40 substances such as
heavy metals and organic compounds in its products, and to ensure
compliance with relevant product standards and environmental
standards in countries and regions including the European Union, the
United States, and Japan. We continuously improve our ability to assess
product safety, and manage and control risks in inks plants by adopting
fully pipelined manufacturing in benzene-free production conditions,
while control systems are automatic and linked to an ERP system for

comprehensive production process monitoring.
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SAFETY AND QUALITY MONITORING
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The Group has a Policy on Management of Product Quality and
Safety Risks which assesses product quality on two main aspects,
including quality and performance, as well as safety and environmental
considerations. In addition to meeting customer requirements, we also
ensure that our products meet the requirements of regional, national,

and international laws, regulations, and standards.

Professional inspectors of the Group are responsible for monitoring the
incoming raw material shipment details, verifying the quality inspection
reports, and taking samples for random tests based on the technical
indicators in the ERP system; they can also work with the suppliers to
develop test indicators to test in parallel, whereby both parties conduct

independent tests on raw materials and compare the test reports.

We have a technical system in place to provide the appropriate “quality
control indicators” for each product to undergo finished product testing.
In the event that there is a significant problem with product quality that
requires a recall, the director of the Quality Assurance Department shall
follow the established product recall guidelines to initiate the procedures
while informing the management of the product recall. Necessary
corrective and preventive measures should be taken to prevent the
recurrence of similar events. During the year under review, the coatings
and inks businesses had no product recalls due to problems associated

with product safety.

The coatings and inks plants have established three testing laboratories
recognized by the China National Accreditation Service for Conformity
Assessment (‘CNAS”"). These laboratories mainly provide professional
services in product safety and quality testing which are recognized
by various countries and regions. The coatings business’ testing
laboratory at Huiyang is also accredited by the International Laboratory

Accreditation Cooperation Mutual Recognition Arrangement (ILAC-MRA).

In addition, our Quality Assurance Department strictly ensures product
labelling in accordance with the law. Our Marketing Department and
Legal Department ensure that the content of advertisements for
products and services offered is accurate and is in compliance with the
laws and regulations. During the year under review, we complied strictly
with the laws and regulations relating to health and safety, advertising,
labelling and privacy of the products and services we provide; please

refer to "ESG Reporting Guide — Content Index” section for details.
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ENDEAVORING TO IMPROVE CUSTOMER EXPERIENCE
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The Group values customer feedback and it has well-defined
mechanisms for receiving and handling customer complaints.
Customers of our coatings business may seek help from our distributors
or the Bauhinia Customer Complaint Centre. Clients of the inks business
are printing companies or agents, and may file complaints with a
sales representative. The responsible department must pinpoint the
problem within the prescribed time frame and formulate measures for
improvement. Upon resolution of the complaint, the customer is notified

of the outcomes and their level of satisfaction is recorded.

During the year under review, the quality-related complaint rate for
the coatings and inks businesses was 0.29% and 1.16% respectively.
Both segments had not recorded any violation of health and safety,
advertising, or labelling regulations that significantly impacted our

businesses.

PROTECTING DATA SECURITY AND PRIVACY

KEXBZERBEMRREEMOTES
RIMBREBNERRAAFER  £EHE
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The Group’s business operations use information systems to process
and analyze data. In order to perform business functions and enhance
user experience, some of the Group's subsidiaries may need to
collect user information. Therefore, we are committed to ensuring
that information and data security are handled in full compliance with
the applicable laws and regulations. During the year under review,
the requirements for the protection of personal information and
data security are further tightened under laws and regulations newly
issued in Mainland China. In this regard, we are emphasizing to the
relevant departments of the Group to improve the existing compliance
mechanisms and to raise awareness of this issue among our
employees. The Group’s management will monitor its implementation
and regularly review and improve relevant policies to enhance their

effectiveness.

31



ERLEIEBERLA

Yip’s Chemical Holdings Limited

MEEAEERE

BEENREEE

LONG-TERM VALUES IN CUSTOMERS

PROTECTING INTELLECTUAL PROPERTY RIGHTS
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The Group attaches great importance to the protection of intellectual
property rights. We have provided relevant laws and regulations,
case studies, guidelines, and training to our subsidiaries to enhance
the awareness of all employees in protecting and safeguarding
intellectual property rights. The Group comprehensively protects its core
technologies via measures including applying for trademarks, signing
non-disclosure agreements, and applying for patents. In our product
packaging and marketing, we use legally authorized images, texts, and

videos to protect copyright. We also actively defend our trademark

FPIRHET % AISNERERE - rights by fighting against trademark infringement to ensure that we
provide authentic, efficient and reliable products and services to our
customers.

TE--FEBRE HERERRS
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REPORTING SCOPE

The ESG Report 2027 of Yip's Chemical Holdings Limited is prepared in
accordance with the £ESG Reporting Guide set out in Appendix 27 of the
Main Board Listing Rules of the Stock Exchange of Hong Kong to depict
the Group’s approach and performance on sustainability during the year
under review, and we also made reference to the UN SDGs when making
disclosures to guide us towards being more sustainable.

Unless otherwise specified, the reporting period for this report is from 1
January 2021 to 31 December 2021.
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REPORTING PRINCIPLES

The Group considers that this report needs to focus on the Group’s
core businesses and important developments. Therefore, the Group
chooses to disclose the ESG topics related to the business entities
that the Group has direct operational control in £ESG Report 2027. The
sustainable development policies and guidelines disclosed in this report
cover the core businesses of the entire Group.

The three business segments of solvents, coatings and inks together
accounted for over 95% of the Group’s annual revenue, while each
segment also has its own plant that maintains a relatively higher level of
production volumes. In accordance with the principle of materiality, only
the plants of the Group’s solvents, coatings and inks businesses located
in Taixing, Jiangsu, Jinshan, Shanghai and Zhongshan, Guangdong
respectively are included in this £SG Report 20217 for environmental data
disclosure.
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Social and Governance Report

The Group has followed the reporting principles set out in the ESG
Reporting Guide issued by the Stock Exchange of Hong Kong in the
preparation of this Report.

Materiality: Making reference to the results of the materiality
assessment involving both internal and external stakeholders to identify
material ESG factors

Quantitative: Giving updates on targets and key performance indicators,
and disclosing the relevant methodologies

Balance: Providing unbiased disclosure of the Group’s performance

Consistency: Maintaining report consistency to facilitate meaningful
comparisons over time
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— R FRERREREHN mK 10 HUREDOOREDSE  EF2RD

General Disclosure RELtmgEs AERBEER FREF PR B A BT AR A e 2138 (B
M EEEN AR RS RBRAN - THEEZE
(a)E&E & BEEBEYENAN - HEER2
(b)EFHEITABERTZENE BoBERAMNBEATRN(FEAR
AR RADNHER HEAMBEIRFREZE) - (FEARKMNE
Information on: REFRIAE) - (hEARKLMEE
(a) the policies; and HEERE)  (REAREMEIKT LB
(b) compliance with relevant aE) (IEAM T ERFERIE (R
laws and regulations that have a 1)) ~ G5t T EIREE ENE (R
significant impact on the issuer 1)) (PEARANBEEEEYS LR
relating to air and greenhouse BERE) A R R EARLRMBIRZR
gas emissions, discharges into EBE)
water and land, and generation With regard to the disclosure in this
of hazardous and non-hazardous report section, during the year under
waste review, the Board had not received

from related government authorities
any notice related to major violation of
related laws and regulations that had
significant impacts on its businesses.
Related laws and regulations include
but not limited to Environmental
Protection Law of the People’s Republic
of China, Law of the People's Republic
of China on the Prevention and Control
of Atmospheric Pollution, Law of

the People's Republic of China on
Conserving Energy, Law of the People's
Republic of China on the Prevention and
Control of Water Pollution, Measures
for Soil Environmental Management

in Industrial and Mining Land (Trial),
Measures for the Management of Soil
Environment in Contaminated land
(Trial), Law of the People's Republic of
China on the Prevention and Control of
Environment Pollution caused by Solid
Wastes and Environmental Protection
Tax Law of the People's Republic of
China.
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# 5 B BUBTEKPI BERTE S R R R R BE 15-16
A1.1 The types of emissions and

respective emissions data

B AR RKP B (WE1) RERME (BE) 15

A2 BERRIRE AEHE) R
(nER) B (A SER B -
SRR E)

Direct (Scope 1) and energy
indirect (Scope 2) greenhouse
gas emissions (in tonnes) and,
where appropriate, intensity (e.g.
per unit of production volume,

per facility)
M52 B BUE1RKPI PIEAREEEDES (VAR 16
A13 B R(mER)BE (WWASEE

Biy - SHERMHE)
Total hazardous waste
produced (in tonnes) and, where
appropriate, intensity (e.g. per
unit of production volume, per

facility)
8 8 18 BUE 1ZKPI FELABRZEENBE CAER | 16
A1.4 B EWER)ERE (WNEES

B BEHZEE)

Total non-hazardous waste
produced (in tonnes) and, where
appropriate, intensity (e.g. per
unit of production volume, per

facility)
B R AE U IZKP TSI MEMERER BE 12
A1.5 HEL RN SR

Description of emission target(s)
set and steps taken to achieve

them
8 i 18 BB 1ZKPI RREEEEREEEEYNA 10,12
A1.6 & REEATET IR EE B R R

REFNELERMERNFR
Description of how hazardous
and non-hazardous wastes are
handled, and a description of
reduction target(s) set and steps
taken to achieve them
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—REE

General Disclosure

BRERER(BERR KR
EARME) 8RR

Policies on the efficient use of
resources, including energy,
water and other raw materials

11

R 8 1A IR 1RKP
A2.1

RERESNEE R/ HEaE
R(NE - |alom) BfEE AT
BTREHE) RBEE (AGE
SE - BERMTE)

Direct and/or indirect energy
consumption by type (e.g.
electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g.
per unit of production volume,
per facility)

16

R B 1A IR 1RKP
A2.2

BRKEREE (MATGEEE
i ~ BIEBMETH)

Water consumption in total

and intensity (e.g. per unit of
production volume, per facility)

16

3 15 BB 1ZKPI
A2.3

R FTET S WAL IR e A= B 12
R mERE L B F AT EREE 5 5
Description of energy use
efficiency target(s) set and steps
taken to achieve them

12

B B 1R B 1RKP
A2.4

Fib it SR EE A AOR £ 7] A A
B ARPIEI UMK B R
RAEREL R RMRRN TR
Description of whether there

is any issue in sourcing water
that is fit for purpose, water
efficiency target(s) set and steps
taken to achieve them

12,17

B2 4B B 1SKP
A2.5

K METABEMBEEE (A
WEE) R (ER) S EEM
[

Total packaging material used
for finished products (in tonnes)
and, if applicable, with reference
to per unit produced
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BHEA3 : ;RIE R KA ER Aspect A3: The Environment and Natural Resources

—REE

General Disclosure

HEETAHRRERRABRE
BEDNZ L:0)26

Policies on minimising the
issuer’s significant impact on
the environment and natural
resources

9

(RE HBERERBEHEES) — RBERS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE -~ CONTENT INDEX

R B 1A IR 1RKP
A3.1

[EEA4 : |iRE L Aspect

—REE

General Disclosure

HMEBEDURBTRAAER
HEAZERERNERFHEY
BWTE

Description of the significant
impacts of activities on the
environment and natural
resources and the actions taken
to manage them

A4: Climate Change

R RIEH D SR A E T
ANEEFENEARGHEBESE
B B

Policies on identification

and mitigation of significant
climate-related issues which
have impacted, and those which
may impact, the issuer

9-14

13

B B 1A IR 1R KP
A4

BB BRI HETAES
TENEARREAEE - RJE
Hi78)

Description of the significant
climate-related issues which
have impacted, and those which
may impact, the issuer, and the
actions taken to manage them
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EEB1 : {E{% Aspect B1: Employment

(RE HEREREEES) — RERS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE ~ CONTENT INDEX

—fR iR ERHMERE BEREM . | 21-22,25 FUBREDONREDE  FE2RE
General Disclosure TERg - RE TE#e % FIEF DR B A BT M A B e 2138 (B
it - RIRIR AR BB AR Bag &R RERED  THEE
Flgy - EBELREYVENRA - BRER
(@B%E : & ERCRERBOIBREENRNEE(E
b)EFHBEITABERZEMNE ) « (REE ARAMBILENL) - (F
R RABNER EARKMBLHERE) - AR
Information on: B ED) - CERBERED)  (REM
(a) the policies; and 7 5 A% A ) A B R R U AR 1 191 J 2
(b) compliance with relevant ARKMEBEREAREE) o
laws and regulations that have With regard to the disclosure in this
a significant impact on the report section, during the year under
issuer relating to compensation review, the Board had not received
and dismissal, recruitment from related government authorities
and promotion, working hours, any notice related to major violation of
rest periods, equal opportunity, related laws and regulations that had
diversity, anti-discrimination, and significant impacts on its businesses.
other benefits and welfare Related laws and regulations include but
not limited to Hong Kong Employment
Ordinance, Labour Law of the People's
Republic of China and Labour Contract
Law of the People's Republic of
China, Hong Kong Sex Discrimination
Ordinance, Disability Discrimination
Ordinance, Family Status Discrimination
Ordinance and Race Discrimination
Ordinance and Law of the People's
Republic of China on the Protection of
the Disables.
M5 B BUEIRKP mRl - EEEL (MERBEFH | 26
B1.1 B) - FRAMNKMRE DN E
EEGE
Total workforce by gender,
employment type (for example,
full- or part-time), age group and
geographical region
BA 248 MR IZKP BIR FiRAERN MM EESH) | 26
B1.2 BERKLE
Employee turnover rate
by gender, age group and
geographical region
CEC-FERR HEREAERS
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EBHEB2 : {@FE %% Aspect B2: Health and Safety

—RIKE BRREZE2TERERRER 2324 RUEBEHONRELE  EFERE

General Disclosure

BlEBENEEN
(Q)BE + &

(D)ETHEITABERTZERIE
R RABINER
Information on:

(a) the policies; and

(b) compliance with relevant
laws and regulations that have
a significant impact on the
issuer relating to providing a
safe working environment and
protecting employees from
occupational hazards

BERRBRBFEAREBRIERE
BEERAN THEBELBREFE
BB - HBERMRIIBREARR
ER(BEZERERGEN) (FEAR
HAEZ 2 EEEZ) UR(PEARLRN
BB ERNA)

With regard to the disclosure in this
report section, during the year under
review, the Board had not received
from related government authorities
any notice related to major violation of
related laws and regulations that had
significant impacts on its businesses.

Related laws and regulations include but
not limited to Hong Kong Occupational
Safety and Health Ordinance, Work
Safety Law of the People's Republic of
China and Law of the People's Republic
of China on the Prevention and Control
of Occupational Diseases.

R 1R WU IZKPI BE=F(AEERFE)BFRA 24
B2.1 TTUHOAEREE
Number and rate of work-related
fatalities occurred in each of the
past three years including the
reporting year

BB G B IRKPI FETEELTIERE 24
B2.2 Lost days due to work injury

B2 48 MR IZKP HMFTRMNBERRELT 2 23-24
B2.3 i ARAEBERITRERT A

Description of occupational
health and safety measures
adopted, and how they are

implemented and monitored
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(RE HEREREEES) — RERS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE ~ CONTENT INDEX

[EMB3 : % & K17 Aspect B3: Development and Training

— B BERRAEERTIIERSOHM 21
General Disclosure R BRI BUR o HEHEE

Policies on improving
employees’ knowledge and skills
for discharging duties at work.
Description of training activities

B 5 A U RKP BURIRERBERN (NEREE 22
B3.1 B FREEE)ASNOZIE
BAMH

The percentage of employees
trained by gender and
employee category (e.g.
senior management, middle

management)
A 58 E BUBTEKPI mUERIREEBENE D  BEE 22
B3.2 B X FIE F 1 6 8

The average training hours
completed per employee by
gender and employee category

B B4 : % T %8I Aspect B4: Labour Standards

—RIKE BRI E T os b4 T 25 RUEBSHOOBRELE  EFENE

General Disclosure

(@B &

() THETABERT EHIE
BEERABINER
Information on:

(a) the policies; and

(b) compliance with relevant
laws and regulations that have a
significant impact on the issuer
relating to preventing child and
forced labour

B R B RBUR B #EREE R A
BaE xR REREN UHEE
EBRELBRELENRBA - HEEE
ER - BERABIBEBNRAMER
FERFEEID N(RABREZRD) kR
BEE(TH)HAM) - Bl #bx Fm e
(BIEFRETRE) (hEARKME
BEE)ARCREARANMELEER
E)

With regard to the disclosure in this
report section, during the year under
review, the Board had not received

from related government authorities

any notice related to major violation of
related laws and regulations that had
significant impacts on its businesses.
Related laws and regulations include
but not limited to the Employment of
Children Regulations and Employment
of Young Persons (Industry) Regulations
under Hong Kong Employment
Ordinance, Provisions on the Prohibition
of Using Child Labor issued by State
Council of the People’s Republic of
China, Labour Law of the People's
Republic of China and Labour Contract
Law of the People's Republic of China.
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Yip's Chemical Holdings Limited

R B 1A B 1RKPI
B4.1

TR IR 1B I BV 4 e AR
BEIRBHST

Description of measures to
review employment practices to
avoid child and forced labour

(BR HEREARABEES) — ARERSI

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE - CONTENT INDEX

25

3 15 BB 1ZKPI
B4.2

M EER BRSNS ERE B
1B PTERER) 27 B
Description of steps taken to
eliminate such practices when
discovered

25

—REE

General Disclosure

BB M EE N IRIR R AL 2RI
®

Policies on managing
environmental and social risks
of the supply chain

27

A5 15 BUEIZKPI
B5.1

R E S HEREE
Number of suppliers by
geographical region

27

B B R IEKP
B5.2

W EAERRERNED - M
HEHTABENHEREE
AR B RIE R MT R ER A
Description of practices relating
to engaging suppliers, number
of suppliers where the practices
are being implemented, and
how they are implemented and
monitored

27

B A R IEKP
B5.3

LA BB HEESEREH
BRERteRBEOED - KA
BT RERTE

Description of practices used to
identify environmental and social
risks along the supply chain, and
how they are implemented and
monitored

28

RA S 1A A 1RKPI
B5.4

HRERERERRRES PR
REE @ K RIS EH - DA K2R
HITNEETE

Description of practices used

to promote environmentally
preferable products and services
when selecting suppliers, and
how they are implemented and
monitored

27-28
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JETB6 : E m & 1E Aspect B6: Product Responsibility

— IR ERMRHEERMRBEHERE  29-30 BREBONEBEGEE  EF2RE

General Disclosure 22 EE BHERELBEEMN FIEF DR B A BT M A B e 2138 (B
R A - AR ER BEREN  THEEEZE
(QB® Rk BELBEZENBRN - MBEE &
b)EFHETABERATZENIE F o RERANBIEETRMAGB 9685-
AR RADHER 2016RMEZBERITE : R@BEHM R
Information on: N 2 6 B3 7N AN 50 AR 2 2 - GB/T 10004-
(a) the policies; and 2008REAZRBESRE  KBEES -
(b) compliance with relevant B A AIZE - GB/T 26572-2011(E
laws and regulations that have a FERERTRAMENREER)
significant impact on the issuer GB 18581( = A M IEM KRR Z
relating to health and safety, TEEMERE) (PEARKENEE
advertising, labelling and privacy 5 (PEARENBEZE) - (F
matters relating to products and ZARKMBEEEREL)  (FEARS
services provided and methods MEERZE) (hEARZXMBERTE
of redress EHRTE) (PEARKMBERER) -

(PEARKAMBEPREZ2E) (PEA
RAMBEERZR2E)UAR(PEARS
B EAEMREE) -

With regard to the disclosure in this
report section, during the year under
review, the Board had not received

from related government authorities

any notice related to major violation of
related laws and regulations that had
significant impacts on its businesses.
Related laws and regulations include but
not limited to GB 9685-2016 National
Food Safety Standard: Standard for

the Use of Additives in Food Contact
Materials and Articles, GB/T 10004-
2008 Plastic Laminated Films & Pouches
for Packaging — Dry Lamination and
Extrusion Lamination, GB/T 26572-2011
Requirements on Concentration Limits
for Certain Restricted Substances in
Electrical and Electronic Products, GB
18581 Indoor Decorating, Refurbishing
Materials = Limit of Harmful Substances
of Coatings for Woodenware, Advertising
Law of the People's Republic of

China, Trademark Law of the People's
Republic of China, Copyright Law of

the People's Republic of China, Patent
Law of the People's Republic of China,
Anti-Unfair Competition Law of the
People's Republic of China, Civil Code
of the People's Republic of China,
Cybersecurity Law of the People's
Republic of China, Data Security Law

of the People's Republic of China and
Personal Information Protection Law of
the People's Republic of China.
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# 5 B BUBTEKPI EESEEREREHTALZE 30
B6.1 BEFEMHANKNE DL
Percentage of total products
sold or shipped subject to recalls
for safety and health reasons
52 B BUBTEKPI EFEBRERLRBHRFEE 30
B6.2 AT & 1 77 0%
Number of products and service
related complaints received and
how they are dealt with
B2 48 BB IRKP EREEERRENBEEGR 32
B6.3 #9915 1
Description of practices relating
to observing and protecting
intellectual property rights
B2 48 MR IRKP HEERTBERERDERE 30
B6.4 Fr
Description of quality assurance
process and recall procedures
4 B BUB 1EKP BB EERRE RALR R 31
B6.5 R URBEBERTRERTE

Description of consumer data
protection and privacy policies,
and how they are implemented
and monitored
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—REE

General Disclosure

BAVILEE BR - BRI
BEm

(@B + &
b)EFHETABERZEMNE
BEERABNER
Information on:

(a) the policies; and

(b) compliance with relevant
laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion,
fraud and money laundering
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RUBEHHOREGRE - EF2RE
BF R B R BUR B BRI 2 A
BE@ AR RERRD THEEE
BELBEZENEM - HBER &
B RERAMNEETRIER( L
BRER D))  (CBRBREEFTRAD -
(MEFTHRGD  CRBFRED)  (TE
HENRHD FTESERGEN) (PFE
ARKEMBAE) - (hEARKEMER
TEEBRTE) (R ARZRBARE
BAEERFRERMEAEZE TH
BHRE) S AREREES ARR
ERBREE(BRPERERRNER
HEAEEETRENZER) M@K
(BREITAXBERTRANEITRE) °
With regard to the disclosure in this
report section, during the year under
review, the Board had not received

from related government authorities

any notice related to major violation of
related laws and regulations that had
significant impacts on its businesses.
Related laws and regulations include
but not limited to Prevention of

Bribery Ordinance, Organized and
Serious Crimes Ordinance, Crimes
Ordinance, Theft Ordinance, Anti-Money
Laundering and Counter-Terrorist
Financing Ordinance in Hong Kong,
Criminal Law of the People's Republic
of China, Anti-unfair Competition Law

of the People's Republic of China,
Interpretation of the Supreme People's
Court on Some Issues Concerning the
Application of Law in the Trial of Civil
Cases Involving Unfair Competition,
Notice of the Supreme People's Court
and the Supreme People's Procuratorate
on issuing the Opinions on Issues
concerning the Application of Law

in the Handling of Criminal Cases of
Commercial Briberies, and Interim
Provisions on Banning Commercial
Bribery.
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R B 1A B 1RKPI
B7.1

RIERIAAH BT A EE R
3 B B A B AR AR R B
B RFLRER

Number of concluded legal
cases regarding corrupt
practices brought against the
issuer or its employees during
the reporting period and the
outcomes of the cases

25,28

(BR HEREARABEES) — ARERSI
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38 15 BB 1ZKPI
B7.2

Ay & e R B RIZR - AR
BERTRERTE
Description of preventive
measures and whistle-blowing
procedures, and how they are
implemented and monitored

25,28

B 2 48 U 1ZKP
B7.3

[ETEB8 : 1L[R#% & Aspect

—REE
General Disclosure

HmEEREIRHNRES
&l

Description of anti-corruption
training provided to directors
and staff

B8: Community Investment

BN R2ERTREEME
HERENRREEBEZHESE
AR N5 B R

Policies on community
engagement to understand

the needs of the communities
where the issuer operates and
to ensure its activities take into
consideration the communities’
interests

25

18

52 48 U 1ZKP
B8.1

EIEREE (WHKE  RES
H -BIFK -BF Xt -8
E)

A

Focus areas of contribution
(e.g. education, environmental
concerns, labour needs, health,

culture, sport)

18-20

B 2 48 U 1SKP
B8.2

ERIBBRPAER(MEE
HEE)

Resources contributed (e.g.
money or time) to the focus area
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