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ADDRESSING CLIMATE CHANGE
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As a responsible corporate citizen, the Group supports the local and
international initiatives to combat climate change and reduce carbon
emission. In 2021, we conducted a preliminary climate change
scenario analysis with reference to the recommendations by the
Task Force on Climate-related Financial Disclosures (“TCFD"), where
we identified extreme weather conditions and the potential increase
in crude oil and carbon prices as the most significant physical and
transitional risks respectively. Appropriate mitigation measures
have been formulated to manage these risks and mitigate its
corresponding impacts, please refer to £ESG Report 20217 for further
details. During the year under review, the results were accepted by
the Board and climate-related risks were integrated as one of the
risk factors to the internal control system as part of its overall risk
management strategy.

During the year under review, we held an internal thematic campaign
on climate change, which comprised a workshop, movie show,
talk, vegetarian meal challenge, energy-saving and waste reduction
competitions, etc. to encourage employees to adopt low-carbon
lifestyles, as well as educate them on the impacts of climate change

and global mitigation approaches.
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The Board is aware of the constantly changing nature of the climate
risks that the Group is potentially exposed to. Regular updates
will be provided to the Board regarding operational feedback and
industry best practices in order to adjust and advance the Group's
climate change risk management strategy and respond to the
identified climate risks in a timely manner. The Board will continue to
strengthen the overall climate change readiness across the Group.
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PROMOTING GREEN PRODUCTS
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The Group strictly controls its production processes, and innovates
green formulae in order to bring a healthy and environmentally
friendly lifestyle to consumers. During the year under review,
Bauhinia Advanced Materials Group, was listed on the “2021
National Green Manufacturing List” by the Ministry of Industry and
Information Technology of the People’s Republic of China. Our
Jinshan coatings plant and eleven of its coatings products, including
“Baby Care”, “Extreme Home Protector”, “Extreme « Odour” PLUS, etc.
series were rated as green plant and green products respectively.

The Group advocates a green consumption lifestyle such as reuse,
recycle and reduce. During the year under review, the Group's
aromatherapy and sanitising products business, EUCA, collaborated
with a local sustainable paper brand to use eco-friendly recyclable

materials for its pouches for sanitising spray. Moreover, we also
offered sanitiser refills that are produced with environmentally-
friendly recycled bottles to educate customers about reducing
plastic waste and pollution to the environment.
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ENVIRONMENTAL PERFORMANCE'

HERENER B
Key Performance Indicators Units
HER4D
Emissions
EEUERIEAD 17
Volatile organic compounds (VOC) Tonnes 22.66 22.58
k) T8
Particulates Tonnes S50 146
HkE — HEREK 145
Water discharge — from production Tonnes 290,010 237,605
PEkE — HTEREK 145
Water discharge — from living zone Tonnes S6520 Szt
BHKE L]
Total water discharge Tonnes 346,330 289,908
BHIKERE? 48 / EE o WA 25 037 0.36
Total water discharge intensity? Tonnes/tonne of products ’ ’
{LE2FA=(COoD) T8
Chemical oxygen demand (COD) Tonnes 16.07 12.81
WAL (S0, i
Sulphur oxides (SO,) Tonnes a6 Ul
AAILP(NO) 4
Nitrogen oxides (NO)) Tonnes s 482
‘@ e - mE— S ik E 2
REREE — fE— ; o s
Tonnes of carbon dioxide 2,705 1,702

— = ) )
Greenhouse gases — Scope 1 equivalent
e N— WS LIREE
RERE —#HE_S o

Tonnes of carbon dioxide 323,819 269,378

— 3 i )
Greenhouse gases — Scope 2 equivalent
e Tl WA — L ik B/ mMA R
N R - R — N2
gnr;ﬁ%use ﬁljjaes Tg%:o e 1 intensity? Tonnes of carbon dioxide 0.003 0.002

9 P y equivalent/tonne of products
U, W= AT B/ R
glrgzﬁ%use EZeg?SJ;co e 2 intensity? Tonnes of carbon dioxide 0.349 0.332
9 P y equivalent/tonne of products

ERERED ]
Hazardous waste Tonnes 221 1201
mERERY 1]
Non-hazardous waste* Tonnes 439 /81
ERBEENEE A/ EE AR 0.002 0.002
Hazardous waste intensity? Tonnes/tonne of products : :
BERERDEE? A / 722 Gm MR 25 » -
Non-hazardous waste intensity? Tonnes/tonne of products 4.73x10 9.02x10
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The environment data disclosure includes the solvents plant in Taixing, Jiangsu, the coatings plant in Jinshan, Shanghai, and the inks plant in

Zhongshan, Guangdong of the Group.
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The Group’s total production volumes in 2021 and 2022 are 927,590 tonnes and 810,928 tonnes respectively, which cover the three plants
under the environmental data disclosure for 2021 and 2022.
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Greenhouse gases calculation on carbon emission factors are referenced from How to prepare an ESG report — Appendix 2: Reporting Guidance
on Environmental KPls issued by the Stock Exchange of Hong Kong, and Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Industrial and other Industries Enterprises (Trial) of the National Centre for Climate Change Strategy and International
Cooperation; for global warming potential values in 2021 and 2022, reference is made to the Fifth Assessment Report and Sixth Assessment
Report of the Intergovernmental Panel on Climate Change respectively.

PREEFAREBIL SR CREZENSERS —MREEY -
During the year under review, Taixing plant categorised sludge from hazardous waste to non-hazardous waste.
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Key Performance Indicators
HiRHE

Resource consumption

B

Electricity

R

Steam

Eii

Petrol

e

Diesel

RAR

Natural gas

AR HFE

Total energy consumption
HEEL R HFE

Total energy consumption®
BELBIHFAEE?

Total energy consumption intensity?
BB HREE?

Total energy consumption intensity?
7Kk

Water®

FRKEE?

Water consumption intensity?

aBEMH

Packaging materials
e

Iron drums
BB

Plastic buckets
i)

Cartons

BB

Plastic films

BEMEEE

Total packaging materials
BEMEHEERE?

Total packaging materials intensity?

BN
Units

TR
Kilowatt hour

R

Tonnes
N

Litres

N

Litres

m3
FIREE
Gigajoules
JEFLE
Megawatt hours

TIREE/EmMEE

Gigajoules/tonne of products

I FL B/ E MR 2R
Megawatt hours/tonne of products

U7
Tonnes

W / 2 i ME 25
Tonnes/tonne of products

e
Tonnes

U7
Tonnes

e
Tonnes

U7
Tonnes

e
Tonnes

WA/ £ G WA 2
Tonnes/tonne of product

42,683,321

918,880

113,308

103,913

808,174

2,976,500

826,800

3.209

0.891

1,381,091

1.49

7,959

324

269

22

8,574

0.009
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34,957,850

786,800

62,034

77,612

337,564

2,405,733

668,260

2.967

0.824

724,307

0.89

6,523

341

194

19

7,077

0.009
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The Group’s energy conversion of resource consumption is based on How to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by the Stock Exchange of Hong Kong.

© BUR B B HOK BT B AR - REBEFR - SERKEEAKR DR B EFBE -

Data include tap water and water drawn from the rivers. The Group has no issue in sourcing water that is fit for purpose during the year under

review.
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LONG-TERM VALUES IN COMMUNITIES
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The Group's Policy on Community Investment, Sponsorships and
Donations sets out its principle of contributing to the betterment
of the environmental and society. In recent years, our goal for
“Business with Purpose” is to create shared value (CSV) for our
stakeholders, and attain a win-win result for the Group and society.
During the year under review, the Group focused its contributions
on youth development and supporting disadvantaged groups. The
Group will continue to collaborate with like-minded organisations
while leveraging its experience and areas of expertise to CSV to
deliver social and environmental benefits and ultimately, achieve
sustainable development with society.

“HOME IS" CRAFTSMEN IMPACT PROJECT
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During the year under review, we continued to promote
craftsmanship and connect different stakeholders, including local
painters and colourists through “Home Is” Craftsmen Impact
Project, which was launched in 2021. The Group went the extra
mile by enhancing one of the pillar programmes “Home is — Home
Academy”, which nurtured the youth to broaden their skill set
and experiences while inspiring them to unlock and achieve their
potential in their own personal development and future career
planning.

Under "Home Academy”, the Group collaborated with Evangelical
Lutheran Church Social Service — Hong Kong to launch the “Be-A-
Craftsman Experience” programme. A two-month training course
that combined both theory and practice was provided for nearly 20
youngsters in order to help them to develop occupational skills and
explore different possibilities. Experienced painters and colourists
from Camel Paint shared their knowledge and experiences in
coatings products, painting, colour theory, oil painting and potential
career prospects. Job placements in community centres were also
arranged for the trainees to put their learning into practice while
contributing to the community.

Bi5 - B REBIRE Environmental, Social and Governance Report
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LONG-TERM VALUES IN COMMUNITIES
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JOB SHADOWING MENTORSHIP SCHEME
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EUCA — #HES1E

The Group seeks every opportunity to unleash the youth’s potential.
During the year under review, the Group participated in the “Job
Shadowing Mentorship Scheme” organised by the Federation of
Hong Kong Industries. Two high school students took part in job
shadowing across different departments within the Group, where
they attended the Group’s results announcement briefings and
community events. The experience broadened their horizons and
understanding about the business environment and will become an
inspiration for their career planning in the future.

EUCA - COMMUNITY COLLABORATION

BIEES N - EUCABLZR I K AT K A K2 4
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BELHEA  AHBRETEMERE - EUCAE &
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During the year under review, EUCA collaborated with local artists
and university students for product design and promotion within
the community through initiatives such as exhibiting in pop-up
markets. EUCA also worked with Wai Ji Christian Service to enable
the disadvantaged groups to participate in product packaging to
promote caring and inclusiveness.

__________
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MOBILE EYE SURGERY TRUCK DONATION PROGRAMME
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In 2010, Yip's Chemical launched the “Mobile Eye Surgery Truck
Donation Programme” to restore the eyesight of cataract patients in
remote areas of China by donating the mobile eye surgery trucks. By
the end of the year under review, the programme has cumulatively
provided sight restoration surgeries to more than 187,000 cataract
patients.
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LONG-TERM VALUES IN EMPLOYEES
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We strive to foster a workplace that is fair, just and inclusive, where
each employee can fulfil the most of their potential. Employees
are the Group’s most valuable asset. In pursuit of business growth
together with employees’ professional development and personal
growth, our workplace environment is inspired by our corporate
culture of “TIDE", which enables employees to fully embrace our
work ethics of Teamwork, Integrity, Determination and Excellence.

During the year under review, the Group strictly complied
with the relevant laws and regulations on remuneration and
dismissal, recruitment and promotion, working hours, leave, equal
opportunities, diversity, anti-discrimination, etc.; please refer to
“Aspect B1: Employment” in the “ESG Reporting Guide — Content
Index” section for details. We have clearly set out the terms of
employment, remuneration, termination of contract, leave and
benefits in the employment contracts and the Employee Handbook
to protect the labour rights of our employees in accordance with the
applicable local laws and regulations.

TEAMWORK AND WELLBEING
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The Group is determined to promote a healthy work environment,
emphasising employees’ work-life balance and a family-friendly work
culture. In addition to statutory holidays, we provide annual leave,
compassionate leave, examination leave, birthday leave, as well
as maternity and paternity leave on full pay beyond the minimum
requirements by law.

During the year under review, we held the “Joy Wellness Month”
campaign, which comprised of competitions for individuals and
among subsidiaries, such as the “Friday Challenge” weekly exercise
to engage employees in practising regular exercises to promote
fitness. More than 1,600 staff members across 12 locations in
Mainland China and Hong Kong participated in the campaign, and
they even encouraged their family members to take part in it.
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INTEGRITY IN OUR WORKFORCE
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Equal Opportunity Employer
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As an equal opportunity employer, we adopt a zero-tolerance
policy to any form of discrimination in the workplace and ensure
that employee remuneration does not differ because of their race,
religion, gender, marital status, disability, family status, or any other
personal factors. The Group strictly abides by equal opportunity and
anti-discrimination laws and regulations, and includes major content
of these laws and regulations in both employment contracts and the
Employee Handbook.

The Group strictly complied with the relevant laws and regulations
on the prevention of child labour or forced labour; please refer
to “Aspect B4: Labour Standards” in the “ESG Reporting Guide —
Content Index” section for details. We ensure that the candidate’s
age meets the local legal requirement, and the candidates are
in possession of their genuine and valid identity cards during
recruitment. The human resources departments of the Group and its
subsidiaries are responsible for verifying employee records. If child
labour or forced labour is identified, we will immediately terminate
the employment contract and review our recruitment procedures to
avoid recurrence of any similar incident.

The Group adopts a zero-tolerance policy to all forms of corruption,
bribery, extortion, fraud and money laundering, and handles conflicts
of interest in the Group seriously. We strictly abide by the relevant
laws and regulations; please refer to “Aspect B7: Anti-corruption” in
the "“ESG Reporting Guide — Content Index” for details. Employees
are required to uphold the Group’s Codes of Ethics and Conducts
issued by the Board, and refuse to engage in any activity presenting
a conflict of interest as listed in the Employee Handbook. Employees
at designated levels are required to complete a declaration of
interests form during employee orientation and every year thereafter.
During the year under review, there were no concluded legal cases
regarding corruption brought against the Group or its employees,
and we did not arrange anti-corruption training as most employees
in Hong Kong have already undertaken such training and thus, have
a good understanding of relevant matters. We will host such training
as and when appropriate to ensure employees are mindful of the
topic.
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During the year under review, the Group established a
Whistleblowing Policy for its employees, customers and other
external stakeholders, which sets out the Company’s whistleblowing
policy against any impropriety, misconduct and malpractice, as well
as protection for whistle-blowers. Third-party whistle-blowers or
employees can file a report to the Company’s audit committee by
post or email. The chairman of the audit committee is responsible
for determining the appropriate course of action to pursue with
respect to any whistleblowing cases received.

DETERMINATION TO SAFEGUARD HEALTH AND SAFETY
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As a chemical company, the health and safety of our employees
and plant facilities is at the heart of our operation. In order to
effectively protect our employees from hazardous chemicals, in
addition to obtaining ISO 45001 Health and Safety Management
System certification at our plants, the Group has established its own
HSE Policy and HSE Management System to formulate, implement,
maintain and review the health and safety management, including
guidelines and procedures for hazard identification, evaluation
and control, HSE training, HSE supervision and inspection, and
emergency responses. The Group’s HSE Department has the overall
responsibility to monitor the implementation of the HSE Policy
in plants and conducts onsite inspection at least once a year at
each plant. During the inspection, our HSE team will inspect the
installations, documentation and other operational issues, and
suggest corrective and improvement actions for the plant. During
the year under review, SLT members conducted four production
plant inspections, while the HSE Department conducted 13 HSE
inspections.

During the year under review, our production plants conducted
regular emergency drills, for example on emergency response to fire
outbreaks, chemical leakages and electric shocks, and held safety
awareness enhancement activities. Moreover, the HSE Department
organised four HSE technical forums for plant managers and
HSE management personnel to share their experiences on topics
including further enhancing the effectiveness of HSE training,
equipment maintenance, prevention of traffic accidents outside
our premises, and risk control related to work at height, etc. In
addition to requiring all new employees to undergo safety training
and pass the safety assessment before commencing work, our
production plants also provide on-the-job training to the workforce
in accordance with the laws and regulations on occupational health
and environmental knowledge as well as other occupational skills
to upskill the workforce's capacity. During the year under review,
we strictly abided by laws and regulations to provide a safe work
environment and protect employees from occupational hazards.
For the relevant laws and regulations, please see “Aspect B2: Health
and Safety” in the "ESG Reporting Guide — Content Index” section for
details.
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During the year under review, the
Group and its subsidiaries conducted

83,891

MR R E
of HSE training

/N
hours

BREST T

388.5 %

were lost due to work injuries
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During the year under review, in light of recurring regional outbreaks
of COVID-19, our plants in Mainland China strictly carried out anti-
pandemic measures to control transmission within our plant
facilities according to the rules deployed by the corresponding
district. We also allowed flexible work arrangements to employees
whose neighbourhoods are under closed-loop control.

o5
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employees sustained

work injuries
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In the past three years

(including the year under review),
the number and rate of work-related
fatalities in each year were

0

EXCELLING EMPLOYEE'S TALENT
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The Group is committed to cultivating an environment of continuous
learning and encouraging employees to improve their professional
standards through different learning channels. The Executive
Talent Development Committee, headed by the Group’s Chairman
and members of the SLT, is responsible for implementing training
and development programmes, and it also regularly reviews
the organisational structure of various departments to nurture
employees with high potential. In addition, the Group has an annual
training plan in place to sponsor employees to undertake external
vocational training and obtain professional certificates.

The Group’s "Yip's E-learning Platform” allows employees to develop
their skills and knowledge such as creativity, management and
thinking skills. All employees have to undertake at least one training
module per month. During the year under review, the Group's total
number of training hours was 62,426, and 85% of the Group's
employees had undergone training.

Work injuries are defined as cases incurring the loss of five or more workdays.

e SERREMAD LEFERESEIR - Ut
EMEIE -

SENSEREEEAZNE TRETHNBERFRS

VI TENRERFEAAERER ==&

Medical matters were dealt with in accordance with local laws. The Group provides regular occupational health checks to employees exposed
to occupational hazards on a regular basis and establishes a complete occupational health personal monitoring file to improve the monitoring

and management of occupational health.
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Detailed Training Data®
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Total Training Hours

62,426
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Average Training Hours per Employee
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XIMEEB L
Percentage of Employees Trained
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By Gender

BT FIYEIIRH
Average Training Hours per Employee

ﬂ.‘ % Male 21
* % Female ’I é

rEITEH
By Employee Category

BT PHEIEH
Average Training Hours per Employee

SREEE Senior Management ,Ié

FREIEE Middle Management 28

FEHRE L Officer Grade rl 4
—MET General Grade 2 3

®
* #Z Female

—HRET
General Grade

FIHEEESL
Percentage of Employees Trained

G

ZIEERDL
Percentage of Employees Trained

BRERE
Senior Management

Middle Management

Ofﬁzjer Gr:de

o YEOERESE(EERBER) - XIETLAIABEERZSOXIETABEARIETABNBESLLFE -
The data cover the whole Group, including the solvents business. Percentage of employees trained is calculated by the number of employees
trained in the specified category as a percentage of total number of employees trained.
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BT A S

Workforce Distribution

EEMBET ABAE26420AN - ETIEIETLI  The Group had a total number of 2,642° employees, and the

v =

Bl - workforce distribution by specified categories was as follows:
HE 532
Region
11 Gender

HAthih =
Other Regions 919
7
74 9 557 Female @@ 2'1 23
EHEE A =
Hong Kong Mainlaaa Male
Employees T
EEER FHAER
Employment Type 1 37 Age Group 992
GRMET 745
O Contract 562
2,505 r'% Employees
REIET th 135 200
Long-term 8
Employees

<20 221-<30 =231-<40 =241-<50 =251-<60 =261

BE LT A13% » BB kb RiRisFE  Employee turnover rate' was 13%, and the employee turnover rate
R M distribution by specified categories' was as follows:

&
Region

BEHBEE O/ AtiE & (@)
Hong Kong Employees 1 4 (@] Mainland Employees 1 3 /O

5l F#p4a Rl
Gender Age Group
[ ]

=5 1 30/ <20 4%

Male (@) >21-<30 23%

>31-<40 14%

Y >41-<50 8%

“ # o) >51-<60 6%

Female 1 4 %) >61 0%

W BEIZ S+ R=T—H SE(TEEREER)ZEEABRAHE2642A - HRBEEBSIERRRNEEER S _F5xK - %IE
BABUTEEEEAREABEGHNBEATNES -
As at 31 December 2022, the Group (excluding solvents business) had a total number of 2,642 employees. This figure does not include
employees of the associated companies engaged in the solvents business within the Group as disposal of 51% effective interest of the solvents
business was completed in 2022.

T RERKEEUBEFENARETIAREBE_EF+ A=+ HEIHENE I LHE -
Employee turnover rate is calculated by the percentage of the number of employees leaving of their own accord during the year under review to
the total number of employees as at 31 December 2022.

2 EERKLEERECEANSHARNBFEARBEREN AR E IARERE T - —F+ A=+ —ARERENE TEENE A LAE -
Employee turnover rate by the specified category is calculated by the percentage of the number of employees in the specified category leaving
of their own accord during the year under review to the total number of employees in the specified category as at 31 December 2022.
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LONG-TERM VALUES IN SUPPLY CHAINS

ASENHERND HBEEREBREEEM
ARISEVERE - FILBPIES TBENHERE
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REBEFA - TR REPER
During the year under review, the Group's
subsidiaries worked with
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B BPIRBEEER B ERTD 25 - =i
EEEREERE  EmZENmE  FMEER
B RENESREREXRAFND - THARE
MZRREENHEHSRILRBRE -}
Pt ER IEEMBPINEIE - 2R SORHBERBR
ClERF NARFETT T 68X ER AT (A -

EEERMAEEHRERE  RBEHEREER
Ml HEmEREREr | - HHERN
BEFAE  REHUE  AEVEREUAR
E mmH AT I REF T RIS © PR R
RETBE  RARNSKHEE - BRITEH
EEMITRENTES BN - RHER
HaRBMNRE -

B BEBEEEERMEBER -

Data includes coatings and inks businesses.
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Reliable suppliers and distributors are fundamental to maintaining
the Group’s stable production and services, therefore we have put
in place rigorous supply chain management systems to ensure they
adhere to our stringent standards regarding regulations, production
and quality management, labour codes, environmental protection,

etc.
BRI AEY - B A99% B A EIE
AN Bie0 AR - OB B A £ ATt

B e

suppliers in Mainland China'3, of which
approximately 99% were local to the operations
they served, thus minimising carbon emission
from transportation.

1,7@36 —

Co—

The Group only procures from suppliers that are on the list of
qualified suppliers, which is updated annually. The procurement
departments of the Group's subsidiaries, in addition to conducting
regular assessments and item-based assessments in cooperation
with relevant departments, conducts tendering exercise to introduce
new suppliers whenever necessary to ensure fair competition
amongst suppliers. During on-site inspections conducted by such
procurement departments, suppliers are graded according to our
supplier site audit assessment grading system, which reviews their
warehouse management, product safety and quality control, raw
materials sourcing, equipment and instrument management, etc.
Suppliers who do not meet the criteria and who have been warned
repeatedly will be removed from the procurement list, and we will
terminate our partnership with them. During the year under review,
68 supplier assessments took place for the coatings and inks
businesses.

When screening all potential suppliers, the procurement departments
strictly follows our “Supplier Assessment and Control Procedure”,
which evaluates the supplier's operating licences, environmental
permits, harmful substance reports, and the product’s technical
performance, etc. We engage with suppliers regarding our latest
Company policies, the handling of hazardous materials and the
industry’s latest standards to ensure suppliers conform with the
Group's standards.
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The Group's raw materials used in production must comply with
national and international safety standards. For instance, Bauhinia
Advanced Materials Group sets out strict requirements for heavy
metals, phthalates, polycyclic aromatic hydrocarbons and other
harmful substances. Materials that do not meet the requirements for
environmental protection will be returned or exchanged.

Our inks customers include the food and beverage industry, which
require services such as printing on the packaging of instant
noodles and distilled water bottles. To ensure the health and safety
of our end-user consumers, we have banned the use of any heavy
metal dyes in our ink production. Moreover, our inks production
actively promotes the use of vegetable oil resins instead of mineral
oil resins.

The Group does not tolerate corruption or bribery by its business
partners. To avoid any social risks, when entering into agreements,
suppliers are required to sign a probity declaration, undertaking not
to provide any advantages or engage in other illegal practices. The
Procurement Department of each subsidiary has an internal control
team to conduct checks on suppliers’ quotations randomly and
immediately report any irregularities to the Procurement Director of
that subsidiary. During the year under review, no coatings and inks
suppliers were issued warnings or had the partnerships terminated
due to violations of such declarations or undertakings. There were
also no litigation cases involving bribery or fraud.
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LONG-TERM VALUES IN CUSTOMERS
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Product safety and quality and customer’s wellbeing are always our
priority. We uphold our product quality through obtaining product
certification, controlling product safety and quality, providing
excellent customer experience and protecting their data and privacy
as well as our intellectual property.

PRODUCT QUALITY MANAGEMENT AND CERTIFICATIONS

EENEFEFAAIEEMISO 9001 mE & E

BENEXERAEZR(ERPRA]) - HE
mifE - £E - ERIEMXNHEEBIZE
B - RPWERTKNESSZHMER
ERE BRTEREGERERRE  TH
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19 = G i 1B B 18 My = B Children’s Product
Certificatei®# - R E RREZELZ 2 ME
B o

SENBBER — FEMBBONT)ERA
Al (AR EFmBRODARAR ) RET
MEBLE  RHEMBTERERSIABSE
MEEERBENGE  UERIEEENER
B ZEHERTHBBIOBEEENE  BRE
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BAFER kiR HEEE®EEMRRKRE
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The Group’s principal subsidiaries have implemented ISO 9001
Quality Management System and an Enterprise Resource Planning
system ("ERP system”) to monitor the entire process from product
R&D, production, and quality inspections to product delivery.
Our products have also received a number of certifications for
quality assurance, including China Environmental Labelling
Product Certification, China Compulsory Product Certification,
China Classification Society Certification, American UL Product
Safety Certification, French VOC A+ Certification, and American
GREENGUARD Gold Certification. Some of the “Baby Care” child-
safe paints of Bauhinia Advanced Materials Group under the Group’s
coatings line also passed the stringent American Children’s Product
Certificate (CPC) standards, demonstrating that the products help
safeguard children’s safety and health.

Bauhinia Variegata Ink & Chemicals (Zhejiang) Limited (formerly
known as Bauhinia Ink Company Limited) and its subsidiaries, the
Group’s inks business, is one of the first companies in the China inks
industry to introduce a hazardous substance management system.
It establishes a database and a regulations database to control
over 40 hazardous substances, such as heavy metals and organic
compounds, in its products to ensure compliance with relevant
product standards and environmental standards in countries and
regions including the European Union, the United States and Japan.
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SAFETY AND QUALITY MONITORING
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The Group’s Policy on Management of Product Quality and
Safety Risks sets out the two main aspects of assessing
product quality standard: quality and performance (including raw
materials monitoring and finished product testing) and safety and
environmental considerations (including compliance with regional,
national, and international laws, regulations, and standards, as well
as customer requirements).

Professional inspectors of the Group are responsible for verifying
incoming raw materials shipment details and quality inspection
reports and will then take samples to perform random tests based
on the technical indicators in the ERP system. They also work with
suppliers to perform raw materials testing in parallel. In this case,
test indicators are developed jointly with suppliers, and both parties
will independently test the raw materials and compare the test
reports to safeguard product quality and safety.

For the testing of finished products, our technical system will provide
the appropriate “quality control indicators” for each product to undergo
finished product testing. If a product quality issue is identified and
requires a recall, the director of the Quality Assurance Department of
the subsidiary shall follow the established product recall guidelines
to initiate the procedures while informing the management of the
situation. Necessary corrective and preventive measures will be taken
to prevent the recurrence of similar events. During the year under
review, we were not aware of any product recalls due to safety and
health reasons for the coatings and inks businesses.

The coatings and inks plants have established three testing
laboratories recognised by the China National Accreditation Service
for Conformity Assessment ("CNAS”). These laboratories mainly
provide professional services in product safety and quality testing,
which are also recognised by various countries and regions. During
the year under review, the Group’s inks business established a third-
party laboratory, NAP Testing Technology Service (Zhongshan),
which offers testing and certification services for external brands,
raw materials suppliers and end users.

Our Quality Assurance Department strictly ensures that product
labelling is in accordance with the law. Our Marketing Department
and Legal Department ensure that the content of advertisements
for products and services offered is accurate and is in compliance
with laws and regulations. During the year under review, we strictly
complied with the laws and regulations relating to health and safety,
advertising, labelling and privacy relating to the products and services
we provide; please refer to “Aspect B6: Product Responsibility” in the
‘ESG Reporting Guide — Content Index” section for details.
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ENDEAVOURING TO IMPROVE CUSTOMER EXPERIENCE
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The Group values customer’s feedback, and it has well-defined
mechanisms for receiving and handling customer complaints.
Customers of our coatings business may seek help from our
distributors or the Bauhinia Customer Complaint Centre. Clients
of the inks business, which are printing companies or agents, can
file complaints with a sales representative. It is our policy that
the responsible department must pinpoint the problem within the
prescribed time frame and formulate measures for improvement.
Upon resolution of the complaint, the customer is notified of the
outcomes and their level of satisfaction is recorded. During the year
under review, the quality-related complaint rate for the coatings and
inks businesses was 0.19% and 1.44% respectively.

SAFEGUARDING DATA SECURITY

SEXBLERAEMARREBEMDNE
o Bt R AIE D EREEA I E M
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HEAEBERE

The Group uses information systems to process and analyse data
in its operations, and therefore it is committed to ensuring that
information and data security are handled in full compliance with the
applicable laws and regulations. We continuously emphasise to the
departments to improve the existing compliance mechanisms and
raise awareness of this issue among our employees. The Group's
management will monitor the implementation of such measures
and regularly review and improve relevant policies to enhance their
effectiveness.

PROTECTING INTELLECTUAL PROPERTY RIGHTS

SEBRREMBERE - BEAETFARR
HHRBERER - RO - I WEH R
ERAMBEEETHENRENBEEN
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The Group attaches great importance to the protection of intellectual
property rights. We provide materials on the relevant laws and
regulations, case studies, guidelines, and training to our subsidiaries
to enhance the awareness of all employees in protecting and
safeguarding intellectual property rights. The Group comprehensively
protects its core technologies via measures including applying for
registration of trademarks, signing non-disclosure agreements, and
applying for patents. In our product packaging and marketing, we
use legally authorised images, texts, and videos to protect copyright.
The Company and its subsidiaries also actively defend trademark
rights by fighting against trademark infringement to ensure that it
provides authentic, efficient and reliable products and services to its
customers.
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including those from the continuing operations and discontinued solvents business.
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The £SG Report 2022 of Yip's Chemical Holdings Limited is
prepared in accordance with the ESG Reporting Guide set out in
Appendix 27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Stock Exchange
of Hong Kong”) to depict the Group’s approach and performance
on sustainability during the year under review, and we also made
reference to the UN SDGs. Unless otherwise specified, the reporting
period for this report is from 1 January 2022 to 31 December 2022.

The Group considers that this report needs to focus on the Group’s
core businesses and important developments. Therefore, the
Group chooses to disclose the ESG topics related to the business
entities that the Group has direct operational control in this £ESG
Report 2022. The sustainable development policies and guidelines
disclosed in this report cover the core businesses of the entire
Group.

The three business segments of solvents, coatings and inks together
accounted for over 95% of the Group’s annual revenue™ in the
year under review, while each segment also has its own plant that
maintains a relatively high level of production volume. In accordance
with the principle of materiality, only the plants of the Group's
solvents, coatings and inks businesses located in Taixing, Jiangsu,
Jinshan, Shanghai and Zhongshan, Guangdong respectively are
included in this ESG Report 2022 for environmental data disclosure.

The Group has followed the reporting principles set out in the £ESG
Reporting Guide issued by the Stock Exchange of Hong Kong.

Materiality: Making reference to the results of the materiality
assessment involving both internal and external stakeholders to
identify material ESG factors

Quantitative: Giving updates on targets and key performance
indicators, and disclosing the relevant methodologies

Balance: Providing unbiased disclosure of the Group’'s
performance

Consistency: Maintaining report consistency to facilitate
meaningful comparisons over time.
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A statement from the board containing
the following elements:

(i) a disclosure of the board’s oversight
of ESG issues;

(i) the board’s ESG management
approach and strategy, including the
process used to evaluate, prioritise
and manage material ESG-related
issues (including risks to the issuer’s
businesses); and

(iii) how the board reviews progress
made against ESG-related goals and
targets with an explanation of how
they relate to the issuer’s businesses.
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A description of, or an explanation

on, the application of the following
Reporting Principles in the preparation
of the ESG report:

Materiality: The ESG report should
disclose: (i) the process to identify
and the criteria for the selection

of material ESG factors; and (ii)

if a stakeholder engagement is
conducted, a description of significant
stakeholders identified, and the
process and results of the issuer’s
stakeholder engagement.
Quantitative: Information on

the standards, methodologies,
assumptions and/or calculation tools
used, and source of conversion factors
used, for the reporting of emissions/
energy consumption (where
applicable) should be discussed.
Consistency: The issuer should
disclose in the ESG report any
changes to the methods or KPIs used,
or any other relevant factors affecting
a meaningful comparison.

EE #R % [E Reporting Boundary

R - e RERMENIERSD 29
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EBMSE - BITARRETRZER
A narrative explaining the reporting
boundaries of the ESG report and
describing the process used to identify
which entities or operations are
included in the ESG report. If there is a
change in the scope, the issuer should
explain the difference and reason for
the change.
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Remarks

[ 7B =F i R 32 14£3C “Comply or Explain” Provisions
A.IZ1% A. Environmental
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Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste
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With regard to the disclosure in
this report section, during the
year under review, the Board

had not received from related
government authorities any
notice related to major violations
of relevant laws and regulations
that had significant impacts on
its businesses. Relevant laws

and regulations include but are
not limited to Environmental
Protection Law of the People’s
Republic of China, Law of the
People’s Republic of China on

the Prevention and Control

of Atmospheric Pollution,

Energy Conservation Law of

the People’s Republic of China,
Law of the People’s Republic

of China on the Prevention

and Control of Water Pollution,
Administrative Measures

for the Soil Environment of
Industrial and Mining Sites

(for Trial Implementation),
Administrative Measures for

the Soil Environment of the
Contaminated Land Parcel (for
Trial Implementation), Law of

the People’s Republic of China

on the Prevention and Control of
Environment Pollution caused by
Solid Wastes and Environmental
Protection Tax Law of the
People’s Republic of China.
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B —REER
RRENIER

Aspects, General
Disclosures and KPIs

BABHE MR IRKPI
A1

RSB IR KP
A1.2

A4 18 IR IRKPI
A1.3

BE SR AR B IRKP
A4

RS A IR IR KP
A15

BB B IRKPI
Al.6

i pus

Description

PR R £R N AR B B I BUE
The types of emissions and respective
emissions data

B (BE1) RepREE (BE2)R=E
RN E (AN E) k(ER ) B E
(MABESEN - FHEHRMETE)
Direct (Scope 1) and energy indirect
(Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility)

EEBEREEMEE(AEAE) R
(MER)ZE(WABES B - §1A
FiAtE

Total hazardous waste produced

(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility)

FESBEEEYMEE (UEAE) R
(WER)mE (NN EESEN - 18
HiAtE)

Total non-hazardous waste produced
(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility)

HAFTET LB E B R R AET|E L
B IR FTERERHY 25 B

Description of emissions target(s) set
and steps taken to achieve them

RREIREERBEREYNTE R
A PTET LB RRE B IR R RE B B
12 P ERER A 22 5

Description of how hazardous and
non-hazardous wastes are handled,
and a description of reduction
target(s) set and steps taken to
achieve them

(BE - HERERBEES) — REERSI ”
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE ~ CONTENT INDEX

b

2022 RHEHEIEH
Page Number of 7
ESG Report 2022 Remarks
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Aspects, General
Disclosures and KPIs

i pus

Description

2022 R B EIEE

Page Number of

ESG Report 2022

3

Remarks

ERCIEEERQT

Yip's Chemical Holdings Limited

JBEA2 : EiR{EF Aspect A2: Use of Resources

—RRIEE

General Disclosure

RS B IRKPI
A2.1

BB B IRKPI

A2.2

A AA IR KP
A2.3

RS AR KP
A2.4

BR SR AR B IRKP
A2.5

BREAER(BIELER  KREMER
ME BB

Policies on the efficient use of
resources, including energy, water and
other raw materials

R B S B E B R/ EERER (I
= Raol) @FEE (AT EFT R
B)REE(MASESEN - BERE
FTE)

Direct and/or indirect energy
consumption by type (e.g. electricity,
gas or oil) in total (kWh in '000s) and
intensity (e.g. per unit of production
volume, per facility)

HRKEREE(MAGES ST -
HRMEETE

Water consumption in total and
intensity (e.g. per unit of production
volume, per facility)

AR R FE AR B R R AE
T35 L B 1R P ERER B 22 5

Description of energy use efficiency
target(s) set and steps taken to
achieve them

F SR EGE A KR AT B E R RERE - A
RFAET B Es B iR R AETE L
B IR AT ERER &Y 25 B

Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency target(s) set
and steps taken to achieve them

SR PR BEM KRS (AR E)
R(ER)BEEEIEE

Total packaging material used for
finished products (in tonnes) and, if
applicable, with reference to per unit
produced

10

10,15

10,15

11

11,15

15
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BIBE AR IR (2022Mi BHE)EB

Aspects, General it Page Number of 7
Disclosures and KPIs Description ESG Report 2022 Remarks

JBTEAS3 : IRIER XSGR Aspect A3: The Environment and Natural Resources

— MR FE BEBITAHRRERRAEREKEKN | 8
General Disclosure FENBR

Policies on minimising the issuer’s
significant impacts on the environment
and natural resources

RSB IR IRKPI MR EBEBHBRERRABRNELR | 8-11
A3.7 TENODRNEEAWUZENTH

Description of the significant impacts
of activities on the environment and
natural resources and the actions
taken to manage them

[BTEA4 : |IZE1L Aspect A4: Climate Change

— MR BRIREHE AR ATREEHEITAEE | 12
General Disclosure FENERRIREBEEENEER
Policies on identification and
mitigation of significant climate-
related issues which have impacted,
and those which may impact, the

issuer
RS AR IR 1T KPI HMB AR EEHETAEETLEN | 12
A4 BARIEE Eﬁ%a R IEETTED

Description of the significant climate-
related issues which have impacted,
and those which may impact, the
issuer, and the actions taken to
manage them
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Aspects, General
Disclosures and KPIs

H ik
Description

2022 R EHEIEH

Page Number of
ESG Report 2022

ERCIEEERQT

Yip's Chemical Holdings Limited

3

Remarks

B.# & B. Social

JETEB1 : {&{& Aspect B1:

Employment

— MR EE BRE AR E - BEXEA - TER | 18-19 BULREBOORERE TS
General Disclosure & BE - FEKE - 2ok RER 7[5 BE 4 08 78 1 IBUTT AR R M R L
AR B A 15538 S AB F ey FEXRERBBER  EZHR - RE
(@Q)BK : & KO WHERXBEERET
(b)BEFHEITABEAZENIE BEVBA - HEDERE AR RE
R KRB E R RO EETRA(REARLKL
Information on: MBELEE) - (PEARLMEL
(a) the policies; and BEREIRCREARLMELE
(b) compliance with relevant laws and BAREE) + ARBBHCERE G
regulations that have a significant B~ CHERIEARAEH) ~ CBEIRIEAR
impact on the issuer relating to &G (R EE AR IEH) R(E
compensation and dismissal, TRIBAR G ) ©
recruitment and promotion, working With regard to the disclosure in
hours, rest periods, equal opportunity, this report section, during the
diversity, anti-discrimination, and other year under review, the Board
benefits and welfare had not received from related
government authorities any
notice related to major violations
of relevant laws and regulations
that had significant impacts
on its businesses. Relevant
laws and regulations include
but are not limited to Labour
Law of the People’s Republic
of China, Labour Contract Law
of the People’s Republic of
China and Law of the People’s
Republic of China on the
Protection of Disabled Persons,
and Employment Ordinance,
Sex Discrimination Ordinance,
Disability Discrimination
Ordinance, Family Status
Discrimination Ordinance and
Race Discrimination Ordinance of
Hong Kong.
B B2 45 U IRKPI ZER - EEER (B RE) - F | 23
B1.1 AR bR E D BV E B 428
Total workforce by gender,
employment type (for example, full- or
part-time, age group and geographical
region
7 52 45 BURIRKPI =R - FReARI RitEESNEER | 23
B1.2 K=
Employee turnover rate by gender, age
group and geographical region
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RRENIER

Aspects, General
Disclosures and KPIs

i pus

Description

[ETEB2 : f@EEE 2 Aspect B2: Health and Safety

—RRIEE

General Disclosure

EhaapeEt=4Gl
B2.1

RSB THIE IR KP
B2.2

RSB IRIRKPI
B2.3

ERRMLZETHERERRERESE 2
BEEBEM

(B &

(b)BTH BT ABERTENIERER
K FR 16 E R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards

BE=ZF(BEERFE)BFRITHK
EOPNE - 9535 e

Number and rate of work-related
fatalities occurred in each of the past
three years including the reporting
year

HIEERATERR

Lost days due to work injury

R FTER BV B S R B 22 48 - DA
KABRAEIT R B R 7 0%

Description of occupational health and
safety measures adopted, and how
they are implemented and monitored

(BE - HEREREEES) — REERSD
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE ~ CONTENT INDEX

2022 RHEHEIEH
Page Number of 7
ESG Report 2022 Remarks

20 RUREDOHRELRE  EFF
RREIEEF R A B R B UL
FERERERERRRO - W
EBELBETENBN - DX
BRBOIBEETRM(PEAR
HMBER2EEE) (FEARHK
MERERDAE) » U REBCE
R RERGED) -

With regard to the disclosure in
this report section, during the
year under review, the Board

had not received from related
government authorities any
notice related to major violations
of relevant laws and regulations
that had significant impacts on
its businesses. Relevant laws and
regulations include but are not
limited to Work Safety Law of the
People’s Republic of China, Law
of the People’s Republic of China
on the Prevention and Control

of Occupational Diseases, and
Occupational Safety and Health
Ordinance of Hong Kong.

21

21

20-21
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Aspects, General
Disclosures and KPIs

H ik
Description

2022 R EHEIEH

Page Number of
ESG Report 2022

ERCIEEERQT

Yip's Chemical Holdings Limited

3

Remarks

/B3 : 8% KX &5/ Aspect B3: Development and Training

—RIEE

General Disclosure

RSB TRIE IR KP
B3.1

AR AA IR KP
B3.2

JETEB4 : 55 T2 Aspe

—RIE

General Disclosure

BRRAREEBITIIERENANZ R
BEERVIEER o HEIREETIE

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of training
activities

RERREERN(NERERE - H
RERE)ESNRIEEBES L

The percentage of employees trained
by gender and employee category
(e.g. senior management, middle
management)

RIERIREERRED - BHEESTK
3l B B

The average training hours completed
per employee by gender and employee
category

ct B4: Labour Standards

BRAP IEE T ah 2 Th) -

(Q)HE + &
(b)BFHEITABERZENME

BEE R KR DI &R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour

21

22

22

19

REBREHDOOHRERE  EFF
R EIREE RUE A E BT AR B B
FEREREBER  EZR - RE
KR WHEBRBELREY
LR8N - HEER  ER RE
KRG B IEB R M E R B
BEEMEKEIERETIRE)
(RE AR AEMBELEE)R(FE
ARFEMBESEHERIE) - ARE
B EEGRIDERARERDD
RCEABEF(IE)BEH) -

With regard to the disclosure

in this report section, during

the year under review, the

Board had not received from
related government authorities
any notice related to major
violations of relevant laws and
regulations that had significant
impacts on its businesses.
Relevant laws and regulations
include but are not limited to
Provisions on the Prohibition of
Using Child Labour issued by
State Council of the People’s
Republic of China, Labour Law of
the People’s Republic of China
and Labour Contract Law of the
People’s Republic of China, and
the Employment of Children
Regulations and Employment

of Young Persons (Industry)
Regulations under Employment
Ordinance of Hong Kong.

38

2022 /1B« B RERIRE Environmental, Social and Governance Report




EREIKEBEARADA (BE - HEREREEES) — REERSD ”

Yip's Chemical Holdings Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE — CONTENT INDEX

wé

BE —REBR L
FRENER €2022IRHLEREIEH
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B RAE R IR KP i R EANERARRET R | 19

B4.1 sa 85 T

Description of measures to review
employment practices to avoid child
and forced labour

RA SR 4R U IZKPI R ERIRER BRI ERB BB | 19
B4.2 FRELH) 2058

Description of steps taken to eliminate
such practices when discovered

JETEBS : {FEHEEIR Aspect B5: Supply Chain Management

— AR 5R ERHERENRE M @ RBRBR 24-25
General Disclosure Policies on managing environmental

and social risks of the supply chain

B $R 48 WU IR KP minRE D IEREE 24
B5.1 Number of suppliers by geographical
region
B 5245 BUEIRKPI R EEEAHERNED - mERT | 24
B5.2 EEBHNHEREE - UREBED
BT RER A

Description of practices relating

to engaging suppliers, number of
suppliers where the practices are
being implemented, and how they are
implemented and monitored

RSB MIRIRKPI LA RER RS ERANERER | 24-25
B5.3 HERBEOED - ARBERTRER
A

Description of practices used to
identify environmental and social risks
along the supply chain, and how they
are implemented and monitored

R R IZKPI i EREHERRNEFEFLARRER | 24-25
B5.4 FRRFSEVER] - ARMARINITRER
s

Description of practices used to
promote environmentally preferable
products and services when
selecting suppliers, and how they are
implemented and monitored
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Description

2022 R EHEIEH

Page Number of
ESG Report 2022

ERCIEEERQT

Yip's Chemical Holdings Limited

3

Remarks

/BTEB6 : E M E{E Aspect B6: Product Responsibility

—RIE

General Disclosure

BRFFREERMBREORERZ S
Jl%% BB RILEFE AR A
(@Q)BE &

(b)BFH BT AR ERTENIBRER
KR G1E & R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress

26-28

UL EBOORERE TG
REIEEF R A (AR S I
FEREREER  EHR - RE
NIRG) - WHEEEBEEREY
BREM - HEER  ER - RE
KAR BB FEE R

GB 9685- 201 B mE 2 BIRE
% R mEE R R m AR INE
FEAZR%E) - GB/T 10004-2008( &
KRBREEE  KREOEES -
BHEAANEREE) - GB/T 26572
200 EFEREMTRAVER
FREZK) « GB 18581-200K ER
R EAS PRDA B B R 88 2 R
BEWERE)  (PEARLRM
BEEE)  (REARKFNER
TR (PEARAFBIE(FR
EY R EARLMBERE) -
(REARKAMBRTEE RS
EY (R EARLMBIREH) -
(REARKFNBBEZ2E)
(hEARKMBEEIRZ 2EI
R AR ARBEA G B RE
ED e

With regard to the disclosure in
this report section, during the
year under review, the Board

had not received from related
government authorities any
notice related to major violations
of relevant laws and regulations
that had significant impacts on
its businesses. Relevant laws

and regulations include but are
not limited to GB 9685-2016
National Food Safety Standard:
Standard for the Use of Additives
in Food Contact Materials and
Articles, GB/T 10004-2008 Plastic
Laminated Films & Pouches for
Packaging — Dry Lamination and
Extrusion Lamination,

GB/T 26572-2011 Requirements
of Concentration Limits for
Certain Restricted Substances in
Electrical and Electronic Products,
GB 18581-2009 Indoor Decorating
and Refurbishing Materials — Limit
of Harmful Substances of Solvent-
Based Coatings for Woodenware,
Advertising Law of the People’s
Republic of China, Trademark Law
of the People’s Republic of China,
Copyright Law of the People’s
Republic of China, Patent Law of
the People’s Republic of China,
Anti-Unfair Competition Law of
the People’s Republic of China,
Civil Code of the People’s Republic
of China, Cybersecurity Law of
the People’s Republic of China,
Data Security Law of the People’s
Republic of China and Personal
Information Protection Law of the
People’s Republic of China.
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Disclosures and KPIs

BABHE MR IRKPI
B6.1

BB BUEIEKP
B6.2

RS 4E IR IRKPI
B6.3

RSB TIIEIRKP
B6.4

RS AA IR KP
B6.5

i pus

Description

CEAEEXEMEHTRL 2 REE
BHmARKSNE DT

Percentage of total products sold or
shipped subject to recalls for safety
and health reasons

BN E R &IRBHIRFEE UK E
ESpabN

Number of products and service
related complaints received and how
they are dealt with

et B R ARIE A E A OB
Description of practices relating to
observing and protecting intellectual
property rights

el S S iBIE M EmEWIE T
Description of quality assurance
process and recall procedures

FlUH B B G RHRIE AR EGR - AR
HEEITRERE

Description of consumer data
protection and privacy policies,

and how they are implemented and
monitored
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28

28

27
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Description

€2022IR 1L EHREIEH
Page Number of
ESG Report 2022

ERCIEEERQT

Yip's Chemical Holdings Limited

3

Remarks

JEMEBT : REJS Aspect B7: Anti-corruption

—RIEE

General Disclosure

BRI IEHRE - BR - BEFROERE
#) :

(B &
(b)BFHEITABERTENE
AR R BIE E R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
bribery, extortion, fraud and money
laundering

19,25

RUBRELDHNRESRE  EFF
BB 02 75 1 IBURT A B8 A AR
FERERMEEAEE AR HE
KRB - WHEBEEBEEREY
ZrBH - AR ER - RE
KRG B ERTRACHEARKL
MEFLE) « (R ZEAR KRB RT
EBRFE) (EeARZERBR
ERIEERFRERGEMEE
ETEENRE) &8 ARZER
Kixm AR B p BB
MEEEBBNERMPEREEE
TRENER)BA MR IE
PRBERITRANEITRE) UK
R IR IED) - CBAER
KB ESEITIRGI) KM EFEITIR
By~ GERFEFREG) - FTRRER
By FERSRRO)
With regard to the disclosure in
this report section, during the
year under review, the Board
had not received from related
government authorities any
notice related to major violations
of relevant laws and regulations
that had significant impacts on
its businesses. Relevant laws
and regulations include but are
not limited to Criminal Law of
the People’s Republic of China,
Anti-Unfair Competition Law of
the People’s Republic of China,
Interpretation of the Supreme
People’s Court on Some Issues
Concerning the Application of Law
in the Trial of Civil Cases Involving
Unfair Competition, Notice of the
Supreme People’s Court and the
Supreme People’s Procuratorate
on Issuing the Opinions on Issues
Concerning the Application of
Law in the Handling of Criminal
Cases of Commercial Briberies
and Interim Provisions on
Banning Commercial Bribery, and
Prevention of Bribery Ordinance,
Organised and Serious Crimes
Ordinance, Crimes Ordinance,
Theft Ordinance, Anti-Money
Laundering and Counter-Terrorist
Financing Ordinance of Hong
Kong.
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RSB BURIRKPI RERPALEITALEEEIREIE | 19,25

B7.1 BENETHFARGNEE RFDER

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases

FASE 45 R IRKPI et by s e B wmAR T 0 ANARRAEL | 20,25
B7.2 TTRERITE

Description of preventive measures
and whistle-blowing procedures,
and how they are implemented and

monitored
RIS 48 R IR KP it mE RN B TRENRESHE 19
B7.3 Description of anti-corruption training

provided to directors and staff

JETEBS : L E1% & Aspect B8: Community Investment

—MRIEE BNt RSERTHEEMELRE | 16
General Disclosure ZNRREER TS EEELEFZN
BE

Policies on community engagement
to understand the needs of the
communities where the issuer
operates and to ensure its activities
take into consideration the
communities’ interests

RS AE IR 1ZKPI EIEMEE(WHE  REEE Y 16-17
B8.1 TIHEF - @#FE -k - B35

Focus areas of contribution (e.g.
education, environmental concerns,
labour needs, health, culture, sport)

AR 48 U IR KP EEIHBEMHBER(WMEERER) | 16-17
B8.2 Resources contributed (e.g. money or

time) to the focus area
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