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ip’s Chemical Holdings Limited, formerly known as Hang Cheung Hong, was
Yestablished in 1971, and listed on the Hong Kong Stock Exchange in 1991 (Stock
Code: 408). The Group specialises in the manufacture and sale of petrochemical products,
which fall into three main categories: solvents, coatings, and lubricants. The Group has
continuously expanded, always keeping pace with the times. Now one of China’s leading
manufacturers of petrochemical products and the world’s largest manufacturer of acetate
solvents, Yip's Chemical expects to achieve an annual turnover of HK$8 billion in 2011 and
HK$10 billion by 2013. The Group, headquartered in Hong Kong, operates 17 purpose-
built manufacturing plants across China, and has a sales network covering all the major
provinces and cities of the country.

Yip's Chemical’s products are known for their quality. Among its renowned brands
are “Bauhinia” for paints, “Bauhinia Variegata” for inks, “Golaxxo"” for specialty varnishes,
“Da Chang” for resins, “Ad-Coat” for electronic insulating coatings, “Pak Lam Choice”
for digital electronic coatings, “Hercules” for automotive and industrial lubricants, and
“Pacoil” for specialty lubricants.

Vision

While continuing to develop and expand its business, Yip’s Chemical will at the same
time devote its utmost efforts to contribute to society by helping underprivileged groups.
The two goals are to be pursued together on an ongoing basis.

Guiding Principles
- Humility
- Honouring its commitments and obligations
- Treating employees with love and respect
- Joyfully share the fruits of the Group’s success with employees

Right Place, Right Time

With a base in Hong Kong and rooted on the fertile grounds of the Mainland, the
Group will grasp the opportunities presented by China’s soaring economy to become one
of the largest and most renowned enterprises in the petrochemical sector.
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ver the past 40 years, |, together with my colleagues, have travelled on a
Oremarkable journey, taking Yip’s Chemical to where it is today.

Since its founding in 1971, Yip's Chemical has been bonded with the
petrochemical industry. The past 40 years have seen us devoting ourselves heart
and soul to this particular sector of industry, from which we have never wavered.
Throughout this journey, we have never been tempted by the booms and busts in the
property and financial markets. We have met challenging times, yet every time we have
been able to turn crises into opportunities. Today, looking back, | would say that this
single-mindedness devotion to our core business is one of the factors of our success.

We at Yip’s Chemical have been blessed by the times: the 1970s was the
period when Hong Kong’s industries took off; the 1980s saw China’s economy
opening up and initiating reforms, attracting Hong Kong’s industries to relocate their
manufacturing operations to the Mainland; and the 1990s saw China continuing
to boom with the opening up of its markets. Three decades of favourable business
environment enabled the Group to rapidly develop and prosper. We were also blessed
by being where we were: being based in Hong Kong and with our Motherland as our
vast market, we were able to take early steps to grasp the opportunities presented by
China’s economic growth. Finally, we have been blessed by having enjoyed the trust,
support, and guidance given to us by our numerous clients, business partners, bankers,
suppliers, stakeholders, and friends. Moreover, many devoted employees have worked
for us at different times over the years, always sharing our same goal. In short, we
were at the right time, the right place, and with the right people.

Today, Yip's Chemical strides confidently into another, even more promising era. |
hope our colleagues will always cherish a feeling of gratitude and humility, and try their
best to contribute to society. We must honour every commitment that we make. At the
same time, the management must respect and care for every employee, and generously
share with him or her the fruits of the Group’s success. This is the spirit which will take

us into the next 40 years!
\

Ip Chi Shing
Chairman
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Reflections

he time was February, when the bauhinia tree in the backyard was in full
blossom in the early spring light, when | first set my eyes on the small,
dilapidated house by the seaside. | needed no other reason to decide to buy it.

That was the time that | was working 36-hour days. Home was not a place
where | spent any time to speak of. At times even when | passed by my house, |
did not have the time to go inside. An occasional fleeting glimpse of my garden
— the Bauhinia Garden — was considered a luxury that | could ill afford, yet that
fleeting glimpse was always coming back to me in my dreams.

Now, as | enjoy my retirement, | can finally enjoy my garden. When |
am not travelling, my favourite place at home is my chair under the bauhinia
tree, enjoying a cup of tea or a glass of wine while reading poetry or literature.
Thinking back to my days as a “warrior”, Bauhinia was the driving force that led
me to travel to every corner of the country, day in and day out, year in and year
out. Today, it is again Bauhinia that is my best companion, as though returning
all those years to me.

| often see myself as a Bauhinia person, and am proud of being one of
the warriors of Yip's Chemical. Even though it has been some time since | had
left that battlefield, yet when | received the first draft of the Company’s 40th
anniversary commemorative book, the old and worn memories suddenly came
alive.

The theme of the anniversary celebrations, “40 Years of Unwavering
Commitment” — commitment to being sincere, to maintaining its cool in the face
of adversity, to being prudent, and to unfailingly delivering its promises — that is
what Yip’s Chemical always stands for. They are also the personal attributes of
my brother Tony.

Hardworking, honest, open-minded, caring, always prefers the simple life
to the flashy and flamboyant, and making everything look so easy: these are
some of the attributes of my brother that people who know him well can all
testify to, but to me, his one most admirable trait and the one that he holds most
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dear, comes down to one word “perseverance”.

| will always remember the early days when we started
the business together. We toiled with our heart and soul;
we were bullied, looked down upon, but to me they meant
nothing, | could take it all. To me, the hardest thing for me
to take was just the lunch. We often sat in that narrow alley
which led to our shop, with the sun directly overhead, our
shirts soaked in sweat. There we sat, me inside the shop and
my brother outside. All we had for lunch was a glass of water,
a bowl of plain rice, and either a can of meat of some sort, or
a couple of dollars-worth of “Char Siu”. | hated the food, but
somehow he appeared to enjoy it as though it was some sort
of delicacy, seemingly enjoying every mouthful while urging me
to finish mine.

It was also at that time that he built a little attic within
the 40-square feet cubical built from galvanized iron sheets that
we called our shop, and lived there to guard our property. His
attic was just big enough for one person lying down flat on his
bed. Mosquitoes, heat, and the pungent odour of the solvents
accompanied him all night, conspiring to punish this guardian
of our property. But he persevered. That was how Tony spent
some of the most difficult years of his life. As he puts it:

“If you can’t change it, you have to do the best you can
to cope.”

| did not realize it then, but now | understand: it is
through all these trials and tribulations that turned him into a
man of steel.

In those days of the property boom, property companies
were the darling of investors, and many companies left their
own business aside to join the crowd to invest in property. |
myself was also tempted, and thought we should have used
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some of our idle cash to diversify our investments. “We live in this crazy world of ours, we can't
just stick to the old rules,” | said. But Tony was very firm on this, and he insisted:

“It is easy to get on the bandwagon, but very difficult to know when to get off. How can
outsiders like us know the intricacies of that business?”

It is only because of his unwavering commitment to the core business, always resisting the
temptation of easy money and diverting into other areas, which led us through crises after crises,
time and again.

Perseverance means he can endure what others cannot.

With blood, sweat and even tears streaming down within his heart, he soldiers on.

Against impossible odds, he fights to the end.

When the timing is not right, he waits.

When the enemy is too strong, he picks his battles.

When he is wronged by others, he does not carry a grudge.

When his colleagues made unintentional errors, he forgives.

The word “perseverance” in Chinese is made up of the word for “knife” on top of the word
for “heart”. From the word for “knife” | can share his pain. For him, the word “forbearance”
embraces the notion of humility, forgiveness, goodness and generosity, but it also encompasses
a strategic decision to bide his time and await his chances, only to strike with an incredible force
once the timing is ripe.

He has the serenity to accept what he cannot change, but he also has the passion to try to
do the undoable. In one of the workshops that he conducted, he told the story of a little solder
with a big goal. The moral of the story is to survive in face of adversity without ever losing your
core values, to dare to think and do, and to be bold in unleashing each other’s talents. Yes, he
was telling his own personal story. All the young people in the audience were moved by it. In a
way, the effect was like tossing a tiny pebble into the water and creating a huge tsunami.

As a matter of fact, he has always sprung big surprises every time he sets his goals:

e While Yip's Chemical was still struggling for survival, he said he wanted to go public;

e When the economy was in recession, he invested all the resources that the Company

had to build the Yip’s Headquarters which boosted the morale of all the troops;

e Before China confirmed its policy of openness and reform, he has already laid out the

blueprint for development in all the provinces and cities in the country;
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e When the Company’s performance was less than spectacular, he designed a three-year

roadmap to a bright future;

e With a low-key personality, he dared to plan a charity concert with himself doing the

singing on-stage.

Every time, his ambitious goals seemed quite impossible. Even for me, who has followed
him every step of the way, some of the goals were frighteningly challenging. But once he set his
mind to them, you can count on their realization.

Chemicals are the life blood of industry and people’s everyday living. Yip's has chosen this
line of business which is destined to continue to flourish.

The China market is the centre of attention for the rest of the world. Yip's has had an early
start in laying the groundwork for growing the business all over the country.

Talent is the core driving force for an enterprise. Yip's management abides by the highest
standards of integrity, and is not afraid to delegate. The corporate culture of respecting talent
and providing them with opportunities runs through the whole Company like water flowing
through the fields — it silently nourishes the soil, enriching it everywhere it goes.

| confess my affection for Yip’s has a familial root and my feelings for Bauhinia are
idiosyncratic. But kinship aside, even if | were just an outside investor, | would unhesitatingly give
Yip's my vote of confidence.

I have sowed, and | have ploughed. Now | am able to sit comfortably under my favourite
tree, reminiscing about the past years and completely relaxed about the future, knowing that
the next generation of leaders is already in place. They are young, energetic, well educated,
and immensely talented. It is they who will write, with their accomplishments, the next glorious
chapter for Bauhinia and for me.

Floreat Yip's.

vZ
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Ip Tsz Kuen (Ip Fung Kuen)
Founder of the Group
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To external parties, we must always be a model of
humility, honesty, integrity and always honour our
commitments. Within the Company, we must see
our employees as the lifeblood of the Company, and
treat them accordingly with love and respect.

Yip’s Chemical Holdings, the world’s largest manufacturer of acetate solvents, had a
humble beginning as Hang Cheung Hong, a small supplier of petrochemical products located
in the Western District. This small start-up enterprise was established by the brother and
sister team of Ip Chi Shing and Ip Fung Kuen. A natural entrepreneur, Mr. Ip Chi Shing is firm
in his belief that “hard work makes up for natural shortcomings” and “integrity wins trust”.
“'Hard work’ and ‘integrity’ are the two words that have always been my motto,” he says.

With the warmth from the sun filling his office, Mr. Ip was deep in reverie, as he
quietly reminisced about the early days when he founded Yip’s Chemical from its humble
beginnings. Many details about the people and the events leapt from the past, as vividly in

his mind as if they had only happened yesterday.

Salesmen Meet Opportunities, Book-keepers are Mired in

Numbers

Years ago, Mr. Ip Chi Shing arrived Hong Kong from the town of Shilong in
Guangdong, with nothing but a pair of swimming trunks that he had on himself. He took
a succession of jobs, working as a general labourer, a printing apprentice, an injection
moulding machine operator, and an assistant book-keeper. Eighteen months later, with
characteristic resolution, he left the relatively stable job of assistant book-keeper to become a
salesman.

"My father was a businessman, and he often taught me that ‘salesmen meet
opportunities, book-keepers are only mired in numbers’. A salesman meets many people and
has more opportunities than a book-keeper. It was my father’s influence that propelled me to

leave the back office for a salesman’s career,” Mr. Ip said.
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The Yip's Chemical factory in
Buji, Shenzhen, the first to be
built in Mainland China.

1BEfTE—HEE
Hang Cheung Hong’s first lorry.

EIRER  EERBSECHEBRRA TR
FIREFVER - "HEHE T FERESEAMLR
WMATEABTINSR » flanBgc TEAEA
HEL ~ HERR - FEEAS > BT HRANE
2 AREERE  EERRMEE - .

Z21mMESR - BM19714F10H25H » &
EEBEMEE4L0005T - LERBEMEE - XA
REMEMR Y BRECWIEST - BRI
ERMERRRT °

TRz BREERSEDHEHBHNE -
BAMLIRAREZES KHEHEM « AK R
EKFE  MHRRE - BT EERREH
MFEEFARFILEE - TIRIKERIBR
TREBENSFEIN  TEBHEEE - #HHN
TfE - XERBER R EEEZARMK

B AMACHER TERELRUE
R KIREBZEN L 1 WEEKRKZR
XERL  —EREHNETF - REH
& ARBEMEEERINES B
BRVEEBOHIMEERZEE -

EEm (5—) —EiRHKERLE
(£2) BRE ErRERE -

Mr. Ip Chi Shing (first from right) regards

his sister Ms. Ip Fung Kuen (second from left)
as the best of partners in the course of
establishing the business.

In retrospect, Mr. Ip finds that his days as a salesman provided him with

excellent training. “As a salesman, | learned how to get along with people and leave
a good impression with them. For example, | would make a habit of taking note of
the customers’ businesses, his family information and even personal interests. These
details gave me an opportunity to build rapport with them. Very often, contacts
become friends and friends become customers, and it is this kind of customer
relationships which are most lasting,” he continued.

On 25 October 1971, then only 21 years old and with just HK$4,000, a passion
for achievement and a dream, Mr. Ip opened his own shop — Hang Cheung Hong —
in Whitty Street in the Western District. Thus began the remarkable journey of Yip’s
Chemical.

“In the beginning, | had to buy my products from a distributor with hard cash.
Then | would take a ferry back to Western District, where | would go from door to
door to sell the products such as industrial gasoline, kerosene, thinners, and so on.
Sometimes, with orders from customers at the Western Mid-Levels, | had to make my
deliveries by bicycle or by pushing a small cart. At the same time, Ip Fung Kuen, my
sister, while taking care of the daily shop operations, also had to help out in making
deliveries as well as in our sales effort. Sometimes she would also have to collect
payments from customers while making deliveries. As she often says, ‘No matter
whether it is winter or summer, my clothes were always soaked in sweat.”” Mr. Ip
regards his sister as a most helpful assistant and the best of partners in the course
of establishing the business. Without his sister managing Hang Cheung Hong's day-
to-day work, he could not have been able to just concentrate on boosting sales and
making deliveries.
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Although setting up a business was always tough, yet with the
persistence and entrepreneurial spirit of the brother and sister team, they
faced and overcame the hardship and the difficulties together. In the
following year, they were able to buy the Company’s first lorry, and soon
thereafter they moved from the 40-square-foot, out-of-the-way shop in
Whitty Street to a more spacious one measuring 600 square feet in North
Street in the Western District.

“There are some things that you will never forget,” Mr. Ip recounted,
“our first can of kerosene was sold for HK$6.90, our first month’s turnover
was HK$4,080, our first telephone number was 480238, and our first
lorry bore the licence plate number BC4369.” Somehow, it seems that the
number “4" has had an uncanny relationship with Yip’s Chemical: many
years later, when Yip's Chemical became a publicly listed company, its stock
code turned out to be 408!

In many ways, Hang Cheung Hong’s founding history is no different
from that of the tens of thousands of small family-run shops established
in Hong Kong in the 1970s. Mr. Ip’s Company, however, is only one of the
handful of companies which have developed into a publicly listed enterprise,
with 17 manufacturing plants, a staff of 5,000, and an annual turnover
amounting to billions of dollars. Is this just what was ordained by fate, or is

there some other explanation?
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Yip's Chemical is now a publicly

listed enterprise with 17 manufacturing
plants and a staff of 5,000.
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The first phase of Hang Cheung

Mr. Ip had a clear answer to this question: “The development of Yip’s Chemical has
been closely associated with the changing times and the changing business environment,

as can be seen in each of the important phases of our development.”

Venturing into a Neglected Business Niche and Growing in Face
of Adversities

“The 1970s marked the beginning of Hong Kong’s industrialisation, and many small,
family-owned businesses and workshops flourished. These small businesses had daily
requirements of raw materials which were too small for the larger companies to bother
with. | saw it as the perfect opening to start my own business in an area which was

neglected by most businessmen.”

The First Oil Crisis: Keeping Profit Levels Modest to Win
Customers’ Trust and Goodwiill

“During the 1973 oil crisis, prices for petrochemical products not only sky-rocketed,
but the products themselves were in short supply. While many local traders in these
products chose to clear their inventories for huge profits, | did the opposite and used all
my resources to stock up so that | was able to meet the demands of my regular customers,

while at the same time winning the patronage of many large enterprises.”
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Petrochemical Factory in Buji, Shenzhen.
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The Bauhinia Paints plant and its production
equipment in the early days of the Group.
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Anticipating the Changing Times and Taking Early Action

In the 1980s, as Mainland China began to reform and open up its economy, a host of
Hong Kong manufacturers relocated to the Mainland to take advantage of the much lower
manufacturing costs which allowed them to capture overseas orders. But the single bridge
separating Lo Wu and Shenzhen proved to be a difficult obstruction for the passage of raw
materials, thus hampering business development.

This challenge spurred Yip’s Chemical to become one of the first enterprises to invest
in production plants in Mainland China. Under a customer-service pledge of “all orders
received will be delivered on the same day”, Yip’s Chemical launched the initiative of “deliver
first, documentation later”. This innovative customer-focused approach not only simplified

delivery arrangements, but it also solved a major problem for the customers.
Riding China’s Domestic Demand Boom

In the 1990s, domestic demand in Mainland China grew rapidly as the country’s
economy took off. With an already solid presence in the Pearl River Delta, Yip's Chemical
proceeded to expand its business, initially into the Yangtze Delta, and then to the rest of
China. Within three to five years, the Group had established petrochemical plants and sales

networks in many provinces and major cities throughout China.
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In 1994, Mr. Yip Tsz Hin, Deputy Chairman (first
from left) signed a lease for the use of liquid
storage tanks in Panyu on behalf of the Group.

BIERETHED) ER—R
EEBHEEREEKREER
& -

Mr. Yip Tsz Hin (second from left)
attended the inauguration of
Yip's Hang Cheung Building with
other management.
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Growing Step by Step

As previously described, Yip's Chemical started off as a small trading company. It then established
the Company’s own mixed solvents production facilities, followed in 1982 by the setting up of Bauhinia
Paints. The developments up to this point may be described as the first development phase of Yip's
Chemical. Then the Company entered a second phase of major structural change, and it is here that
Mr. Yip Tsz Hin, the Group’s Deputy Chairman enters the stage.

“Tsz Hin joined the Group in 1977 and we faced much of the hard times together in the early
years. With the establishment of Handsome Chemical Trading for solvents business in 1985, the

Company entered a break-through phase of development,” Mr. Ip continued.
Combining Manufacturing with Trading by Overseas Imports

Handsome Chemical Trading imported products from South Africa, Europe, the U.S., Singapore,
Malaysia, Taiwan, and Australia, thus helping the Group to break out from the geographical confines of
China. The raw material imports helped to reduce costs, and at the same time sales of these imported
products to other manufacturers also contributed to the Group’s marginal income.

At the same time, Yip's Chemical also imported aromatic solvents from South China into Hong
Kong, effectively breaking the Japanese stranglehold of the market.

In 1990, the Group obtained the distributing rights for the South African company, Sasol, in
Hong Kong, Macao and China. The association with Sasol not only further strengthened the position
of the Company, but also secured a reliable supply source of raw materials when the Group started the

business of acetate solvents production.
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Yip's Ink and Chemicals, established in
1998, is now one of the core businesses
of Yip’s Chemical.
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Even in the early days of the Group, the solvents plant
was already quite well equipped.
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Right on Target: Entering into the Inks Business

In 1998 Mr. Yip Tsz Hin accurately identified the potential of the market for printing
inks for the packaging business, and founded Yip’s Ink and Chemicals. He entered into
technological partnerships with overseas inks suppliers and also recruited top local experts in
the field, as well as personally leading the sales effort in approaching major customers. Today,
the turnover of Yip's Ink and Chemicals has reached almost HK$1 billion, and is one of the

Group's core businesses.
A Win-Win Partnership

In 1993, the Group formed Jiangmen Handsome Chemical as a joint venture with
Jiangmen Solvent Company. Mr. Yip Tsz Hin was well aware that successful mergers and
acquisitions could help a business to grow quickly, but failed mergers could also sink a
business. In order to ensure that the merger was smooth and successful, he took pains
to treat the local staff generously and placed them in key managerial positions in the new
company. At the same time, he introduced advanced technology and modern equipment
to expand capacity. With strong backing of the Group and the advantages of established
overseas contacts in raw materials procurement, Jiangmen Handsome Chemical soon grew
from merely being the market leader in Southern China to Eastern China and to the rest of the
country. By 2010 the Group had become the world’s largest manufacturer of acetate solvents.

After listening to this development story of Yip's Chemical, the author was moved into
thinking, “It is always true: you just cannot simply stumble into success .”

“Success depends on people,” Mr. Ip Chi Shing sighs softly, “people are the determining
factor of success or failure. There are always talents everywhere and whenever you look, and

they are the ones who provide the impetus for the continued development of Yip’s Chemical.”
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The Group’s Core Values:
Respect for and Cooperation

with all Stakeholders,
Thirst for Talent and
Undivided Focus on
Core Businesses






‘ ‘ Ambition, which the Chinese call Chi, is
what drives everyone in the enterprise
to great endeavours; and success, which
the Chinese call Shing, can be expected
where there are dedication and good

human relations.
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Mr. Ip Chi Shing never tires of pointing
out that the Group's success is the
outcome of the staff’s hard work.
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40 years ago, Mr. Ip Chi Shing decided to pursue his
career in the petrochemical business and ever since then
has devoted himself heart and soul to his work. Looking
back, Mr. Ip sums up the secret of his success in the
following three factors: “Respect for and cooperation
with all stakeholders, thirst for talent, and undivided
focus on core businesses”. These three factors are now
enshrined as the core values of the Company. Mr. Ip
is convinced that as long as the Company continues to
adhere to these core values, even greater success will
come Yip's Chemical’s way in the next 40 years.

Respect for and Cooperation with All
Stakeholders

It has not been all plain sailing ever since Mr. Ip launched his business
in 1971. Remembering the many difficulties encountered over the years,
Mr. Ip says that the Group’s success has been due primarily to the guidance
and assistance from many quarters. Therefore, Mr. Ip sees “Respect for and
Cooperation with All Stakeholders” as the most important among these

three factors.

23

2

EFEE
BUIFBITESE

Mr. Ku Yuen Fun, Andy
Independent Non-Executive
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The Group makes best use of its people through the policies of
“"empowerment” and “profit sharing”, thus motivating them to work

harder to achieve the best results. The Group’s achievements today
are a testimony to the success of these policies.

Human Warmth and Humility

Mr. Ip often tells his managerial staff: “To external parties, we must always be a model
of humility, honesty, integrity and always honour our commitments. Within the Company,
we must see our employees as the lifeblood of the Company, and treat them accordingly
with love and respect.” This statement epitomizes Mr. Ip's concept of “Renhe”, which can be
loosely translated into respect for and cooperation with all parties, and is also the cornerstone
of his own code of conduct.

Mr. Ip never tires of pointing out that the Group's success is the outcome of the staff’s
hard work. He has therefore established an incentive system within the Company called
“small boss”, which encourages the employees to see themselves as a small boss within
the Company, giving them a sense of ownership, which can be a most powerful incentive in
the pursuit of optimal results for the Group and at the same time identifying their personal
interests with Group interests. Periodic appraisals for every staff member are carried out
under this system, with rewards which are commensurate with each employee’s merits.

“Because | started out in business as a small boss, | understand very well what is at the
forefront of a small boss's mind: the thought that every dollar earned counts. So as early as
1987, when the Group’s net profit was no more than three to four million dollars, | started to
prepare for a public listing of the Group. Then, in 1991, when the Group became a publicly
listed company, | went on to give free shares to the employees as well as to distribute stock
option to them in order to boost morale and ownership. | have also put into practice two
important principles, namely ‘'empowerment’ and ‘profit sharing.” Throughout all these
years, we have never wavered from this ‘small boss’ culture.” At this point, Mr. Ip spoke
with added emphasis: “I always respect and care for my staff. | never regard the awards that
| give them as a handout, but rather as a token of my gratitude to them, and | am more
than happy to share with them the fruits of the Company’s success. The more the staff enjoy

working for the Company, the more profitable the Company becomes.”
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Mr. Ting Hon Yam
Executive Director

ROHFATRIINERES ~ Al
LN EBERNEELULEEL HE K
Koo

| sincerely hope that the management
philosophy which helps the Company to
grow and prosper, the “human touch” in
management, will persist and continue to
reach even greater heights.
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Mr. Ting Hon Yam has been going through the ups and downs with Yip’s Chemical for
the past 29 years.

Hand in Hand

Ting Hon Yam, a long-serving staff member and Executive Director of
Yip's Chemical, has been with the Group for 29 years. “Whatever hardships
the Group may be going through,” he says firmly, “I will stand by the
Company, for better or worse.” How does he come to be so devoted?
“The Group has always operated on the principle of ‘Respect for and
Cooperation with all Stakeholders’, and staff management is solidly based
on respect for the individual, with kindness and consideration as its main
characteristics. It is this corporate culture that binds everyone — no matter
what level of seniority — in the Group together like a big family.” So the
bond that ties him to Yip’s Chemical is this deep-seated affection.

“We have always been at the forefront, keeping in touch with the
market and our customers. At the same time, we always try to understand
our staff's needs, and this helps to enhance the bonding spirit.” Mr. Ting is
convinced that as long as the Group upholds this emphasis on “people”,
and makes use of the best talents and treats them well, it will be able to
overcome every challenge and achieve even greater success.

Mr. Ting sincerely hopes that this management philosophy
which helps the Company to grow and prosper, the “human touch” in

management, will persist and continue to reach even greater heights.
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Kenny believes that the
Company’s “Renhe” concept is
best exemplified by its egalitarian
practices and trust in talent.
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Almost all our staff can boast
relatively long years of service with
the Company, and the rate of staff
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turnover is very low. ,’

Wong Kam Yim, Kenny, who joined the Group in 1996, rose
through the ranks from Assistant to Director to now Director and
Chief Executive Officer of the Group. He agrees: “Almost all our staff
can boast relatively long years of service with the Company, and the
rate of staff turnover is very low. This is because the Company cares
a great deal about its employees. Our colleagues tend to get along
well together, and they enjoy working in an atmosphere of caring
and harmony. At the same time, the Chairman firmly believes that
every staff member has his or her areas of strength, and should
therefore be given ample opportunities to demonstrate them.
Furthermore, what is particularly notable is that this is a company
which has actually put into practice the principles of ‘empowerment’
and ‘profit sharing’ thereby making it easy for employees to identify
their interests with those of the company. Take myself as an example.
Just like that, | myself have been here for more than 10 years now.”

Kenny well remembers that he joined Yip's Chemical at a time
when the Group was launching a business restructuring initiative. A
consultant was appointed to overhaul the Group’s business, and the
Company was preparing to implement an organisational restructuring
to evolve from a family-run enterprise into a professionally managed
one. “In the past decade or so, | have seen great changes in the
Group, with the fading out of the influence of individual personalities
while unleashing the enormous potential of the staff. These changes

have coincided with significant growths in the Group’s profits.”
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Mr. Wong Kam Yim, Kenny
Chief Executive Officer
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Mr. Chan Wing Cheung

Senior Supervisor of Engineering Department
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To Mr. Chan Wing Cheung, every gold medal
awarded to him for long service is a matter
of pride, and bears witness to his part in the
Company’s growth.
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Here | find the slogan "all for one and one
for all, encouraging each other, working
our hearts out" really comes true. ,,
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Mr. Chan Wing Cheung, who has been with Yip’s Chemical for 26 years, especially values the
Company’s human warmth and emphasis on the individual.
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Chan Wing Cheung also fully appreciates the Group’s “Renhe”
principle. Mr. Chan joined Hang Cheung Hong in 1985 as a driver for
deliveries between Hong Kong and the Mainland, and is now the Senior
Supervisor of the Group’s Engineering Department. “It never occurred to
me that | would stay so long with one company. But | got to know from
my own experience how much Mr. Ip, the Chairman of the Company, really
cares about his staff. | still remember one day in 1988 when | happened
to meet Mr. Ip and started casual small talks. Mr. Ip said to me that when
the Company comes to buy heavy delivery lorry, he would like me to be
the driver. Two years later, completely out of the blue, my department head
said to me, ‘Mr. Ip would like to have you as the driver of our new heavy
delivery lorry.” And | thought to myself, ‘Mr. Ip has to attend to millions of
things every day, yet he still remembers a promise made to a junior staff
member like me!’ That left me deeply impressed.”

Speaking of the Company’s rapid progress over the last 20 years, he
says, “Of course we have had many difficulties and challenges, but | enjoy
working at Yip’s, and love its team spirit. Here | find the slogan ‘all for one
and one for all, encouraging each other, working our hearts out’ really
comes true.” Having been through the thick and thin with Yip's for more
than 20 years, Mr. Chan, or "Cheung Gor" as he is known, clearly feels a

strong sense of bonding with the Company.



EB—BHAE " AFM, WESUAMEALEES

I PEEE—nEMEEE -

The Group has always operated on the principle of
“Renhe”, and staff management is solidly based

on respect for the individual, with kindness and

consideration as its main characteristics.
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Management Committee promoted
the background of the Foundation

across all subsidiaries.

Caring for the Staff
Education Foundation for Staff Children

That Yip‘'s Chemical really cares about its staff is apparent to all. As a token
of the Group’s founding shareholders’ gratitude to the staff, and to ensure that the
culture of caring for the staff will take root in the Company and never diminish, Ip
Chi Shing, the Group’s Chairman, together with his younger sister and brother, Ip
Fung Kuen and Yip Tsz Hin, donated a total of four million shares in Yip's Chemical
to the creation of "Yip's Care Extension Foundation". The initial programme of the
Foundation is to provide financial assistance to the education of the staff’s children.
In future, the scope of the Foundation’s operation will be gradually extended to other
areas as the need arises.

Operating as an independent body, the Foundation is primarily funded from
the annual dividends of the four million shares in Yip’s Chemical, and disbursements
will be commensurate with its income. In its first year, disbursements are made
primarily to help finance the expenses of the dependent children of staff pursuing
undergraduate studies at tertiary institutes in Hong Kong, Macao, and the Mainland,
and to meet ad hoc applications from staff members who have suffered unforeseen
financial difficulties and are unable to meet the cost of their children’s education.

To ensure that the Foundation operates smoothly, the Foundation is managed
by an independent committee formed by the Group’s employees. In addition to
providing initial funding for this Foundation, Mr. Ip and his brother and sister also sit
on the Board of the Foundation to supervise, examine, and decide on the allocation

of the funds and other important matters relating to the Foundation’s management.
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Yip's Chemical can take justifiable pride in its achievements in the
industry. It is recognised as a listed company with good corporate

governance by the financial industry, and as an excellent employer
by its staff, who feel that they are part of a big family.
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Mr. Tong Wui Tung, Ronald
Non-Executive Director
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Yip’s Chemical strives to make its information
transparent and keeps an open communication
channel with its stakeholders.
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Since getting listed on the main board of the
Hong Kong Stock Exchange in 1991, Yip's
Chemical has honoured its commitment to its
stakeholders, and has worked hard to get the
best possible returns for its shareholders.
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The management of Yip’s Chemical

adheres to very high ethical standards. It is
a socially responsible enterprise because it

attaches great importance to "people”.

Unwavering Commitment to Stakeholders

The way that Yip’s Chemical cares for and respects its staff is evident even to a
renowned stock commentator like Mr. Lun Sheung Nim, Francis, Executive Committee
Member of the Hong Kong Securities Professionals Association and Managing Director
of Lyncean Holdings Limited, who is deeply impressed by the “Renhe” concept of the
Company. He observes: “The management of Yip's Chemical adheres to very high ethical
standards. It is a socially responsible enterprise because it attaches great importance to
‘people’. It regards its staff as part of the Company, and is very concerned about their
welfare.” He points out that industrial enterprises never reap exorbitant profits, hence to
many investors they are not as attractive as the financial or real estate sectors. However,
because of their ethical principles and the prudent way that they conduct their business,
many investment funds hold shares in Yip's Chemical on a long-term basis.

Francis continues with a smile that, in addition to caring for its staff, Yip’s Chemical is
an enterprise which is “single-mindedly focused on making money for its shareholders”. He
explains: “The Company never takes advantage of its shareholders under various pretexts
or through financial shenanigans. It has never done anything which is detrimental to the
interests of small shareholders, nor has it engaged in any other unrelated business activities.
Simply put, it has always focused on its core businesses, and devoted to making money for
its shareholders.”

Of the many publicly listed industrial enterprises, Yip's Chemical is one of the few
that has made it its policy to pay out high dividends. Since its listing 20 years ago, the
Company has never changed its dividend policy, even with changes in the business cycle,
or with the Company’s expansion needs. Come rain or shine, it just faithfully maintains
its commitment to its stakeholders. This is a good example of the philosophy of Yip's

Chemical, which is "Renhe, or respect for and cooperation with all stakeholders."
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Whenever problems are encountered, Yip's Ink will send professionals within
24 hours to help solve the problems, and they will stay for as long as it takes,
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Mr. Liu Rong Guang
Deputy General Manager
Zhejiang Chancing Package
Material Co., Ltd.

sometimes even working into the small hours of the night to finish the job.
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Working Hand in Hand with Its Clients

Zhejiang Chancing Package Material Co., Ltd. (Zhejiang Chancing), a leader in
the packaging industry in China, has been sourcing their printing inks from Yip’s Ink &
Chemicals (Group) Limited (Yip’s Ink), a Yip's Chemical subsidiary, for almost 10 years.
Mr. Liu Rong Guang, Deputy General Manager of the company, reflecting on their
cooperation with Yip’s Chemical over the last decade, has also been impressed by the
“Renhe” culture of the Group. “When we have to work to a very tight deadline,” he
says with a confidence born of experience, “we can always depend on Yip’s Ink.” The
trust that Zhejiang Chancing has placed in Yip’s Ink is clearly much more than what can
be attributable to just having the leading-edge technology in the industry.

Zhejiang Chancing, named by the China Packaging Federation as one of the
Top Packaging Corporations in China, has indeed always been a leader and innovator
in China‘s packaging industry and is the major packaging supplier for noted Chinese
brands such as Wahaha, Tingyi and Mengniu. Its business relations with Yip’s Ink started
in 2002, when Mr. Liu was troubled by his company’s inability to match its competitors
in the speed of printing PVC packages. To overcome this problem, not only did Yip’s
Ink provide Zhejiang Chancing with the necessary inks, but also sent its technical staff
to the customer to conduct training sessions. Mr. Liu recalls that sometimes Yip's Ink’s
technical staff would spend several days at a time in Zhejiang Chancing, living in its
staff quarters to give the staff intensive training. What impresses Mr. Liu most is that,
whenever problems are encountered, Yip's Ink will send professionals within 24 hours
to help Zhejiang Chancing solve the problems, and they will stay for as long as it takes,
sometimes even working into the small hours of the night to finish the job. “While
product quality and expertise are both important, it is good service that ensures a long-
term partnership,” he opined. Technologies can be matched, but a corporate culture
of “respect for and cooperation with all stakeholders” and an instant readiness to
attend to clients’ problems cannot be copied, and are attributes rarely found in other
companies. There is little wonder, therefore, that Yip’s Ink enjoys the complete trust of

Zhejiang Chancing and is the company’s major ink supplier.
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With its very professional technical team,
Yip's Ink has won its customers’ satisfaction
and trust with its quality products and
dependable service.
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Yip’s Chemical’s industrial coatings are widely used in the toys, electronic products, and furniture industries. Major clients g = S
TZAR N E T I|ZE3% o

include Sony, Samsung, Mattel, and McDonald'’s. BR KRBT IREEIREDRIZR

1EEHE FRIZH MAE " Ad-Coat, ERERA @ EREIERE

Ad-Coat, the brand name for Hang Cheung’s coatings, is well
known within the industry for such products as insulating
varnishes and PCB printing inks for the electronic industry.

HARSHBEAOERSE _RKWPE While Hung Hing Printing is now run by Mr. Yum iy 2 Rl %& 5|
SERRLE A B (B A B B S FER RN Chak Ming, the founder’s son, the two companies = _
oo B B S R S B T A E have remained close partners. “We continue to enjoy
= ° B S pN=]

BE > AR EfnNEE 535

B RUBBENER - QUVERRA - requirements will always be met. Take ultraviolet
ERREMBERZTPNER  #ARES (UV) varnish, for example. Sometimes we may have a
ME  NERAMES - £EXTHT requirement to produce a more glossy coating, or to
F2E0 ~ {LERED > £PEEAIRFIIE BT RIS make the coating more abrasion resistant. No matter
F5 0 R R EMERR SR o |, Matthews what our requirements are, the engineers and chemists

R T AR e at Yip's Chemical will always come up with a specially
N NAR B = °

a close partnership with them because they can tailor

their products to our needs, thus ensuring that our

tailored formulation which is best suited to our needs.”

No wonder, then, that Matthew is more than satisfied 188 E S ERIT R R AR RERIANTIES  81F
with the way that Yip's Chemical treats its customers. B HERRE(ER ZEYLH ~ UVEEIMEIEHE o

Hang Cheung provides the paper products printing industry
with post-printing materials, including blister pack varnishes and
ultraviolet varnishes for decorative as well as protective purposes.
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Trust the professionals, rely on the experts.

|
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Mr. Yip Tsz Hin, Stephen \ &
Deputy Chairman VA e A

EER-—FREDE Mr. Ip Chi Shing is convinced that the long-term

BERFHRBOLESD A
= — o T

TREEMTR - RRAL the growth of Yip’s Chemical from the small company

BA0FRIANGE  BEE 4 years ago to the publicly listed Group with 5,000
SR BIT#E5000AMLE™ employees today is the successful recruitment of
EEHER—1) 2HEEHZE  professionals coupled with a strong commitment to

7 EEEATRGE talent development.

competitiveness and vitality of an enterprise depend

on the quality of its staff. One of the driving forces for

Courting and Unleashing Talents

METL BAMA
o . Mr. Yip Tsz Hin, Deputy Chairman of Yip's
&l i ol = £ 5 & . ; H
AIERFTHRL "RERR & Chemical, sums up the Company’s philosophy with these
RS ) REHEREC TAVER - hIETS words: “Trust the professionals, rely on the experts”.
FRAPMEXEE Y HRNREAREBE  BE  He clearly remembers the time when the inks business
ZRE o PEMAODEREREIC c H—X 48 wasstill in its infancy, and quality inconsistency plagued
RITAN—CLEBMERIE » EFFRESZ R the development of the business. Mr. Yip decided that
SEEE AL EBIAAT 0 B8 EEShAA the best way to quickly overcome this problem was
= s /e o Ser e S e g to seek expert assistance. He quickly zeroed in on a
K BB - REATHBFEMVESZ A M
o A , N A B Nt =N
PH - REHBHRIF R BEEN field. Not only did Mr. Yip meet with this expert on
REBRTEXEERENTHBHERMNEE many occasions, trying to persuade him to join the

chemist who was a highly regarded specialist in this
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Robert, who serves as a mentor to many MTs,

is happy to share his business management
experience with them.

Company, but he also personally visited his wife, impressing her with his sincerity. Finally his
persistence paid off and this chemist agreed to join Yip’s Chemical. Today, Yip's Ink’s brand
Bauhinia Variegata commands a high market share and also enjoys a good reputation in
Mainland China’s food packaging industry.

As a matter of fact, Mr. Ip Chi Shing also recognized early on that there are natural
limitations to the development of an enterprise which is managed purely as a family
business. To achieve success over the long term, the business needed to recruit qualified
professional managers from the outside. A case in point is Mr. Young Man Kim, Robert,
currently Executive Director of the Group and formerly Director for Hong Kong/Macau
for Shell Hong Kong Ltd. who came to know Mr. Ip and the senior management of Yip's
Chemical through his work in the industry. Convinced that Robert’s rich experience and
good reputation in the petrochemical industry would be an asset to the Group, Mr. Ip
personally invited him to serve as an Independent Non-Executive Director of Yip's Chemical
in 2001, and then went on to appoint him as Executive Director in 2002.

Nevertheless, it is not always easy to recruit senior managers from outside the
Company who can quickly and easily be assimilated to the Group's corporate culture. Yip’s
Chemical therefore decided to strengthen its Human Resources Department which, in
addition to identifying and recruiting suitable managerial talent from outside, is also tasked
with talent development and succession planning at the managerial level.

In 2003, Robert came up with a Management Trainee (MT) scheme. He refers to
those days as “the worst of times, and the best of times”. “Money may be borrowed,
but not talent. Yip's Chemical was then not particularly well known, and could not easily
compete with the government and large enterprises for talent. However, the economy hit
rock bottom in 2003, and many large enterprises were laying off staff. That proved to be

the best time for us to recruit talent for mid- and long-term development.”
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Mr. Young Man Kim, Robert
Executive Director
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During their training, management trainees are rotated through different posts and take responsibility for a variety of
tasks. The many challenges they have to face contribute to their growth.

hnegEENREB AT

ERETEBRANERBEISERIE (Eddy) B ¢
FB2003F AR RMAEEEIIEE > ERLACHE
IREIIARKNEEAT - B/N\FER - MTEFEIERER
IRERNAZTEEERE - HREERE  BREMMUESL
£ HMERFBUERK-—BNES  BREHREFH
MTAZ ° 1 EddyMTETEIRZIEEE —BREMIF
REMEMEN - "BEMTHEERE - EESE
HR2REEESE  UNEENESEETEE
BEENERE - IEERNERGHE
ZEBIRED BRI ARRBEF
FEESHTHNEE - EMTEAZEKH
F—RFER LA SRIEEANRE
i WEAEREFEFSEH B EETSA
REMM - BEERER(CTIHESR

40

Enhanced Talent Development

Mr. Fung Ping Kwong, Eddy, Head of Group Human Resources
at Yip's Chemical, says, “In 2003, the Company launched a
Management Trainee (MT) programme that aims to develop
management staff using its own resources.”

“Qver the past eight years, the MT programme has been the
Company’s top human resources priority. The senior management,
including the Chairman and the Deputy Chairman, personally
conduct the final round of the recruitment interviews for the MTs
to ensure that the Company recruits the best possible candidates.”
Eddy is pleased that the MT programme enjoys the full and
unanimous support of the management. “Since the launch of the MT
programme, Yip’s Chemical has been recruiting graduates with high
potential from institutes of higher learning in Hong Kong and in the
Mainland, as well as other parts of the world. The major selection
criteria are competency, ability to build effective relationships, and

attitude. Starting from the first day of employment, an MT goes
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Since the launch of the MT programme,
Yip's Chemical has been recruiting
graduates with high potential from
institutes of higher learning in Hong
Kong and in the Mainland, as well as

other parts of the world. ,, A EEAE
N om
Mr. Fung Ping Kwong, Eddy
( Head of Group Human Resources
Eddy B[R EFFMB HEBBBNES ALSEE -
Eddy and his colleagues actively participate in the Group’s CSR activities.
EIEBLER - through a rotation of different posts. Each MT is also assigned a mentor
Fddyf@zess © TEMTHREBRSD » D RGeeiET who is either a Director or a senior manager at the Group management
fE FIRst » (B RETEE RS a LM MERENS level.” This shows how highly an MT is valued at Yip’s Chemical.

“During the course of their development, the MTs will inevitably

BHEGEEEERGERIMN - ETRRTEEHMTEEIN
MREZFF  ERIER ", BEREIIMER - o 5
MTRARISRNER @ MBEERNEL - T H#RTMIL of the Group's unqualified support for the MT programme, and is the key
IERELEBRERR—INBRE  BEBMMARATER to the success of the concept of empowerment .” As regards the MTs’
FEMNER  DIRERMMNEERD - BEREBIERE contributions to the Group, Eddy sees it this way: “While our success is
EER  EBAL - attributable to the team effort and not to the work of a few outstanding

FAERNTEEET 15RSEEILE  MFAE individuals, the MTs have brought some very innovative ideas to the

fm] AYE (=) i

B R B A SR8 A S E5E Group, and the leadership that they have shown has indeed helped the
N BT T ) I‘E/\} °

make mistakes,” Eddy adds. “And management accepts that it is alright

to make mistakes as long as they can learn from them. This is indicative

Group to motivate the team and bring talent together and develop it.”
To date, Yip's Chemical has taken on 15 MTs, who have infused the

Group with the typical passion and energy of young people.
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Outdoor training activities are held to promote the staff's
team spirit.

ERCIEEBRERASIIN—F @ KEHFBMSELAES -
The senior managers of Yip's Chemical are on very friendly terms with the staff,
and often invite them to personal parties.
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What is most remarkable is that the
Group's senior officers, such as the
Deputy Chairman, Chief Executive Officer,
Chief Operations Officer, and Executive
Directors, have all taken up mentorships

MirandafE B RARHEBAINEE - HEREFRMERIR - BEERE -

Miranda often travels to Mainland China and abroad on behalf of the Group for meetings
with important clients and suppliers, all of which broadens her horizons.
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for the MTs.

Senior Managers Acting as Mentors

With a PhD in Chemical Engineering from the University of Cambridge, Chow
Mai Mai, Miranda was among the first batch of Yip's Chemical's MT intakes. Now
Head of Group R&D, she began her career with Yip's Chemical by working in a wide
range of different areas, such as sales, procurement, logistics, administration, personnel
management, business development, and credit control. “Many companies would place
their new trainees in areas where they need reinforcement most, and that is where they
would settle in throughout most of their careers. Yip's Chemical is different in that every
MT is given the chance to work in a variety of posts and in the Group’s various subsidiaries.
Only after that are they assigned to a job best suited to their abilities and interests,” she
explains.

Eight years have passed since Miranda joined the Group, yet her face still lights up
when she recalls her MT days: “l was educated as a chemical engineer, so | was probably
not all that well prepared when right at the beginning | was assigned to the Group’s credit
operations. It was not easy. But, with the Group’s policy of empowerment and placing
its trust in the MTs, the experience turned out to be a great training opportunity.” After a
short pause, she continues: “What is most remarkable is that the Group’s senior officers,
such as the Deputy Chairman, Chief Executive Officer, Chief Operations Officer, and
Executive Directors, have all taken up mentorships for the MTs. Through the mentorship
programme, they have also become the MT’s friends. No matter whether it is a face-to-
face discussion, a working meal, or even just an email exchange, it always gives me some
inspiration, some new ways of addressing the problems. Needless to say, the value of this

training is invaluable. You just cannot put a dollar sign in front of it.”
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Ms. Chow Mai Mai, Miranda
Head of Research & Development
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To foster friendly relations among the staff, Yip’s Chemical
has a recreational team, which holds company tours,
dinners, etc every year.
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The suggestions my mentor offered were
always timely, encouraging, and to the
point, and have proved most helpful to
me in my career as well as in my personal
development.

VincentFR R ZERBERMELINNEF - BEIRBOEESHBELERA -

Vincent says he has enjoyed the past two years’ training, pointing out that the
mentors’ careful guidance will benefit him for life.

HEREE
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Mr. Wong Wa Tai, Vincent
Purchasing Officer

RENBRES

Vast Opportunities Given to MT
EBMTHIERR A 22 BB - 5EEA9E » TR Most young people working as MTs would probably try to keep their heads
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down, learning and working hard and patiently awaiting for their chances, hoping to
be noticed one day through their performance. Wong Wa Tai, Vincent, who had only
joined Yip's Chemical in 2009 as a fresh graduate, has just completed the two-year MT
programme, and has already become the Purchasing Officer of Jiangmen Handsome
Chemical, a subsidiary of Yip's Chemical engaged in the solvents business. Looking

back on his two years of MT training, Vincent says, “While | did not see my mentor,

BNOTEBR  NeREBREHSENELRTEH 28
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Mr. Yip Tsz Hin, all the time, he would give me at least one call every week to find out
how | was doing. He would also ask what | thought and expected of the market, and
also give me some personal advice, such as pointing out what strengths | could draw
on to compensate for my weaknesses. The suggestions he offered were always timely,
encouraging, and to the point, and have proved most helpful to me in my career as
well as in my personal development.”

Vincent also recalls that, during his training, he had the opportunity to
participate in large-scale projects, such as a due diligence assessment exercise in
connection with a prospective acquisition, which involved actual on-the-ground
assessment and valuation work. He was also given the opportunity to take part in
high-level business discussions and negotiations. These opportunities far exceeded his

original expectations.
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Over the past 40 years, Yip's Chemical has achieved the size
and market standing which it enjoys today chiefly because

BRI

of the farsightedness of its founding team. It is they who
have given direction to the Group’s development and its
outstanding service and products are the result of their

FERKE
BUIFHITESR
Mr. Li Chak Man, Chuck

total dedication to its core businesses. , , Independent Non-Executive
Director
BE¥ Undivided Focus on Core
Businesses
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For 40 years, Yip's Chemical has been single-
mindedly committed to the petrochemical industry
and has never wavered. “This may be hard to explain,
but | really have a passion for the industry,” says Mr.
Ip Chi Shing.

40 Years' Single-minded Commitment
to the Petrochemical Business

Yip's Chemical entered the petrochemical
business in 1971 by selling lubricants, hydraulic oils,
and solvents. Now, 40 years' later, it is still firmly
committed to the same businesses. It sold thinners
then, as it does today. The raw solvents butyl acetate
and ethyl acetate were two of the main products
on its product portfolio then, and they are still the

mainstays of the Group’s solvents business today.
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The Group progresses with the times, employing advanced technologies

OFNE R L TRIMB £ AR 1% © and adopting highly automated production facilities.
The Group’s production plant equipment in the 1990s.
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The solvents plant in Taixing, Jiangsu.
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| am pleased to see the Group becoming increasingly

| believe that, as it continues in this direction, it will
continue to prosper for a hundred years and will serve
as an example to other industrial enterprises of success
through focusing on the core business coupled with
professionalism in management. ,,

professional and systematic in its management approach.
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The Group's first solvents plant, located in Jiangmen, came into operation
in 1993, producing raw solvents targetting the Pearl River Delta market. In
2009, the Group expanded into Eastern China with the start-up of its second
solvents plant, located in Taixing, Jiangsu. Today, the Group has not only
become the undisputed market leader in South China, but has even become
the world’s largest manufacturer of acetate solvents. Its annual production
capacity grew from 7,500 tons in 1993 to 600,000 tons today. Among the
Group's three core businesses of solvents, coatings, and lubricants, solvents is
clearly the largest.

“Since we focus on only one business area, we must take a long term
view of the business, and our long-term vision has enabled us to meet all the
challenges and conquer crises after crises over the years.” Looking back at the
2008 financial tsunami, Mr. Ip Chi Shing is happy that this focused strategy has
enabled the Group to emerge from the depths of economic recession quickly

and to become even stronger than before.
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Mr. Wong Kong Chi
Independent Non-Executive

Director
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Yip's Chemical’s core values:

Fair treatment for all stakeholders, with whom
the fruits of the Company are joyfully shared;
No effort spared to develop the business and to
train up talented staff;

Prudent allocation of resources.

ERFEEFREE
BUIFHTEE

Mr. Au-Yeung Tsan Pong, Davie

Independent Non-Executive Director
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Yip’s Chemical has upheld an unwavering
commitment to its stakeholders for the past 40 years.
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Yip's Chemical has emerged from the
financial tsunami with flying colours, and

its business recovered very quickly. This
proves that the Company’s fundamentals

are very strong. , ,
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Investors perceive Yip's Chemical as a company which is
dedicated to its chosen field of business.
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Yip's Chemical as Seen by the Financial Sector

When asked for his impression of Yip's Chemical, Mr. Wong Kwok Ying,
Alex, Director of Asset Management of Ample Capital Limited, sums it up in one
word: “Focus”. “From 2004, Hong Kong and Mainland China both began to feel
the effects of inflation, with rising costs putting great pressure on industrial stocks.
Plant investments, equipment procurement, rent and labour costs, all exert tolls on
the industry. Despite these pressures, Yip's Chemical continued to persevere in its
chosen business, which goes to show that the Company really has its 'heart' in the
petrochemicals business.”

Of course, having a “heart” in the business is not the sole reason for Alex's
long-term support of Yip’s Chemical. “Yip’s Chemical has emerged from the financial
tsunami with flying colours, and its business recovered very quickly. This proves
that the Company’s fundamentals are very strong. Moreover, its management has,
time and again, made wise and reasonable decisions. For example, in the aftermath
of the financial tsunami, the Company has not been overly conservative, but has
been actively making preparations to seize the opportunities presented by China’s
expanding domestic market.” Even more important, however, is that “Throughout

all these years, the Company has been able to achieve its earnings growth targets.”

EEMEFRAT
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Mr. Wong Kwok Ying, Alex
Director - Asset Management
Ample Capital Limited
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Mr. Ho Kin Pong

Chief Operating Officer
Dongguan Wonderful Packaging
Company Limited
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Unwavering focus on its chosen field of business
is the key to the sustained development of an
enterprise. It also assures its customers that you
can depend on its product quality and after-sales

service. ,,
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Business Focus: the Key to Customer Confidence

Mr. Ho Kin Pong, Chief Operating Officer of Dongguan Wonderful Packaging
Company Limited (Dongguan Wonderful), which has been a business partner of Yip's
Chemical for many years, also agrees: “Unwavering focus on its chosen field of business
is the key to the sustained development of an enterprise. It also assures its customers that
you can depend on its product quality and after-sales service.”

Dongguan Wonderful is a Hong Kong-based manufacturer of soft plastic packaging
bags and films. Their products are used to package a wide range of products such as
candies, biscuits and cooked foods. Among Dongguan Wonderful's clients are famous
brands such as Coca-Cola, Nestle, Garden Bakery, Watsons, and Nissin (Demae Ramen).
Yip's Chemical mainly supplies the company with food packaging printing inks. As
different categories of food products have different requirements for packaging bags and
films, close technological collaboration between the supplier and the customer is needed
to ensure optimal performance from the combination of inks, packaging materials and
adhesives. Mr. Ho points out that Yip's Chemical always closely follows the latest market
developments and comes up with new products to meet the customer requirements.
Moreover, whenever new products are introduced, Yip’s staff will carefully explain to the
front-line staff of Dongguan Wonderful about their particular characteristics and about
any special requirements in their applications. The two companies also work together to
do research and development for new inks for use on new packaging materials. It can
thus be said that the leading market position that Yip’s Chemical has commanded in the

petrochemicals business is the result of 40 years of dilligent effort.
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The Group, which is always trying to improve its
production equipment and launch new products
to meet changing market requirements, is
committed to providing its customers with inks
of the very best quality.
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Mr. Ip Chi Shing felt an immense
gratitude to Ms. Ip Fung Kuen's
great effort in the past 30 years for
Bauhinia Paints.
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Print advertisement of Bauhinia Paints in the 1990s.

54

Outdoor advertisements of Bauhinia Paints over the years.

Bauhinia: Blossoming All over China

Solvents and paints are like hand and glove. Therefore, with Hang
Cheung Hong firmly established, Mr. Ip Chi Shing’s sister Ms. Ip Fung Kuen
launched the Bauhinia Paints brand in 1982 to enter the paints market.

According to Mr. Ip Chi Shing, the success Bauhinia Paints enjoys
today is mainly attributable to the tireless efforts of his sister, Ms. Ip Fung
Kuen: “In the early 1990s, shortly after Bauhinia Paints’ entry into the
Mainland market, Ms. Ip Fung Kuen travelled all across China under very
difficult circumstances, setting up production plants in Shenzhen, Hainan,
Shantou, Chengdu, Jilin, Jiangsu and so on. She also set up sales offices
in major cities and established a sales network, developing close friendships
with many distributors in the process.”

Ms. Ip’s heroic efforts in the past three decades have established an
important solid foundation for the development of Bauhinia Paints. It is
therefore no exaggeration for Ms. Ip Fung Kuen to be named “The Mother
of Bauhinia Paints”.

After the launch of Bauhinia Paints in the Mainland market in 1987,

Yip's Chemical made the decision to launch the brand not only in the trade

segment, but also in the retail segment. Today, in terms of the market

(.

EHAIEREMEERH
The equipment of an old Bauhinia Paints
plant.
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(Left) The first thing Francis did to refresh the Bauhinia Paints
brand is to modify its long-established logo.
(Right) The new logo is eye-catching and modern.
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We have got three growth engines running side by

side: improving the sales network, brand promotion,
and product research and development. Our objective

is to make Bauhinia Paints the leading brand in the
household coatings market in the Mainland.

share of household paints in the Mainland, Bauhinia Paints is the fourth ranked
player.

Mr. Ip Kwan, Francis, General Manager of Hong Kong Bauhinia Paints
Manufacturing (Greater China) Company Limited (Bauhinia Paints), beams
when it comes to the brand's transformation: “In the beginning, Bauhinia
Paints was marketed only to the professionals such as painters and decorators.
Our greatest challenge now lies in promoting the brand to end users who had
never heard of it.”

The brand transformation started with the introduction of a new logo,
followed by sales network expansion, and finally a complete facelift of the retail
stores and the revamping of the store shelves. At the same time, the product
packaging was redesigned to give the brand a fresh look, and a multi-media
campaign was launched, including advertising on China Central Television as
well as on the internet.

To target the retail market, a carefully orchestrated promotional campaign
backed by a generous budget is inevitably required. Francis decided to make
good use of the internet as a promotional media: “There are 500 million

netizens in China today,” he says, “which makes the internet an important
promotional channel.” Last year, Bauhinia Paints launched the “Furnish Your
Home" campaign on the internet in the form of a contest. The campaign
invited participants to upload a one-minute video onto Bauhinia Paints'
website, explaining why their homes needed refurbishment, in return for a
chance to have their homes refurbished for free. The contest attracted more

than 2,000 participants, and became a hot discussion topic on Tudou.com.
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Mr. Ip Kwan, Francis

General Manager

Hong Kong Bauhinia Paints
Manufacturing (Greater China)
Company Limited

EHEREPRERS BHRVES -
A Bauhinia Paints commercial shown on
China Central Television.
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The “Furnish Your Home” campaign was
followed by a “Home Furnishing Carnival”, a large-scale
marketing campaign launched in the key cities of the
Mainland in May this year. The theme of the Carnival
was “Add Colours to Life”. Through participating
along with family members in the interactive games,
the campaign gave consumers the opportunity to learn
more about home decoration and furnishing in a fun
way. It also gave Bauhinia Paints a good opportunity
to publicize its “World-class quality, China focus”
positioning and to promote the brand to be one of
exceptional product quality.

“We are gradually evolving from B2B (business-to-
business) to B2C (business-to-consumer), and have got
three growth engines running side by side: improving
the sales network, brand promotion, and product
research and development. Our objective is to make
Bauhinia Paints the leading brand in the household
coatings market in the Mainland.” Obviously, Francis

already has the blueprint prepared for Bauhinia Paints to

expand its share in the consumer market.

FEZAZY -

Bauhinia Paints has launched several large-scale marketing campaigns, including a "Furnish Your Home"
Campaign and a "Home Furnishing Carnival*, with very encouraging results.
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(Above) A Bauhinia Paints window display
in the early days.

(Below) Bauhinia Paints' revamped store
shelves have a stronger appeal for young
consumers.
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The layout and décor of Bauhinia Paints
stores have been refreshed. In addition to
the single-branded stores, experience centres
have also been established, to let customers
understand the effect of different paints.
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(Left) The product packaging of Bauhinia Paints in the early days.
(Right) In view of consumers’ growing concern for health and the environment, Bauhinia
Paints has launched a series of new environmental products.
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Over all these years, Yip's Chemical has
progressed with the times.

Progressing with the Times

It was 10 years ago when Yip’s Chemical first attracted the attention
of Ms. Wu Mang Ching, Agnes, noted stock commentator and Director of
Hong Kong Financial Information Consultants Limited. “Over all these years,”
she says, “Yip's Chemical has progressed with the times. It has expanded its
business from the professional market into the retail market, and has invested
heavily in product promotion. Its strategy to strengthen its relations with
investors, as well as its corporate behaviour, is reasonable, appropriate, and
well in tune with societal expectations.”

Yip's Chemical first caught Agnes’s eye because of its good performance
and its shares represented excellent value. After some research, she learned
that Yip’s Chemical was a Company which totally focused itself on the
petrochemicals business throughout all these years, and had emerged
unscathed from one financial crisis to another. She therefore concludes
that this is a Company not only with strong fundamentals but also with a
conscience. That is why she often praises the Company publicly. “The business
of Yip's Chemical is solidly established. The management works well as a
team. It has a long history and has its own R&D programme. Its operations are
efficient and enjoy competitive advantages over its competitors. This Company

is destined to have a bright future.”
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Ms. Wu Mang Ching, Agnes
Director

Hong Kong Financial Information
Consultants Limited
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Corporate Citizenship and Social Responsibility

In addition to striving for excellence and long term growth in its petrochemicals
business, Yip's Chemical has always endeavoured to fulfill its corporate social

responsibility by attending to charitable causes and, in particular, environmental

e
protection. “The petrochemical industry is not incompatible with protecting 5’3

the environment,” Mr. Young Man Kim, Robert, Executive Director, points out. 5»

“Coatings are not by nature environmentally unfriendly. What is important is to

minimize harm to the environment in the course of manufacturing and applying
the coatings. This can be done, for example, by such means as wastewater
collection and treatment, or reducing power consumption. Our aim is that, at the

same time that we continue to grow our business and increase the Company’s

profits, we can also help society to achieve harmony. Sustainable development } " -
must be our ultimate goal, no matter whether from an environmental, social or T
economical perspective. This means that the developments of our generation must "m{

not jeopardize future generations’ chances for their own development.”

Although Yip’s Chemical is headquartered in Hong Kong, and is publicly listed
on the Main Board of the Hong Kong Stock Exchange, it is not only concerned with
its corporate social responsibilities in Hong Kong, but is also greatly concerned
with the welfare of the underprivileged groups in the Mainland. The Company,
for example, actively supports a “Restoring Eye Sight, Assisting the Poor” project

—

run by the not-for-profit The Asian Foundation for the Prevention of Blindness,

and has over the last three years, donated three mobile eye surgery centres to enable

cataract patients in remote parts of China to restore their vision.
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Yip’s Chemical strongly encourages its
subsidiaries to contribute to society.
Bauhinia Paints, for example, organises
reqgular visits to the elderly. In 2010

it donated paints as a contribution

to the renovation of the Shanghai
QingCongQuan Autism Training Center.

ERLTEEEFEEETHENENREILE - ER - AR |2 ERWETENER - IS  EUNESEHETLNBEIRE -
Through Sowers Action, Hong Kong, Yip’s Chemical extended financial assistance to remote mountain regions in provinces like Yunnan, Tibet, and
Sichuan for the reconstruction or renovation of dilapidated school buildings in order to improve the schoolchildren’s poor learning environment.
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The Group'’s staff take an active part in
various kinds of voluntary or charitable
work. For example, every year they
participate in the Tree Planting
Challenge organised by Friends of the
Earth (Hong Kong), as well as in the
Standard Chartered Marathon and the
Walk for Millions.
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Mrs. Grace Chan RSW JP
Chief Executive Officer

The Asian Foundation for the
Prevention of Blindness
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In 2010, in Beijing's Diaoyutai State
Guesthouse, the Group signed a
ten-year agreement with the China
Disabled Persons' Association and
The Asian Foundation for the
Prevention of Blindness for the
donation of mobile eye surgery
centres.
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Yip's Chemical supports our project in every possible way, including
sending corporate volunteer teams to visit the beneficiaries, caring for
their needs, and actively promoting blindness prevention education.
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Mobile Eye Surgery Centre Donation Project

Mrs. Grace Chan RSW JP, Chief Executive Officer of not-for-profit The
Asian Foundation for the Prevention of Blindness, well remembers how the
Foundation and Yip’s Chemical came to work together: “When they learned
that we had mobile eye surgery centres to help cataract patients in remote areas,
they showed great interest in our work and asked if they could go with us on an
inspection tour to the Ningxia Hui Autonomous Region. The senior management
of the Company, including Executive Directors Mr. Young Man Kim, Robert, and
Mr. Ting Hon Yam, as well as the then Corporate Communications Manager all
took part in that trip.”

Between 2008 and 2011, Yip’s Chemical altogether donated three mobile
eye surgery centres to the Foundation. The first one, donated in 2008 to the
Ningxia Hui Autonomous Region, has performed cataract removals and implants
of artificial lenses for more than 1,800 cataract patients to restore their eyesight.
The second one, donated in 2009 to Jiangsu, started operating in August 2010.
Encouraged by the very positive results, Yip's Chemical decided to expand the
project, turning it into a long term commitment of the Group’s corporate social
responsibility programme. In 2010, the Group signed a ten-year agreement
with the China Disabled Persons’ Federation and The Asian Foundation for the
Prevention of Blindness, pledging to donate at least 10 more mobile eye surgery
centres, fully equipped with state-of-the-art equipment, to various provinces in
the Mainland over the next decade. The third mobile eye surgery centre, and
the first one under this ten-year donation programme, started operation in
Shandong in March this year.

Grace gratefully acknowledges the Group’s charity work: “Yip's Chemical
supports our project in every possible way, including sending corporate volunteer
teams to visit the beneficiaries, caring for their needs, and actively promoting

blindness prevention education.”
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In 2008, Yip’s Chemical donated its first mobile eye
surgery centre, Vision Restoration Centre No.19, to
the Ningxia Hui Autonomous Region.
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The Group'’s mobile eye surgery centre
donation scheme helps to restore
cataract patients’ eyesight.
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In 2009, the Group donated its second mobile eye surgery
centre, Vision Restoration Centre No.3, to Jiangsu.
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The Group'’s third mobile eye surgery centre, Vision Restoration
Centre No.4, started operation in Shandong in 2011.

FRE R AEAY F B 2R AC i ST ERVAR B Sl 18 28 -
All the mobile eye surgery centres donated are equipped with
state-of-the-art equipment.
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Striving Towards the Vision
Preparing for a Even Brighter
40 Years
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Striving Towards the Vision Preparing for a Even Brighter 40 Years
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Yip's Chemical journeyed through its first 40 years, passing through all
sorts of difficulties and obstacles along the way to arrive at what it is today.
Today, Yip's Chemical has built a solid foundation around an excellent corporate
culture and a loyal and professional team of managers. As we look ahead at this
juncture, what measures has Yip’s Chemical taken and will take to capitalize on
the opportunities ahead to march towards its vision, which is to continue to grow
and improve its operating results while at the same time, fulfilling its corporate

social responsibilities through helping under-privileged groups in society?
Continuing to Grow and Improve Returns

When it comes to the Group’s future development plans, Mr. Ip Chi Shing
speaks confidently, as if the future is right there before his eyes: “The first target
for Yip's Chemical is for the turnover to break through the HK$10 billion mark
by 2013. However, since the vast domestic market is growing so rapidly in the
Mainland, we will not be satisfied with this target alone. Therefore, we have
made even more far-reaching and more strategic plans in each of our core
businesses.”

Without a doubt, Eastern China will be the main target market for solvents
in future. Mr. Yip Tsz Hin, Group Deputy Chairman, says: “Today, our solvents
business has already reached an annual output of 600,000 tons. From this solid
platform, we will further expand our capacity and we expect that, by 2015, our

turnover for the solvents business alone will exceed HK$10 billion.”
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The first target for Yip's Chemical is for the turnover to break
through the HK$10 billion mark by 2013.
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When it comes to the future of the Group’s coatings business, he gets even
more excited: “When commissioned, our plant in Jinshan, Shanghai will not only be
the biggest plant in the Group, but it will also rank as one of the top coatings plants
in China, no matter whether from the perspective of capacity or technological
innovation.” Not only will the Group be making major investments in the Bauhinia
Paints brand and its distribution network, it will also continue to grow its industrial
paint and ink businesses. With a gratifying look on his face, Mr. Yip Tsz Hin
continued: “We want to make Bauhinia Paints available to millions and millions of
Chinese people to decorate their homes, and at the same time we want to touch
their lives through the packages of the food and drinks they consume, and even
through the magazines that they read. We want our coatings products to paint a

beautiful picture to brighten up their lives.”
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Capacity Expansion Timeframe 2014/15




to restore eye sight.
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There will be at least 12 the Group-donated mobile eye surgery centres
serving various provinces in the Mainland, helping cataract patients

Giving Back to Society Its Due: Caring for Under-privileged Groups

Today, Yip's Chemical is not a Company which is solely focused on a bottom line number.
Mr. Ip Chi Shing is adamant: “We operate in the Chinese Mainland. All our profits come from
the Chinese Mainland. Since we make hundreds of million dollars a year from the Mainland, we
can, and should use part of our profits to improve the way of living for our fellow countrymen. |
believe this is the least that any responsible enterprise should do.”

It is precisely out of this belief, that a responsible enterprise should do what it can to
repay its debts to society, that Yip’s Chemical wants to do more than just donating money. In
September this year, Yip's Chemical sent a team of 14 volunteers to go to Lianyungang, Jiangsu
to see the Group-donated mobile eye surgery centre in action, and to pay visits to those patients
whose vision was restored by this surgery centre. In the coming years, teams of volunteers from
Yip's Chemical will continue to witness more of the contributions of these mobile eye surgery
centres, and will also actively participate in more volunteering activities. As long as Yip's Chemical
continues to flourish in the Mainland, the flame of compassion from
the Company and each of its employees will not be extinguished.

Today, Yip's Chemical is like a fast train, speeding towards its
goal. It will not be deterred by any challenges or difficulties. As Mr.

Ip Chi Shing said, “Plans have been laid for a even greater business

expansion. Once these plans have been accomplished, the Group will
have sufficient capacity to support a HK$20
billion business. As the Group grows bigger
and stronger, we will have even more resources
to support our corporate social responsibility
work. | am certain that Yip's Chemical will be
marching towards a even brighter, even more

prosperous 40 years!”
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TOER - AlIZEH 1970s: Birth of a Company

e 19714108258 @ EET{LIERATNREEBEFKER e On 25 October 1971, Hang Cheung Hong, a petrochemical company, was
425%EE9% , IR (L TEBEMES - established at 425 Queen’s Road West, Hong Kong. It was later to become Yip's

Chemical Holdings.
o |HE T r - , i = 4| 2 ¥ ,sz\
BETARE " SAH WA ) BAIREH  SERE e Guided by the founding philosophy, “hard work makes up for natural
X5 fABCIXANGERED @ FRZER - shortcomings” and “integrity wins trust”, Hang Cheung Hong worked hard to

develop its business, consolidating its position and diversifying its profile in the
petrochemical industry.

80X : IREHA 1980s: Era of Expansion
o EERBIERREEER » WERIHBEHBIEEFRR LIS o e The Group began to source its raw materials in Mainland China and actively

sought to develop its market there.

o HEMMNKE  EEEREL
W BERARBSRITE
m o L TER

e The Group was quick to grasp the opportunities presented by the reforms initiated
after China’s opening to the world, and devoted itself actively to the development
of high-tech products, expanding its product range and creating its own brands.

BRZ It e In April 1987, the Group established its
WESEVIE N first factory, Hang Cheung Petrochemical
CHImAE - I Factory, in Buji, Shenzhen. This became the

springboard for the Group’s expansion into

o 1987E4R - MRS NES B TEES - REE e China market.

URBEANERERE - AR ATHIZATRE -
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00X - FRIEHA 1990s: Flourishing Times

e 19904FE118 » i EBHMAMENERIEERERA » AtA e November 1990 saw the inauguration of the Group’s headquarters, Yip's Hang
B E B4R R o - Cheung Building, in Fanling, Hong Kong.

e The Group stood poised on the threshold of a new phase of growth after its listing

e 1991488 » KEEEBHS
RZATERETHREERR: ]
408) » EBEAFER ° *MII ‘ 'l‘“‘

s SERYRE  RAZEWE
EHITE  WEEAREHERE « RILDHE ~ IAFE
% 2HFRBRERNFETS -

% “ % ﬁ i}‘. on the Main Board of the Hong Kong Stock Exchange (Stock code: 408) in August
5 " f 1991.

e The Group underwent steady development

through a series of acquisitions and mergers,
and continued to invest in new production
plants, build up a sales network, and diversify its
business. It maintained its unremitting drive to

exploit the potential of the vast China market.

AR T =2 A G T 21st Century: Marching Steadily Forward
e 200149H » EFFA XL AER({ TEEFREAT © e In September 2001, the Group was formally renamed Yip’s Chemical Holdings
Limited.

o SENER  RILMININUE DeRER2HEE - RARKE
MBEMLEERNERRE  CEEME -

o SEEENMMMEFRE - NETHRE
b BRI ERERSE N o

o REAREERRE hEERNERM

e New plants equipped with the most advanced
automatic production lines and facilities were built
in Huiyang, Zhongshan, Zhejiang, and Shanghai,

significantly expanding production capacity.

e The Group attached great importance to scientific and technological research as

well as to customer service, continually striving to improve its product range and to

SETHEEERSE @ HXINRAR 0 2009FE BB A ER enhance the competitiveness of its core products.
N % %] R F —
TRAFEXRBEREE (MSCI) B/ N ZEIR SRR R o The Group has won wide recognition and many accolades in investor relations,

corporate governance, and corporate social responsibility. In 2009, it was selected
as a constituent stock in the Morgan Stanley Capital International (MSCI) China
Small Cap Index Series.
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Appendix ¢ Accolades Received

F5 PRIREETE

CWTOLTEET) )

20114E6R SEEPEN S EL HEE

PESNERERERS  PRREEEEESE
PERGRELEMRS  PRRENELFEEHS
2011 (8=HF) FEITEFRHEEEE

(EEMZEER) S
2011438 At EREHS

(ENEHE) S

201141 s
TR or0mmmpesEs

(&) s

20V0F12R 0 b (Blis) st A LS

201011 BBEEDRER

20104E68 CEoMIbZEER) Mt

201044 (FinanceAsia) st

201 0F EEDMERIEEE N BI2ER - ZB45!

RIAR TR

2010 EEPEHETEPRABABRE

201 EEEERIE

BLE201 1 F M BEERARE

BENFERRBRRS

RERFREDZMATFHA (B=R)

REREER - HEFELREEBEFRURE

2010 BARERARE - REXBENS
FERE2010F B R AL

RENTEE (FENMW
RERFHEEME (FB/\D)
RERBEBR (BN
REREER (FEAML)

RBNEFBEBEIRSBUR (B0
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Awarding Institution

June 2011

March 2011

January 2011

December 2010

November 2010

June 2010

April 2010

China WTO Tribune
GoldenBee CSR China Honor Roll

China Association of Enterprises with Foreign Investment, China
Foundation of Consumer Protection, Chinese People (Private)
Business Organization, China Forum of Environmental Journalists

2011 (Third) China Corporate Social Responsibility List
Corporate Governance Asia

Hong Kong Council of Social Service

Asiamoney
Corporate Governance Poll 2010

The Asset
The Asset Corporate Awards 2010

Hong Kong Productivity Council

Corporate Governance Asia

FinanceAsia
2010 Asia's Best Managed Companies Poll - Hong Kong

2010 GoldenBee Honor Roll Listed Company Award

2011 Good Enterprise Fulfilling Corporate Social Responsibility Award

7th Corporate Governance Asia Recognition Awards 2011

Caring Company Logo awarded for the fifth consecutive year

Best for Shareholders’ Rights and Equitable Treatment (ranked 3rd )

Titanium Award for Corporate Governance, Social Responsibility and
Investor Relations

2010 Hong Kong Outstanding Corporate Citizenship Award -
Certificate of Merit — Enterprise Sector in Manufacturing Industry

6th Corporate Governance Asia Recognition Awards 2010

Best Managed Companies (ranked 9th)

Best Corporate Social Responsibility (ranked 8th)

Best Investor Relations (ranked 9th)

Best Corporate Governance (ranked 9th)

Most Committed to a Strong Dividend Policy (ranked 10th )



(EEMEE) HMES

P e TR N2
20094128 D009 [ 258 5 525 B REEE/ NP
(TN ) 3o e s
2009&?%&@%%&/@%% El/%ﬁi'f:t.ﬂ:%%/m@a (%_%)
(BFE&) M S A A T b 4
D009LERE (S5 it sAsE BRI R
20094E5H EERLEAFEREEE (MSCI) R/ TS —
(FinanceAsia) #55 REREEBR GERAD)
2009F EimlRIEE N Al2ER - B84 5 =EMEEE (14D
2008F128 HELHARES HERNBE B
008G {FinanceAsia) =t BERRIDIE (F—1{1)
2008FEipNREETE N T2E8 - HEAHER REBELE RELEESL  EREEBRR (E/\LD
20084E5 A CBStH) HES B IR{R{FER 2008
INEHEY HEEE . " _ - e
o0sE1g  (EMERD R ERBESEAT (NCEE) E—2)

2007 EFEREETEN AL

DM ERE200F /b2

20054F9A (afnfl) s (A S EABIB 1 02 TT)
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December 2009

May 2009

December 2008

June 2008

May 2008

January 2008

September 2005

Asiamoney
The Best Managed Companies Poll 2009

Asiamoney
Corporate Governance Poll 2009

The Asset
The Asset Corporate Awards 2009

Morgan Stanley Capital International (MSCI)

FinanceAsia
2009 Asia’s Best Managed Companies Poll - Hong Kong

The Chamber of Hong Kong Listed Companies

FinanceAsia
2008 Asia’s Best Managed Companies Poll - Hong Kong

Prime

Asiamoney
2007 Best Managed Companies Poll

Forbes Asia
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Best Managed Small-Cap Corporate - Hong Kong

Best Overall for Corporate Governance in Hong Kong (ranked 3rd)

Titanium Award for Corporate Governance and Investor Relations

MSCI China Small Cap Index Series

Best Investor Relations (ranked 5th)
Best Corporate Governance (ranked 10th)

Hong Kong Corporate Governance Excellence Awards

Best Mid-Cap (ranked 1st)
Best Managed Companies, Best Corporate Governance,
Best Investor Relations (ranked 8th)

Prime Awards for Eco-Business 2008

Small-Cap Corporate of the Year - Hong Kong

Asia’s 200 Best Under a Billion (Below US$1 billion in annual revenue)
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